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2009 QUICKCOMPASS 
OF SEXUAL ASSAULT RESPONDERS: 

TABULATIONS OF RESPONSES 
Introduction to the Survey 

The Human Resources Strategic Assessment Program (HRSAP), Defense 
Manpower Data Center (DMDC), conducts surveys to support the personnel 
information needs of the Under Secretary of Defense for Personnel and Readiness 
(USD[P&R]).  These surveys assess the attitudes and opinions of the entire 
Department of Defense (DoD) community.  While the primary source of information for 
HRSAP are Status of Forces Surveys (SOFS), DMDC developed QuickCompass polls 
in 2007, as a method to obtain quick, targeted answers on special topics. 

This report contains tabulations of responses from a set of three 
QuickCompasses conducted in April 2009 known collectively as the QuickCompass of 
Sexual Assault Responders (QSAR).1  The three component surveys are the 
QuickCompass of Sexual Assault Response Coordinators (QSARC), the 
QuickCompass of Sexual Assault Victims’ Advocates (QSAVA), and the 
QuickCompass of Supervisors of Sexual Assault Response Coordinators (QSAS).  
This introduction (1) summarizes the content of each QuickCompass, (2) defines the 
populations surveyed and the subgroups used in tabulations of responses, 
(3) summarizes the survey methodologies,2 and (4) provides details on how to use the 
tabulations.  The tabulations and a copy of the three QuickCompass instruments follow 
this introduction.3 

Survey Content 

The topics covered in the 2009 QuickCompass of Sexual Assault Responders 
are tailored to each of three groups of respondents:  Sexual Assault Response 
Coordinators (SARCs),4 deployable Victims’ Advocates (VAs),5 and SARC 
supervisors.  Respondents in each QuickCompass were asked general questions 
about their background and perceptions of the Sexual Assault Prevention and 

 
1 Due to time constraints, only military personnel and government civilian employees could be surveyed.  
There was insufficient time to obtain approval from the Office of Management and Budget to survey 
non-DoD personnel.  To maximize the information potential in this study, three populations were 
surveyed to ensure Service coverage. 
2 Details on survey methodology are reported by DMDC (2009a). 
3 Refer to DMDC (2009b) to view a screen-shot version of the survey as it appeared on the Web. 
4 Note that Army and Navy employ a substantial proportion of contractors as SARCs who could not be 
surveyed.   
5 Not all Services maintain central rosters of Victims’ Advocates that could be used to identify eligible 
participants (i.e., military or government civilians) for this survey.  Therefore, QSAVA was limited to 
those Victims’ Advocates who had been identified by their respective Service as eligible to be serving in 
a deployed location at the time of the survey.  In some cases, respondents were in or recently returned 
from a deployed location at the time of the survey and in other cases they had been selected and 
trained for deployment, but had not yet gone to their deployed location. 
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Response (SAPR) program at their military location.  Background information included 
Service, paygrade, location, and duties performed.  QSARC and QSAVA also included 
questions about deployment status, the length of time respondents had served in the 
position, SAPR training, and job preparedness.  QSAS included additional questions 
on the characteristics of SARCs supervised. 

Respondents to all three QuickCompasses were asked about characteristics of 
the SAPR program including resources, knowledge by personnel served, procedures, 
and program and outreach effectiveness.  They were also asked about policies and 
procedures for caring for victims including resource availability, commander’s support, 
and relationships and coordination among service providers.  Respondents to QSARC 
and QSAS were also asked if the SAPR program had been evaluated by external 
organizations and if any complaints about the program had been received.  

All respondents were asked to describe the most challenging aspects of the 
SAPR program and their recommendations for improvements.  Additionally, those 
SARCs and VAs who indicated they had been deployed were asked to describe 
anything about the deployed environment that made it particularly challenging to 
execute the program. 

Population and Reporting Categories 

The target populations for the 2009 QuickCompass of Sexual Assault 
Responders consisted of SARCs, deployable VAs, and supervisors of SARCs who 
were (1) active duty members of the Army, Navy, Marine Corps, and Air Force; (2) 
members from the Selected Reserve (SELRES) in Reserve Unit, Active 
Guard/Reserve, U.S. Army National Guard (ARNG), U.S. Army Reserve (USAR), U.S. 
Navy Reserve (USNR), U.S. Marine Corps Reserve (USMCR), Air National Guard 
(ANG), and U.S. Air Force Reserve (USAFR); or (3) DoD civilian employees.  SARCs, 
deployable VAs, and supervisors of SARCs who were contractors were not included in 
the population files.6   

Survey results are presented for the population and by reporting categories.  To 
form the reporting categories for the tabulations, respondents are classified primarily 
by survey self-report.  Survey results are tabulated by Service7 and deployment 
status.8  Definitions for reporting categories follow: 

 
6 The Services provided rosters of SARCs, deployable VAs, and supervisors of SARCs who were 
military personnel or DoD civilian employees.  On the survey respondents were asked their status.  Two 
SARCs, one deployable VA, and three SARC supervisors self-identified themselves as contractors.  
Their responses are included in this report. 
7 If the self-reported data are missing, then data provided by the Services’ SAPR program managers, at 
the time of sampling, were used to impute a Service classification. 
8 To form the deployment status reporting category, respondents are classified by their response to 
Question 10 (Q10) in QSARC and Q12 in QSAVA.  QSAS did not ask if supervisors were deployed 
because SAPR program managers confirmed that supervisors remain at the home base when SARCs 
and VAs deploy. 
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• Service/Department—The categories include Army, Navy, Marine Corps, 
and Air Force. 

• Deployment Status—The categories include those respondents who have 
been deployed as a SARC or VA and those not deployed. 

Survey Methodology 

The Web poll administration process began on April 9, 2009, with notification  
e-mails to sample members.  This notification explained why the poll was being 
conducted, how the poll information would be used, and why participation was 
important.  Through the administration period, four e-mail reminders were sent to 
encourage survey participation.  Data were collected on the Web through  
April 24, 2009. 

SAPR program managers in each Service provided a roster of 342 SARCs, 848 
deployable VAs, and 241 supervisors of SARCs.  Respondents in each population 
became ineligible if they indicated in the survey or by other contact (e.g., telephone 
calls or e-mails to the data collection contractor) that they were not serving in the 
appropriate position as of the first day of the Web survey, April 9, 2009 (QSARC 
5.26%, QSAVA 3.66%, and QSAS 3.32%). 

Survey completion is defined as answering 25% or more of the survey 
questions asked of all participants.  Completed surveys were received from 145 
eligible SARCs, 255 eligible deployable VAs, and 101 eligible supervisors of SARCs.  
The weighted response rates for eligible respondents, corrected for nonlocation, was 
47% for SARCs, 34% for deployable VAs, and 45% for supervisors of SARCs. 

The data were weighted separately for each population.  All data were weighted 
using the industry standard two-stage process.  This form of weighting produces 
survey estimates of population totals, proportions, and means (as well as other 
statistics) that are representative of their respective populations, adjusting for selection 
probability and nonresponse.  Unweighted survey data, in contrast, are likely to 
produce biased estimates of population statistics.  The two-stage process of weighting 
consists of the following steps for each of the populations: 

• Adjustment for selection probability—For the 2009 QuickCompass of Sexual 
Assault Responders, the Service SAPR program managers provided lists of 
all known SARCs, deployable VAs, and SARC supervisors (i.e., a census of 
each population).  Typically, probability samples are weighted for a known 
nonzero probability of selection into the sample.  But in this study, all 
SARCs, VAs, and SARC supervisors identified by the Services were 
selected, so the base weight given to responses was 1. 

• Adjustments for nonresponse—Some members did not respond to the 
survey.  Suppose only half of members in one of the QuickCompasses 
completed and returned a survey.  Because the unweighted response set 
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size would only be 50% of the total, weights are needed to project the 
response set up to the subgroup population total.  In this case, the base-
weighted respondents would sum to only 50% of the weighted respondents.  
To adjust for nonresponse, the base weights are multiplied by the reciprocal 
of the nonresponse rate.  In this example, the base weight of 1 is multiplied 
by the reciprocal of the nonresponse rate of 2 to create a new weight of 2.  
The weighted response set sums to the subgroup population total. 

Tables 1-3 (page 5) show the number of respondents and the portion of total 
respondents in each Service, as well as the deployment status in QSARC and 
QSAVA.9  Also shown are the population of members and the portion of total members 
in each Service. 

Tabulation Procedures 

Tabulations10 for each question, including the text of the questions and 
response options, are shown.  To compress the width of columns in the tables, the 
response options are shown with a number, letter, or DNA (i.e., Does not apply); then 
that number, letter, or DNA is used as the column heading for the responses.  The 
central feature of the tabulations is the percentage of respondents choosing the 
response options indicated by the column heading.  Within a set of response options, 
percentages may not add to 100% due to rounding error. 

Where an item lends itself to presentation as an average, that average is also 
shown as both a number estimate and in a bar chart.  The averages lend themselves 
to a quick scan for reporting groups differing from other similarly defined groups.  
Where a true response continuum is available (e.g., number of personnel served), the 
mean of that continuum is presented; in other cases, the responses are averages of 
the numeric scales presented with the response options.  Where there is a simple 
binomial response (e.g., yes/no), only one percentage is presented.  In this case, the 
bar chart represents that percentage. 

For each tabulation, the first column lists the reporting group shown in that row.  
The second column, Percent Responding, lists the portion of the reporting group 
represented in the estimates in that row.  In most cases, if this percentage is not 100, it 
is reflecting item nonresponse, and the table notes that “Percent responding are those 
who answered the question.” 

 
9 Deployment status is based on self-reported deployment. 
10 Details of data editing and preparation are provided by DMDC (2009a). 
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Table 1.  
Number of SARC Respondents (Total) and Population by Reporting Categories 

Respondents Population  
Count Percent Totals Percent 

TOTAL  145 100%   342 100%  
Army   42 29%   116 34%  
Navy   18 12%    29 8%  
Marine Corps   32 22%    102 30%  
Air Force   51 35%    95 28%  
Deployed   23 16%     
Not Deployed  122 84%     

Note:  Deployment status is based on self-reported deployment.  Due to frequent rotations of personnel, the number of deployed SARCs varies and population estimates are 
not calculated. 

Table 2.  
Number of Deployable VA Respondents (Total) and Population by Reporting 
Categories 

Respondents Population  
Count Percent Totals Percent 

TOTAL  255 100%  848 100%  
Army   19 7%  104 12%  
Navy   96 38%  285 34%  
Marine Corps  133 52%  438 52%  
Air Force    6 2%  21 2%  
Deployed   54 21%     
Not Deployed  201 79%     

Note:  Deployment status is based on self-reported deployment.  Due to frequent rotations of personnel, the number of deployed VAs varies and population estimates are 
not calculated. 

Table 3. 
Number of SARC Supervisor Respondents (Total) and Population by Reporting 
Categories 

Respondents Population  
Count Percent Totals Percent 

TOTAL  101 100%   241 100%  
Army   25 25%    68 28%  
Navy   14 14%    44 18%  
Marine Corps   18 18%    51 21%  
Air Force   38 38%    78 32%  
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Not all questions will apply to every respondent.  Where possible, the Web 
survey is programmed to skip respondents over questions that do not apply to them.  
For example, in QSARC Q11 (Prior to deploying as a SARC, were you given the 
opportunity to work in the Sexual Assault Prevention and Response (SAPR) program 
to gain experience?) does not apply to those who marked in Q10 that they had not 
been deployed as a SARC.  The notation to this question indicates the “Percent 
responding are SARCs who answered the question and who have been deployed as a 
SARC (Q10).” 

Combining Information 

Tabulations in this volume generally present data for individual survey 
questions.  An exception is where respondents could provide multiple answers to a 
single question.  For example, in QSAS Q12, supervisors of SARCs were asked to 
mark all of the locations of the SARCs they supervise.  The tabulations show the 
percentage who responded to each location listed. 

In addition to combining information from multiple items, survey questions with 
a five-point scale had response options collapsed.  This was done because the 
number of respondents in each population was small and collapsing response options 
made it possible to report more findings.  A standard collapsing rule was used for five-
point scales which included collapsing the two highest categories together and the two 
lowest categories.  For example, when collapsing the five-point effectiveness scale to 
a three-point scale, the response options “very effective” and “effective” were 
collapsed together and referred to as “effective.”  “Ineffective” represents the 
combination of “very ineffective” and “ineffective.”  This collapsing rule was used for 
other five-point scales (e.g., preparedness and agreement).11   

Margins of Error 

The presence of survey nonresponse required weighting to produce population 
estimates (e.g., percent military and government civilian SARCs).  Because of the 
weighting, conventional formulas for calculating the margin of error will overstate the 
reliability of the estimate.  For this reason, variance estimates were calculated using 
SUDAAN® PROC DESCRIPT (Research Triangle Institute, 2004). 12 

By definition, surveys are subject to error from nonresponse and 
noncompletion.  Standard errors are estimates of the variance around population 

 
11 There is one exception to the standard collapsing rule.  For an extent scale, the two highest 
categories were collapsed together and the third and fourth categories collapsed together.  Thus, “small 
extent” represents the combination of “small extent” and “moderate extent.”  “Large extent” represents 
the combination of “large extent” and “very large extent.” 
12 As a result of differential weighting, only certain statistical software procedures, such as SUDAAN© 
PROC DESCRIPT, correctly calculate standard errors, variances, or tests of statistical significance for 
stratified samples.   
© Copyright 2004 by Research Triangle Institute, P.O. Box 12194, Research Triangle Park, NC 27709-
2194 
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parameters, such as percentages or means, and are used to construct margins of 
error (i.e., confidence interval half-widths).  Percentages and means in these 
tabulations are reported with margins of error based on 95% confidence intervals.  In 
order to compress the data display, only the maximum margin of error (Max ME) for 
each reporting category is shown.  That is, the tab volume shows only the largest 
margin of error for the percentages or means in each row.  

Estimates may be unstable based on a small number of observations or 
relatively large variance in the data or weights.  Particularly unstable estimates are 
suppressed or annotated in these tabulations.  The following conventions are used: 

• “º” indicates that no one in any reporting group selected the response option, 

• NR indicates the estimate is Not Reportable because of low reliability.  
Estimates of low reliability are suppressed based on criteria defined in terms 
of nominal sample size (less than 5), effective sample size (less than 15), or 
relative standard error (greater than 0.300),  

• NA indicates the question was Not Applicable because the question did not 
apply to respondents in the reporting category based on answers to 
previous questions, 

• no Max ME is printed when all percentages in the row are shown as NR,  

• no margin of error is printed for an average when it is shown as NR. 
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1. Are you a Sexual Assault Response Coordinator (SARC)? 
 

1. Yes, I am currently performing SARC 
duties 

2. Yes, but I am not currently performing 
SARC duties 

3. No, I am not a SARC 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 91  9  0 º ±5 100.0  ±0.0  
Army 100  ±0 86  14  0 º ±11 NR    
Navy 100  ±0 95  5  0 º ±14 NR    
Marine Corps 100  ±0 97  3  0 º ±10 NR    
Air Force 100  ±0 92  8  0 º ±7 100.0  ±0.0  
Deployed 100  ±0 87  13  0 º ±16 NR    
Not Deployed 100  ±0 92  8  0 º ±5 100.0  ±0.0  

Note. Percent responding are SARCs who answered the question.  Personnel who indicated they were not a SARC are excluded from this report (Q1). 
NR:  Not reportable º  Response option never endorsed.  

2. When you are performing your SARC duties, what is your status? 
 

1. Military 2. DoD civilian employee 3. Contractor 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 100  ±0 40  58  2  ±6 
Army 100  ±0 54  46  NR  ±12 
Navy 100  ±0 23  77  NR  ±17 
Marine Corps 100  ±0 53  47  NR  ±13 
Air Force 100  ±0 24  76  0  ±10 
Deployed 100  ±0 NR  NR  NR   
Not Deployed 100  ±0 27  71  2  ±7 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

3. SARC's Service:  Constructed from Q3, Q4, and Q6 showing Service affiliation for SARCs who are either active duty 
military, National Guard/Reserve, or DoD civilian employees. 

 

1. Army 2. Navy 3. Marine Corps 
4. Air Force     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 98  ±2 35  11  23  31  ±3 
Army 100  ±0 100  0  0  0  ±0 
Navy 100  ±0 0  100  0  0  ±0 
Marine Corps 100  ±0 0  0  100  0  ±0 
Air Force 100  ±0 0  0  0  100  ±0 
Deployed 100  ±0 88  NR  8  4  ±14 
Not Deployed 98  ±3 22  14  26  38  ±5 

Note. Percent responding are SARCs who answered the question and who were active duty military, National Guard/Reserve, or DoD civilian employee (Q2). 
NR:  Not reportable 
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5. What is your paygrade? 
 

1. E1-E4 2. E5-E9 3. W1-W5 
4. O1-O3 5. O4-O6   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

TOTAL 40  ±6 0 º 41  2  21  36  ±10 
Army 54  ±12 0 º 79  NR  NR  21  ±16 
Navy 23  ±14 0 º NR  NR  NR  NR   
Marine Corps 53  ±13 0 º 6  6  18  71  ±19 
Air Force 24  ±9 0 º NR  NR  76  24  ±20 
Deployed 100  ±0 0 º 75  NR  4  21  ±16 
Not Deployed 27  ±6 0 º 12  3  35  50  ±13 

Note. Percent responding are SARCs who answered the question and who are serving in the active duty military or in the National Guard/Reserve (Q2). 
NR:  Not reportable º  Response option never endorsed.  

9. How long have you served in the capacity of SARC? 
 

1. Less than one year 2. One year but less than two years 3. Two years but less than three years 
4. Three years or more     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 100  ±0 29  20  12  39  ±6 
Army 100  ±0 41  26  5  28  ±12 
Navy 100  ±0 34  16  6  44  ±17 
Marine Corps 100  ±0 44  16  19  22  ±13 
Air Force 100  ±0 5  19  18  58  ±10 
Deployed 100  ±0 60  40  NR  NR  ±17 
Not Deployed 100  ±0 22  16  15  48  ±7 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

10. Have you been deployed as a SARC? 
 

1. Yes, I am currently deployed as a 
SARC 

2. Yes, I have been previously deployed 
as a SARC, but am not currently 
deployed 

3. No, I have not been deployed as a 
SARC 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 19  8  74  ±6 26.0  ±6.0  
Army 100  ±0 48  2  50  ±12 50.0  ±12.0  
Navy 100  ±0 NR  NR  NR   NR    
Marine Corps 100  ±0 6  6  88  ±12 13.0  ±12.0  
Air Force 100  ±0 3  18  80  ±9 20.0  ±9.0  
Deployed 100  ±0 NR  NR  NR   NR    
Not Deployed 100  ±0 0  9  91  ±5 9.0  ±5.0  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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11. Prior to deploying as a SARC, were you given the opportunity to work in the Sexual Assault Prevention and Response 
(SAPR) program to gain experience? 

 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

TOTAL 26  ±6 44  ±12  
Army 50  ±12 19  ±17  
Navy NA   NA    
Marine Corps 13  ±9 NR    
Air Force 20  ±8 NR    
Deployed 100  ±0 25  ±16  
Not Deployed 9  ±4 NR    

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10). 
NR:  Not reportable NA:  Not applicable  

12. What is the status of the individual who supervises your duties as a SARC? 
 

1. Military 2. DoD civilian employee 3. Contractor 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 100  ±0 67  31  2  ±6 
Army 100  ±0 55  43  2  ±12 
Navy 100  ±0 16  78  5  ±16 
Marine Corps 100  ±0 88  13  NR  ±12 
Air Force 100  ±0 86  14  0  ±8 
Deployed 100  ±0 96  NR  4  ±14 
Not Deployed 100  ±0 60  38  2  ±6 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

13. Which of the following best describes your military location (i.e., ship, installation, base, post). 
 

1. In one of the 50 states, DC, Puerto 
Rico, a U.S. territory or possession 

2. Europe (e.g., Bosnia-Herzegovina, 
Germany, Italy, Serbia, United 
Kingdom) 

3. East Asia and Pacific (e.g., Australia, 
Japan, Korea) 

4. Iraq or Afghanistan 5. Near East, South Asia, or Africa but 
not Iraq or Afghanistan (e.g., Bahrain, 
Diego Garcia, Kuwait, Saudi Arabia, 
Kenya, South Africa) 

6. Other or not sure 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME 

TOTAL 100  ±0 67  8  7  18  0 º 0 º ±6 
Army 100  ±0 45  7  2  46  0 º 0 º ±12 
Navy 100  ±0 62  22  16  NR  0 º 0 º ±17 
Marine Corps 100  ±0 78  NR  16  6  0 º 0 º ±13 
Air Force 100  ±0 84  12  2  3  0 º 0 º ±9 
Deployed 100  ±0 9  NR  NR  91  0 º 0 º ±15 
Not Deployed 100  ±0 80  10  8  1  0 º 0 º ±6 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  
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14. How many SARCs serve the population that you serve? 
 

1. I am the only one 2. There is ONE other SARC in addition 
to me 

3. There are TWO other SARCs in 
addition to me 

4. There are THREE OR MORE other 
SARCs in addition to me 

    

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 100  ±0 63  16  8  13  ±6 
Army 100  ±0 46  21  12  22  ±12 
Navy 100  ±0 87  6  6  NR  ±17 
Marine Corps 100  ±0 59  9  9  22  ±13 
Air Force 100  ±0 75  19  4  2  ±9 
Deployed 100  ±0 13  26  22  40  ±17 
Not Deployed 100  ±0 75  14  5  7  ±6 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

15. How many total personnel (including active duty, National Guard, and Reserve members) comprise the population you 
serve? 

 

1. Less than 999 personnel served 2. 1000-4999 personnel served 3. 5000-9999 personnel served 
4. 10,000 personnel or more served     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

Average Number of Personnel 
Served 

TOTAL 99  ±1 15  34  21  30  ±7 8016.5  ±1189.4  
Army 100  ±0 19  36  17  28  ±13 7961.8  ±2371.9  
Navy 95  ±8 24  36  23  17  ±18 5735.9  ±2978.3  
Marine Corps 100  ±0 22  34  16  28  ±13 7763.4  ±2710.0  
Air Force 100  ±0 0  34  29  37  ±10 9183.1  ±1688.4  
Deployed 100  ±0 4  43  18  35  ±17 8081.5  ±2155.9  
Not Deployed 99  ±1 17  32  21  29  ±7 8001.7  ±1375.5  

Note. Percent responding are SARCs who answered the question. 
 

16. How geographically dispersed is the population you serve? 
 

1. The personnel I serve are all located at 
my military location 

2. The majority of personnel I serve are 
located at my military location with a 
few at other locations 

3. The majority of personnel I serve are 
located at geographically dispersed 
locations 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 100  ±0 29  48  23  ±6 
Army 100  ±0 29  41  31  ±12 
Navy 100  ±0 29  55  16  ±17 
Marine Corps 100  ±0 34  34  31  ±13 
Air Force 100  ±0 25  66  8  ±10 
Deployed 100  ±0 13  39  48  ±17 
Not Deployed 100  ±0 33  50  17  ±7 

Note. Percent responding are SARCs who answered the question. 
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17. In your current position as SARC, did you... 
 a. Volunteer to be a SARC? 
 

1. Yes 2. No DNA. Does not apply 
 

Percentages  Percent 
Responding 1 2 DNA 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 50  40  10  ±6 55.0  ±6.0  
Army 100  ±0 28  67  5  ±12 30.0  ±13.0  
Navy 100  ±0 45  33  23  ±17 58.0  ±19.0  
Marine Corps 100  ±0 47  50  3  ±13 48.0  ±13.0  
Air Force 100  ±0 81  6  14  ±9 93.0  ±8.0  
Deployed 100  ±0 35  65  NR  ±17 35.0  ±17.0  
Not Deployed 100  ±0 53  35  12  ±7 61.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Does not apply" are not included in the bar chart. 
NR:  Not reportable 

17. In your current position as SARC, did you... 
 b. Shadow the departing SARC? 
 

1. Yes 2. No DNA. Does not apply 
 

Percentages  Percent 
Responding 1 2 DNA 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 13  61  26  ±6 17.0  ±6.0  
Army 100  ±0 10  62  28  ±12 13.0  ±13.0  
Navy 100  ±0 27  55  17  ±17 33.0  ±19.0  
Marine Corps 100  ±0 13  78  9  ±13 14.0  ±13.0  
Air Force 100  ±0 12  53  35  ±10 19.0  ±12.0  
Deployed 100  ±0 13  74  13  ±17 15.0  ±17.0  
Not Deployed 100  ±0 13  58  29  ±7 18.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Does not apply" are not included in the bar chart. 
 

17. In your current position as SARC, did you... 
 c. Receive an orientation on options for transporting victims to service provider locations? 
 

1. Yes 2. No DNA. Does not apply 
 

Percentages  Percent 
Responding 1 2 DNA 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 34  55  11  ±7 38.0  ±7.0  
Army 100  ±0 31  57  12  ±12 35.0  ±13.0  
Navy 100  ±0 17  60  23  ±17 22.0  ±20.0  
Marine Corps 100  ±0 38  56  6  ±13 40.0  ±14.0  
Air Force 100  ±0 39  51  10  ±10 43.0  ±10.0  
Deployed 100  ±0 48  52  NR  ±16 48.0  ±16.0  
Not Deployed 100  ±0 31  56  13  ±7 35.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Does not apply" are not included in the bar chart. 
NR:  Not reportable 
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17. In your current position as SARC, did you... 
 d. Receive an orientation by the local commander on how to handle notifications of a sexual assault? 
 

1. Yes 2. No DNA. Does not apply 
 

Percentages  Percent 
Responding 1 2 DNA 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 23  64  13  ±7 26.0  ±7.0  
Army 100  ±0 22  62  16  ±12 26.0  ±13.0  
Navy 100  ±0 24  60  16  ±17 28.0  ±19.0  
Marine Corps 100  ±0 28  69  3  ±13 29.0  ±14.0  
Air Force 100  ±0 21  65  14  ±10 25.0  ±10.0  
Deployed 100  ±0 30  65  4  ±17 32.0  ±17.0  
Not Deployed 100  ±0 21  64  15  ±7 25.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Does not apply" are not included in the bar chart. 
 

17. In your current position as SARC, did you... 
 e. Work with the departing SARC on transition of existing cases? 
 

1. Yes 2. No DNA. Does not apply 
 

Percentages  Percent 
Responding 1 2 DNA 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 20  50  30  ±6 28.0  ±8.0  
Army 100  ±0 22  53  26  ±12 29.0  ±14.0  
Navy 100  ±0 22  38  40  ±17 36.0  ±21.0  
Marine Corps 100  ±0 19  69  13  ±13 21.0  ±14.0  
Air Force 100  ±0 18  41  41  ±10 31.0  ±13.0  
Deployed 100  ±0 35  48  17  ±17 42.0  ±18.0  
Not Deployed 100  ±0 16  51  33  ±7 24.0  ±8.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Does not apply" are not included in the bar chart. 
 

17. In your current position as SARC, did you... 
 f. Receive an orientation on the records management procedures? 
 

1. Yes 2. No DNA. Does not apply 
 

Percentages  Percent 
Responding 1 2 DNA 

Max 
ME Percentage Reporting Yes 

TOTAL 99  ±1 44  50  6  ±7 47.0  ±7.0  
Army 100  ±0 50  46  5  ±12 52.0  ±13.0  
Navy 100  ±0 45  38  16  ±17 54.0  ±18.0  
Marine Corps 100  ±0 44  53  3  ±13 45.0  ±14.0  
Air Force 98  ±3 34  60  6  ±10 37.0  ±10.0  
Deployed 100  ±0 48  52  NR  ±16 48.0  ±16.0  
Not Deployed 99  ±1 43  49  7  ±7 47.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Does not apply" are not included in the bar chart. 
NR:  Not reportable 
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18. As a SARC, do you... 
 

a. Attend the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? 

b. Lead the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? 

c. Receive updates on cases of sexual 
assault that have occurred at your 
military location? 

d. Participate in the selection of Victims' 
Advocates? 

e. Use your Service or Reserve 
component's records management 
system for tracking cases? 

f. Understand your chain of command for 
reporting incidents of sexual assault? 

g. Train Victims' Advocates? h. Ask for feedback from victims on the 
quality of care they received? 

i. Ensure sexual assault data is analyzed 
to identify trends and areas of 
concern? 

j. Promote active bystander intervention 
at your military location? 

    

 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

TOTAL 100  ±0 81  61  86  65  44  99  81  73  84  92  ±6 
Army 100  ±0 74  50  78  38  38  98  88  74  77  88  ±12 
Navy 100  ±0 66  65  83  88  23  NR  82  88  71  NR  ±17 
Marine Corps 100  ±0 75  38  88  50  69  NR  47  47  84  84  ±13 
Air Force 100  ±0 96  86  94  98  42  100  96  84  96  100  ±10 
Deployed 100  ±0 65  30  78  22  38  NR  83  65  70  96  ±17 
Not Deployed 100  ±0 84  68  88  75  46  99  80  74  87  92  ±7 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

19. Are your duties as SARC... 
 

1. Your sole duty? 2. Your primary duty, among multiple 
responsibilities? 

3. A collateral duty? 

 

Percentages 
 Percent 

Responding 1 2 3 
Max 
ME 

Percent 
Reporting Sole 

Duty 
TOTAL 100  ±0 25  18  57  ±5  

Army 100  ±0 5  10  86  ±11  
Navy 100  ±0 38  16  45  ±17  
Marine Corps 100  ±0 3  NR  97  ±10  
Air Force 100  ±0 61  35  4  ±10  
Deployed 100  ±0 4  4  91  ±15  
Not Deployed 100  ±0 30  21  49  ±6  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

20. To what extent do other duties interfere with your duties as SARC? 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 75  ±5 22  45  33  ±8 2.1  ±0.2  
Army 95  ±6 15  45  40  ±13 2.2  ±0.2  
Navy 62  ±16 54  46  NR  ±21 1.5  ±0.3  
Marine Corps 97  ±5 23  32  45  ±14 2.2  ±0.3  
Air Force 39  ±10 25  65  10  ±16 1.9  ±0.2  
Deployed 96  ±7 22  45  32  ±17 2.1  ±0.3  
Not Deployed 70  ±5 22  45  33  ±9 2.1  ±0.2  

Note. Percent responding are SARCs who answered the question and who indicated their SARC duties were either primary or collateral duty (Q19). 
NR:  Not reportable 
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21. Do you perform any of the following duties in addition to being a SARC? 
 

a. Victims' Advocate/SAVI b. Sexual Assault Trainer c. Alternate/Backup/Deployable SARC 
d. Equal Opportunity Advisor e. Inspector General f. Other 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME Percent with Additional Duties 

TOTAL 100  ±0 51  70  24  7  6  44  ±7 93.0  ±4.0  
Army 100  ±0 62  69  31  19  NR  43  ±13 95.0  ±9.0  
Navy 100  ±0 77  95  17  NR  NR  38  ±17 95.0  ±14.0  
Marine Corps 100  ±0 31  31  19  NR  25  53  ±13 84.0  ±12.0  
Air Force 100  ±0 45  88  23  0  0  41  ±10 96.0  ±6.0  
Deployed 100  ±0 52  53  48  31  NR  18  ±17 87.0  ±15.0  
Not Deployed 100  ±0 51  73  19  1  7  50  ±7 94.0  ±4.0  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

22. Have you received any of the following types of training? 
 

a. SARC training b. Additional training to prepare you for 
SARC duties in a deployed 
environment 

c. Victims' Advocate (VA) training 

 

Percentages  Percent 
Responding a b c 

Max 
ME Percent Received Any Training 

TOTAL 100  ±0 96  27  83  ±6 99.0  ±2.0  
Army 100  ±0 NR  40  90  ±12 NR    
Navy 100  ±0 78  12  95  ±16 NR    
Marine Corps 100  ±0 94  28  94  ±13 NR    
Air Force 100  ±0 98  20  62  ±10 98.0  ±6.0  
Deployed 100  ±0 NR  53  91  ±16 NR    
Not Deployed 100  ±0 95  22  81  ±6 99.0  ±3.0  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

23. How well prepared are you to perform the following duties? 
 a. Personally interact with victims 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 3  4  93  ±4 2.9  ±0.1  
Army 100  ±0 NR  5  95  ±9 3.0  ±0.1  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 9  9  81  ±13 2.7  ±0.2  
Air Force 100  ±0 2  2  96  ±6 2.9  ±0.1  
Deployed 100  ±0 4  9  87  ±15 2.8  ±0.2  
Not Deployed 100  ±0 2  3  94  ±4 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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23. How well prepared are you to perform the following duties? 
 b. Perform case management responsibilities 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 99  ±2 2  12  86  ±5 2.8  ±0.1  
Army 98  ±4 NR  15  85  ±11 2.9  ±0.1  
Navy 100  ±0 NR  22  78  ±16 2.8  ±0.2  
Marine Corps 100  ±0 3  16  81  ±13 2.8  ±0.2  
Air Force 100  ±0 4  4  92  ±7 2.9  ±0.1  
Deployed 96  ±7 NR  28  72  ±17 2.7  ±0.2  
Not Deployed 100  ±0 2  9  89  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

23. How well prepared are you to perform the following duties? 
 c. Develop prevention and outreach programs/activities (e.g., Sexual Assault Awareness Month programs, hotline 

advertisements/awareness campaigns) 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 4  14  83  ±6 2.8  ±0.1  
Army 100  ±0 5  12  83  ±11 2.8  ±0.2  
Navy 100  ±0 5  11  84  ±16 2.8  ±0.2  
Marine Corps 100  ±0 3  25  72  ±13 2.7  ±0.2  
Air Force 100  ±0 2  10  88  ±8 2.9  ±0.1  
Deployed 100  ±0 9  25  66  ±17 2.6  ±0.3  
Not Deployed 100  ±0 2  11  86  ±5 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
 

23. How well prepared are you to perform the following duties? 
 d. Develop training (e.g., annual personnel training, training for commanders/first sergeants and Victims' Advocates) 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 4  14  82  ±6 2.8  ±0.1  
Army 100  ±0 5  14  81  ±12 2.8  ±0.2  
Navy 100  ±0 5  11  84  ±16 2.8  ±0.2  
Marine Corps 100  ±0 6  25  69  ±13 2.6  ±0.2  
Air Force 100  ±0 2  6  92  ±7 2.9  ±0.1  
Deployed 100  ±0 9  16  75  ±16 2.7  ±0.3  
Not Deployed 100  ±0 3  13  84  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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23. How well prepared are you to perform the following duties? 
 e. Deliver training 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 4  9  87  ±5 2.8  ±0.1  
Army 100  ±0 NR  10  90  ±10 2.9  ±0.1  
Navy 100  ±0 5  5  89  ±15 2.8  ±0.2  
Marine Corps 100  ±0 9  19  72  ±13 2.6  ±0.2  
Air Force 100  ±0 4  2  94  ±7 2.9  ±0.1  
Deployed 100  ±0 4  13  84  ±15 2.8  ±0.2  
Not Deployed 100  ±0 4  8  88  ±5 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

23. How well prepared are you to perform the following duties? 
 f. Work with victims from other Services or Reserve components 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 4  21  75  ±6 2.7  ±0.1  
Army 100  ±0 NR  24  76  ±12 2.8  ±0.2  
Navy 100  ±0 NR  33  67  ±17 2.7  ±0.2  
Marine Corps 100  ±0 13  28  59  ±13 2.5  ±0.2  
Air Force 100  ±0 4  10  86  ±8 2.8  ±0.1  
Deployed 100  ±0 4  30  66  ±17 2.6  ±0.2  
Not Deployed 100  ±0 4  19  77  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

24. To what extent has your SAPR program been provided the following resources? 
 a. Time to do SARC duties 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 1  45  54  ±6 2.5  ±0.1  
Army 98  ±4 NR  71  29  ±13 2.3  ±0.2  
Navy 100  ±0 5  17  77  ±17 2.7  ±0.2  
Marine Corps 100  ±0 NR  63  38  ±13 2.4  ±0.2  
Air Force 100  ±0 0  12  88  ±8 2.9  ±0.1  
Deployed 96  ±7 NR  64  36  ±17 2.4  ±0.2  
Not Deployed 100  ±0 1  41  58  ±6 2.6  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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24. To what extent has your SAPR program been provided the following resources? 
 b. Space for delivering training 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 98  ±2 3  35  63  ±7 2.6  ±0.1  
Army 95  ±6 3  50  48  ±13 2.5  ±0.2  
Navy 100  ±0 5  17  77  ±17 2.7  ±0.2  
Marine Corps 100  ±0 NR  25  75  ±13 2.8  ±0.2  
Air Force 100  ±0 4  31  65  ±10 2.6  ±0.2  
Deployed 96  ±7 5  55  41  ±17 2.4  ±0.2  
Not Deployed 99  ±2 2  30  68  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

24. To what extent has your SAPR program been provided the following resources? 
 c. Training supplies and equipment 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 7  39  55  ±7 2.5  ±0.1  
Army 100  ±0 10  50  41  ±12 2.3  ±0.2  
Navy 100  ±0 NR  39  61  ±17 2.6  ±0.2  
Marine Corps 97  ±5 10  42  48  ±14 2.4  ±0.2  
Air Force 100  ±0 4  21  75  ±9 2.7  ±0.2  
Deployed 100  ±0 4  52  43  ±16 2.4  ±0.2  
Not Deployed 99  ±2 7  36  57  ±7 2.5  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

24. To what extent has your SAPR program been provided the following resources? 
 d. Promotional items/advertising 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±1 8  43  49  ±7 2.4  ±0.1  
Army 100  ±0 10  54  36  ±13 2.3  ±0.2  
Navy 100  ±0 5  61  34  ±17 2.3  ±0.2  
Marine Corps 100  ±0 6  41  53  ±13 2.5  ±0.2  
Air Force 98  ±3 6  28  66  ±10 2.6  ±0.2  
Deployed 100  ±0 4  48  47  ±16 2.4  ±0.2  
Not Deployed 99  ±1 9  42  49  ±7 2.4  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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24. To what extent has your SAPR program been provided the following resources? 
 e. Sexual Assault Forensic Examination (SAFE) kits 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±1 31  25  44  ±7 2.1  ±0.2  
Army 100  ±0 31  36  34  ±13 2.0  ±0.2  
Navy 100  ±0 44  11  45  ±17 2.0  ±0.4  
Marine Corps 100  ±0 28  25  47  ±13 2.2  ±0.3  
Air Force 98  ±3 26  18  56  ±10 2.3  ±0.2  
Deployed 100  ±0 13  43  43  ±16 2.3  ±0.3  
Not Deployed 99  ±1 35  20  44  ±7 2.1  ±0.2  

Note. Percent responding are SARCs who answered the question. 
 

24. To what extent has your SAPR program been provided the following resources? 
 f. Clothing for victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±1 46  21  34  ±7 1.9  ±0.2  
Army 100  ±0 50  26  24  ±12 1.7  ±0.2  
Navy 100  ±0 44  11  45  ±17 2.0  ±0.4  
Marine Corps 100  ±0 53  22  25  ±13 1.7  ±0.3  
Air Force 98  ±3 34  18  48  ±10 2.1  ±0.2  
Deployed 100  ±0 30  35  35  ±17 2.0  ±0.3  
Not Deployed 99  ±1 49  17  33  ±7 1.8  ±0.2  

Note. Percent responding are SARCs who answered the question. 
 

24. To what extent has your SAPR program been provided the following resources? 
 g. Transportation 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 100  ±0 36  30  34  ±6 2.0  ±0.1  
Army 100  ±0 33  36  31  ±13 2.0  ±0.2  
Navy 100  ±0 61  16  23  ±17 1.6  ±0.3  
Marine Corps 100  ±0 41  22  38  ±13 2.0  ±0.3  
Air Force 100  ±0 29  31  40  ±10 2.1  ±0.2  
Deployed 100  ±0 13  43  43  ±16 2.3  ±0.3  
Not Deployed 100  ±0 41  27  32  ±7 1.9  ±0.2  

Note. Percent responding are SARCs who answered the question. 
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24. To what extent has your SAPR program been provided the following resources? 
 h. Administrative support 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 100  ±0 25  32  43  ±6 2.2  ±0.1  
Army 100  ±0 33  34  34  ±12 2.0  ±0.2  
Navy 100  ±0 23  33  45  ±17 2.2  ±0.3  
Marine Corps 100  ±0 16  34  50  ±13 2.3  ±0.2  
Air Force 100  ±0 24  27  49  ±10 2.2  ±0.2  
Deployed 100  ±0 9  43  48  ±16 2.4  ±0.3  
Not Deployed 100  ±0 29  29  41  ±7 2.1  ±0.2  

Note. Percent responding are SARCs who answered the question. 
 

24. To what extent has your SAPR program been provided the following resources? 
 i. Safe space to meet with victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±1 6  26  69  ±6 2.6  ±0.1  
Army 100  ±0 7  43  50  ±12 2.4  ±0.2  
Navy 100  ±0 5  12  83  ±17 2.8  ±0.2  
Marine Corps 100  ±0 6  19  75  ±13 2.7  ±0.2  
Air Force 98  ±3 4  16  80  ±9 2.8  ±0.1  
Deployed 100  ±0 4  48  48  ±16 2.4  ±0.2  
Not Deployed 99  ±1 6  21  73  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
 

24. To what extent has your SAPR program been provided the following resources? 
 j. Private space to meet with victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 100  ±0 6  28  67  ±6 2.6  ±0.1  
Army 100  ±0 10  43  48  ±12 2.4  ±0.2  
Navy 100  ±0 5  17  77  ±17 2.7  ±0.2  
Marine Corps 100  ±0 3  19  78  ±13 2.8  ±0.2  
Air Force 100  ±0 4  20  76  ±10 2.7  ±0.2  
Deployed 100  ±0 13  48  39  ±17 2.3  ±0.3  
Not Deployed 100  ±0 4  23  73  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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24. To what extent has your SAPR program been provided the following resources? 
 k. Reachback support (i.e., the ability to call stateside and get help/advice dealing with a case) 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 26  ±6 3  40  57  ±13 2.5  ±0.2  
Army 50  ±12 5  43  52  ±17 2.5  ±0.2  
Navy NA   NA  NA  NA   NA    
Marine Corps 13  ±9 NR  NR  NR   NR    
Air Force 20  ±8 NR  39  61  ±22 2.6  ±0.3  
Deployed 100  ±0 4  35  60  ±17 2.6  ±0.2  
Not Deployed 9  ±4 NR  51  49  ±20 2.5  ±0.3  

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10). 
NR:  Not reportable NA:  Not applicable  

25. To what extent do you agree or disagree with the following statements? 
 a. I am recognized as the "go to" person for issues related to sexual assault (policy/program matters, victim care 

coordination, training, etc.) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 100  ±0 2  5  93  ±5 2.9  ±0.1  
Army 100  ±0 5  7  88  ±11 2.8  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  9  91  ±11 2.9  ±0.1  
Air Force 100  ±0 0  2  98  ±6 3.0  ±0.1  
Deployed 100  ±0 4  9  87  ±16 2.8  ±0.2  
Not Deployed 100  ±0 1  4  95  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

25. To what extent do you agree or disagree with the following statements? 
 b. I have direct access to local commanders 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 100  ±0 2  10  88  ±5 2.9  ±0.1  
Army 100  ±0 5  17  78  ±12 2.7  ±0.2  
Navy 100  ±0 5  5  89  ±15 2.8  ±0.2  
Marine Corps 100  ±0 NR  3  97  ±10 3.0  ±0.1  
Air Force 100  ±0 0  7  93  ±8 2.9  ±0.1  
Deployed 100  ±0 NR  26  74  ±17 2.7  ±0.2  
Not Deployed 100  ±0 3  6  91  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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25. To what extent do you agree or disagree with the following statements? 
 c. Local commanders support me fully 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 3  21  77  ±6 2.7  ±0.1  
Army 98  ±4 2  25  73  ±12 2.7  ±0.2  
Navy 95  ±8 NR  17  83  ±16 2.8  ±0.2  
Marine Corps 100  ±0 3  13  84  ±12 2.8  ±0.2  
Air Force 98  ±3 4  25  71  ±10 2.7  ±0.2  
Deployed 100  ±0 NR  31  69  ±17 2.7  ±0.2  
Not Deployed 98  ±3 3  18  78  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

25. To what extent do you agree or disagree with the following statements? 
 d. I provide updates to senior commanders on a recurring basis 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 100  ±0 3  10  86  ±5 2.8  ±0.1  
Army 100  ±0 2  17  81  ±12 2.8  ±0.2  
Navy 100  ±0 11  12  77  ±17 2.7  ±0.3  
Marine Corps 100  ±0 6  3  91  ±11 2.8  ±0.2  
Air Force 100  ±0 0  8  92  ±7 2.9  ±0.1  
Deployed 100  ±0 NR  18  82  ±16 2.8  ±0.2  
Not Deployed 100  ±0 4  8  87  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

25. To what extent do you agree or disagree with the following statements? 
 e. Use of alcohol and/or other intoxicating substances by installation personnel contributes to our sexual assault 

problem 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 100  ±0 8  24  68  ±6 2.6  ±0.1  
Army 100  ±0 14  40  46  ±12 2.3  ±0.2  
Navy 100  ±0 NR  27  73  ±17 2.7  ±0.2  
Marine Corps 100  ±0 9  6  84  ±12 2.8  ±0.2  
Air Force 100  ±0 4  16  81  ±9 2.8  ±0.1  
Deployed 100  ±0 30  43  26  ±17 2.0  ±0.3  
Not Deployed 100  ±0 3  19  78  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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25. To what extent do you agree or disagree with the following statements? 
 f. Programs to promote responsible drinking and reduce substance abuse have reduced the risk of sexual assault 

at my military location 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 13  56  30  ±6 2.2  ±0.1  
Army 100  ±0 12  66  22  ±12 2.1  ±0.2  
Navy 100  ±0 6  49  45  ±17 2.4  ±0.3  
Marine Corps 97  ±5 16  48  35  ±14 2.2  ±0.2  
Air Force 100  ±0 16  51  33  ±10 2.2  ±0.2  
Deployed 100  ±0 22  57  21  ±17 2.0  ±0.3  
Not Deployed 99  ±2 11  56  32  ±7 2.2  ±0.1  

Note. Percent responding are SARCs who answered the question. 
 

26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 a. Would bring issues of sexual assault to you (e.g., program matters, victim care, training)? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 2  5  93  ±5 2.9  ±0.1  
Army 100  ±0 5  7  88  ±11 2.8  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 97  ±5 NR  6  94  ±11 2.9  ±0.1  
Air Force 100  ±0 2  4  94  ±7 2.9  ±0.1  
Deployed 100  ±0 NR  9  91  ±15 2.9  ±0.1  
Not Deployed 99  ±2 3  4  93  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 b. Are supportive of the restricted reporting option? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 9  17  74  ±6 2.7  ±0.1  
Army 98  ±4 10  20  71  ±13 2.6  ±0.2  
Navy 100  ±0 5  5  89  ±15 2.8  ±0.2  
Marine Corps 97  ±5 6  13  81  ±13 2.7  ±0.2  
Air Force 100  ±0 8  22  70  ±10 2.6  ±0.2  
Deployed 100  ±0 9  26  65  ±17 2.6  ±0.3  
Not Deployed 98  ±2 9  15  77  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 c. Understand restricted and unrestricted reporting options? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 7  11  82  ±6 2.7  ±0.1  
Army 100  ±0 7  14  79  ±12 2.7  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 94  ±7 7  17  77  ±13 2.7  ±0.2  
Air Force 100  ±0 10  10  81  ±9 2.7  ±0.2  
Deployed 100  ±0 13  13  74  ±17 2.6  ±0.3  
Not Deployed 98  ±2 6  11  83  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 d. Demonstrate a zero-tolerance toward sexual assault? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 7  11  81  ±5 2.7  ±0.1  
Army 100  ±0 7  12  81  ±11 2.7  ±0.2  
Navy 100  ±0 16  11  73  ±17 2.6  ±0.3  
Marine Corps 97  ±5 3  3  94  ±11 2.9  ±0.2  
Air Force 100  ±0 8  18  75  ±9 2.7  ±0.2  
Deployed 100  ±0 NR  13  87  ±16 2.9  ±0.2  
Not Deployed 99  ±2 9  11  80  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 e. Make sexual assault awareness and prevention a priority? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 9  21  69  ±6 2.6  ±0.1  
Army 100  ±0 7  19  74  ±12 2.7  ±0.2  
Navy 100  ±0 17  16  66  ±17 2.5  ±0.3  
Marine Corps 97  ±5 6  23  71  ±14 2.6  ±0.2  
Air Force 100  ±0 12  25  63  ±10 2.5  ±0.2  
Deployed 100  ±0 9  18  74  ±17 2.6  ±0.3  
Not Deployed 99  ±2 10  22  68  ±7 2.6  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 f. Make sexual assault response a priority? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 4  16  80  ±6 2.8  ±0.1  
Army 100  ±0 2  19  78  ±12 2.8  ±0.2  
Navy 100  ±0 NR  34  66  ±17 2.7  ±0.2  
Marine Corps 97  ±5 6  10  84  ±12 2.8  ±0.2  
Air Force 98  ±3 6  12  82  ±9 2.8  ±0.2  
Deployed 100  ±0 NR  22  78  ±17 2.8  ±0.2  
Not Deployed 98  ±2 5  15  80  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 g. Understand their option to defer punishment of the victim for collateral misconduct until after the military justice 
process is completed? 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 11  14  75  ±6 2.6  ±0.1  
Army 100  ±0 9  12  79  ±12 2.7  ±0.2  
Navy 100  ±0 11  23  66  ±17 2.6  ±0.3  
Marine Corps 97  ±5 3  13  84  ±12 2.8  ±0.2  
Air Force 100  ±0 19  14  66  ±10 2.5  ±0.2  
Deployed 100  ±0 4  21  74  ±17 2.7  ±0.2  
Not Deployed 99  ±2 13  12  75  ±6 2.6  ±0.1  

Note. Percent responding are SARCs who answered the question. 
 

26. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 h. Participate actively in the Sexual Assault Case Management Group/Sexual Assault Review Board? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 13  31  55  ±7 2.4  ±0.1  
Army 100  ±0 7  34  59  ±12 2.5  ±0.2  
Navy 100  ±0 5  39  55  ±17 2.5  ±0.2  
Marine Corps 97  ±5 35  32  32  ±14 2.0  ±0.3  
Air Force 98  ±3 8  25  68  ±10 2.6  ±0.2  
Deployed 100  ±0 8  48  44  ±16 2.4  ±0.2  
Not Deployed 98  ±2 15  28  58  ±7 2.4  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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27. In your experience interacting with personnel at your military location, to what extent do you agree or disagree that 
they... 

 a. Know how to contact the SAPR program? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 2  7  92  ±5 2.9  ±0.1  
Army 98  ±4 5  7  88  ±11 2.8  ±0.2  
Navy 100  ±0 NR  12  88  ±16 2.9  ±0.2  
Marine Corps 97  ±5 NR  10  90  ±11 2.9  ±0.1  
Air Force 100  ±0 0  2  98  ±6 3.0  ±0.1  
Deployed 96  ±7 5  5  91  ±15 2.9  ±0.2  
Not Deployed 99  ±2 1  7  92  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

27. In your experience interacting with personnel at your military location, to what extent do you agree or disagree that 
they... 

 b. Understand restricted and unrestricted reporting options? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 4  14  82  ±6 2.8  ±0.1  
Army 98  ±4 7  15  79  ±12 2.7  ±0.2  
Navy 100  ±0 NR  5  95  ±14 2.9  ±0.1  
Marine Corps 97  ±5 NR  29  71  ±14 2.7  ±0.2  
Air Force 100  ±0 6  7  88  ±9 2.8  ±0.1  
Deployed 100  ±0 NR  26  74  ±17 2.7  ±0.2  
Not Deployed 98  ±2 5  11  84  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

27. In your experience interacting with personnel at your military location, to what extent do you agree or disagree that 
they... 

 c. Understand what behaviors constitute sexual assault? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 10  16  74  ±6 2.6  ±0.1  
Army 100  ±0 9  22  69  ±12 2.6  ±0.2  
Navy 100  ±0 11  5  84  ±16 2.7  ±0.3  
Marine Corps 97  ±5 6  19  74  ±13 2.7  ±0.2  
Air Force 100  ±0 14  12  74  ±10 2.6  ±0.2  
Deployed 100  ±0 NR  22  78  ±17 2.8  ±0.2  
Not Deployed 99  ±2 12  15  73  ±7 2.6  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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27. In your experience interacting with personnel at your military location, to what extent do you agree or disagree that 
they... 

 d. Understand the resources available if they or a peer experience sexual assault? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 3  10  87  ±5 2.8  ±0.1  
Army 100  ±0 4  14  81  ±11 2.8  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 97  ±5 3  16  81  ±13 2.8  ±0.2  
Air Force 100  ±0 4  4  92  ±7 2.9  ±0.1  
Deployed 100  ±0 NR  22  78  ±17 2.8  ±0.2  
Not Deployed 99  ±2 4  7  89  ±5 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

28. In your opinion, how effective is your SAPR program in... 
 a. Promoting awareness of sexual assault as a military readiness issue? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 99  ±2 2  10  88  ±5 2.9  ±0.1  
Army 100  ±0 2  9  89  ±10 2.9  ±0.1  
Navy 100  ±0 NR  5  95  ±14 2.9  ±0.1  
Marine Corps 97  ±5 3  6  90  ±11 2.9  ±0.2  
Air Force 98  ±3 2  16  82  ±9 2.8  ±0.1  
Deployed 100  ±0 NR  9  91  ±15 2.9  ±0.1  
Not Deployed 98  ±2 3  10  87  ±5 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

28. In your opinion, how effective is your SAPR program in... 
 b. Promoting prevention strategies (e.g., bystander intervention, safe drinking practices)? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 99  ±2 2  20  78  ±6 2.8  ±0.1  
Army 100  ±0 2  19  79  ±12 2.8  ±0.2  
Navy 100  ±0 NR  23  77  ±17 2.8  ±0.2  
Marine Corps 97  ±5 3  29  68  ±14 2.6  ±0.2  
Air Force 98  ±3 2  14  84  ±9 2.8  ±0.1  
Deployed 100  ±0 NR  9  91  ±15 2.9  ±0.1  
Not Deployed 98  ±2 3  22  75  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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28. In your opinion, how effective is your SAPR program in... 
 c. Responding to unrestricted reports of sexual assault? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 1  8  91  ±5 2.9  ±0.1  
Army 98  ±4 2  7  90  ±10 2.9  ±0.1  
Navy 100  ±0 NR  12  88  ±16 2.9  ±0.2  
Marine Corps 97  ±5 NR  10  90  ±11 2.9  ±0.1  
Air Force 98  ±3 2  6  92  ±7 2.9  ±0.1  
Deployed 96  ±7 NR  5  95  ±15 3.0  ±0.1  
Not Deployed 98  ±2 2  9  90  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

28. In your opinion, how effective is your SAPR program in... 
 d. Explaining the consequences of committing sexual assault (e.g., administrative/disciplinary actions, impact on 

military career)? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 99  ±2 2  18  80  ±6 2.8  ±0.1  
Army 100  ±0 2  16  81  ±11 2.8  ±0.2  
Navy 100  ±0 NR  28  72  ±17 2.7  ±0.2  
Marine Corps 97  ±5 3  13  84  ±12 2.8  ±0.2  
Air Force 98  ±3 2  21  77  ±10 2.8  ±0.1  
Deployed 100  ±0 NR  18  82  ±16 2.8  ±0.2  
Not Deployed 98  ±2 3  18  79  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

28. In your opinion, how effective is your SAPR program in... 
 e. Training Victims' Advocates to provide high quality assistance to victims? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 99  ±2 4  10  86  ±5 2.8  ±0.1  
Army 100  ±0 7  10  83  ±11 2.8  ±0.2  
Navy 100  ±0 NR  12  88  ±16 2.9  ±0.2  
Marine Corps 97  ±5 NR  19  81  ±13 2.8  ±0.2  
Air Force 98  ±3 6  4  90  ±8 2.8  ±0.1  
Deployed 100  ±0 9  4  87  ±16 2.8  ±0.2  
Not Deployed 98  ±2 3  11  85  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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28. In your opinion, how effective is your SAPR program in... 
 f. Providing targeted training to first responders? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 6  17  78  ±6 2.7  ±0.1  
Army 100  ±0 9  10  81  ±11 2.7  ±0.2  
Navy 100  ±0 NR  16  84  ±16 2.8  ±0.2  
Marine Corps 94  ±7 3  40  57  ±14 2.5  ±0.2  
Air Force 98  ±3 6  10  84  ±9 2.8  ±0.2  
Deployed 100  ±0 9  9  82  ±16 2.7  ±0.2  
Not Deployed 98  ±2 5  19  76  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

28. In your opinion, how effective is your SAPR program in... 
 g. Ensuring commanders understand the value of the restricted reporting option? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 99  ±2 4  12  84  ±6 2.8  ±0.1  
Army 100  ±0 7  11  81  ±11 2.7  ±0.2  
Navy 100  ±0 NR  17  83  ±17 2.8  ±0.2  
Marine Corps 97  ±5 NR  16  84  ±12 2.8  ±0.1  
Air Force 98  ±3 4  10  86  ±8 2.8  ±0.1  
Deployed 100  ±0 9  9  82  ±16 2.7  ±0.2  
Not Deployed 98  ±2 3  13  84  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

29. Does your SAPR program have clear procedures for... 
 a. Handling cases in a joint operating environment? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±3 54  31  15  ±7 63.0  ±7.0  
Army 98  ±4 66  21  12  ±13 76.0  ±13.0  
Navy 100  ±0 51  16  33  ±17 76.0  ±21.0  
Marine Corps 97  ±5 32  55  13  ±14 37.0  ±15.0  
Air Force 94  ±5 57  29  14  ±10 66.0  ±11.0  
Deployed 96  ±7 78  13  9  ±16 86.0  ±16.0  
Not Deployed 97  ±3 48  35  17  ±7 58.0  ±8.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
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29. Does your SAPR program have clear procedures for... 
 b. Handling cases involving foreign nationals? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±3 34  47  18  ±7 42.0  ±7.0  
Army 98  ±4 49  37  14  ±13 57.0  ±14.0  
Navy 100  ±0 49  39  12  ±17 56.0  ±18.0  
Marine Corps 94  ±7 17  60  23  ±14 22.0  ±15.0  
Air Force 96  ±4 27  51  22  ±10 35.0  ±12.0  
Deployed 96  ±7 64  22  13  ±17 74.0  ±18.0  
Not Deployed 97  ±3 28  53  19  ±7 34.0  ±8.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

29. Does your SAPR program have clear procedures for... 
 c. Handling cases involving civilians (DoD civilian employees, dependents)? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±3 79  18  3  ±6 82.0  ±6.0  
Army 98  ±4 74  24  2  ±12 75.0  ±12.0  
Navy 95  ±8 88  6  6  ±16 94.0  ±15.0  
Marine Corps 97  ±5 71  26  3  ±14 73.0  ±14.0  
Air Force 96  ±4 86  10  4  ±9 89.0  ±8.0  
Deployed 96  ±7 86  9  5  ±16 90.0  ±16.0  
Not Deployed 97  ±3 77  20  3  ±7 80.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

29. Does your SAPR program have clear procedures for... 
 d. Handling cases involving contractors? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 96  ±3 67  23  10  ±6 74.0  ±7.0  
Army 95  ±6 70  25  5  ±13 74.0  ±13.0  
Navy 95  ±8 59  24  17  ±18 71.0  ±20.0  
Marine Corps 97  ±5 55  32  13  ±14 63.0  ±15.0  
Air Force 96  ±4 74  16  10  ±10 82.0  ±10.0  
Deployed 96  ±7 78  13  9  ±16 86.0  ±16.0  
Not Deployed 96  ±3 65  26  10  ±7 72.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
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29. Does your SAPR program have clear procedures for... 
 e. Ensuring the SARC's and Victims' Advocate's personal safety when handling cases? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 96  ±3 81  16  3  ±6 84.0  ±6.0  
Army 98  ±4 81  17  2  ±12 83.0  ±11.0  
Navy 95  ±8 94  NR  6  ±15 NR    
Marine Corps 94  ±7 70  27  3  ±14 72.0  ±14.0  
Air Force 96  ±4 83  13  4  ±9 87.0  ±9.0  
Deployed 96  ±7 73  27  NR  ±17 73.0  ±17.0  
Not Deployed 96  ±3 83  13  4  ±6 86.0  ±6.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

29. Does your SAPR program have clear procedures for... 
 f. Establishing a military protective order? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±2 85  10  5  ±5 90.0  ±5.0  
Army 98  ±4 81  12  7  ±12 87.0  ±11.0  
Navy 100  ±0 89  NR  11  ±15 NR    
Marine Corps 97  ±5 90  10  NR  ±11 90.0  ±11.0  
Air Force 96  ±4 84  12  4  ±9 87.0  ±9.0  
Deployed 96  ±7 82  14  5  ±17 86.0  ±17.0  
Not Deployed 98  ±2 86  9  5  ±6 91.0  ±5.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

29. Does your SAPR program have clear procedures for... 
 g. Ensuring victims' safety when handling cases? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±3 93  4  4  ±4 96.0  ±4.0  
Army 98  ±4 88  7  5  ±10 93.0  ±9.0  
Navy 100  ±0 95  NR  5  ±14 NR    
Marine Corps 97  ±5 97  3  NR  ±10 97.0  ±10.0  
Air Force 94  ±5 94  2  4  ±7 98.0  ±6.0  
Deployed 96  ±7 95  5  NR  ±15 95.0  ±15.0  
Not Deployed 97  ±3 92  3  4  ±5 96.0  ±4.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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29. Does your SAPR program have clear procedures for... 
 h. Handling cases involving visiting personnel, such as trainees, National Guard and Reserve members? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±3 67  21  12  ±6 76.0  ±7.0  
Army 98  ±4 66  26  7  ±13 72.0  ±13.0  
Navy 100  ±0 66  17  16  ±17 79.0  ±19.0  
Marine Corps 97  ±5 45  35  19  ±14 56.0  ±15.0  
Air Force 94  ±5 83  6  10  ±9 93.0  ±8.0  
Deployed 96  ±7 73  13  14  ±17 85.0  ±17.0  
Not Deployed 97  ±3 66  23  11  ±7 75.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

29. Does your SAPR program have clear procedures for... 
 i. Handing off cases to the SARC at the victim's next duty location? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±2 84  12  4  ±6 88.0  ±5.0  
Army 98  ±4 80  15  5  ±12 85.0  ±12.0  
Navy 100  ±0 89  NR  11  ±15 NR    
Marine Corps 97  ±5 71  26  3  ±14 73.0  ±14.0  
Air Force 96  ±4 96  4  0  ±6 96.0  ±6.0  
Deployed 96  ±7 82  14  5  ±17 86.0  ±17.0  
Not Deployed 98  ±2 85  12  3  ±6 88.0  ±6.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 a. Victims of sexual assault receive the best care possible 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 93  ±4 3  12  85  ±6 2.8  ±0.1  
Army 93  ±7 8  15  77  ±12 2.7  ±0.2  
Navy 95  ±8 NR  13  87  ±17 2.9  ±0.2  
Marine Corps 91  ±8 NR  17  83  ±13 2.8  ±0.2  
Air Force 94  ±5 2  4  94  ±7 2.9  ±0.1  
Deployed 83  ±12 5  11  84  ±18 2.8  ±0.2  
Not Deployed 95  ±3 3  12  85  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 b. There are sufficient Victims' Advocates to handle the caseload 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 93  ±4 5  8  86  ±6 2.8  ±0.1  
Army 93  ±7 7  8  85  ±11 2.8  ±0.2  
Navy 95  ±8 7  7  86  ±17 2.8  ±0.2  
Marine Corps 91  ±8 NR  17  83  ±13 2.8  ±0.2  
Air Force 94  ±5 4  4  92  ±8 2.9  ±0.1  
Deployed 87  ±11 NR  5  95  ±16 2.9  ±0.1  
Not Deployed 94  ±3 6  9  84  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 c. I am readily available to handle victims' needs 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 93  ±3 2  8  90  ±5 2.9  ±0.1  
Army 95  ±6 5  8  87  ±11 2.8  ±0.2  
Navy 95  ±8 NR  7  93  ±17 2.9  ±0.1  
Marine Corps 91  ±8 NR  17  83  ±13 2.8  ±0.2  
Air Force 92  ±6 0  4  96  ±7 3.0  ±0.1  
Deployed 87  ±11 NR  5  95  ±16 2.9  ±0.1  
Not Deployed 95  ±3 2  9  89  ±6 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 d. Commanders place priority on victim care 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 2  17  81  ±6 2.8  ±0.1  
Army 95  ±6 3  30  68  ±13 2.7  ±0.2  
Navy 95  ±8 NR  6  94  ±15 2.9  ±0.1  
Marine Corps 91  ±8 NR  14  86  ±13 2.9  ±0.1  
Air Force 94  ±5 2  10  88  ±8 2.9  ±0.1  
Deployed 87  ±11 NR  30  70  ±18 2.7  ±0.2  
Not Deployed 95  ±3 2  14  84  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 e. Victim care is a higher priority than dealing with collateral misconduct, such as underage drinking 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 5  18  77  ±6 2.7  ±0.1  
Army 95  ±6 4  25  70  ±13 2.7  ±0.2  
Navy 95  ±8 NR  12  88  ±16 2.9  ±0.2  
Marine Corps 91  ±8 NR  17  83  ±13 2.8  ±0.2  
Air Force 94  ±5 8  15  77  ±10 2.7  ±0.2  
Deployed 87  ±11 NR  30  70  ±18 2.7  ±0.2  
Not Deployed 95  ±3 6  16  78  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 f. Victims are protected from further physical harm (e.g., from offenders) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 93  ±4 2  9  89  ±5 2.9  ±0.1  
Army 93  ±7 NR  17  83  ±12 2.8  ±0.1  
Navy 95  ±8 NR  13  87  ±17 2.9  ±0.2  
Marine Corps 91  ±8 NR  3  97  ±11 3.0  ±0.1  
Air Force 94  ±5 6  2  92  ±8 2.9  ±0.1  
Deployed 83  ±12 NR  16  84  ±18 2.8  ±0.2  
Not Deployed 95  ±3 2  7  90  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 g. Female and male victims of sexual assault receive the same level of care and support 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 2  15  84  ±6 2.8  ±0.1  
Army 95  ±6 5  23  72  ±13 2.7  ±0.2  
Navy 100  ±0 NR  11  89  ±15 2.9  ±0.1  
Marine Corps 91  ±8 NR  14  86  ±13 2.9  ±0.1  
Air Force 94  ±5 0  8  92  ±8 2.9  ±0.1  
Deployed 87  ±11 NR  25  75  ±18 2.7  ±0.2  
Not Deployed 96  ±3 2  12  86  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 h. I document services that victims request or to which victims are referred during the entire victim care cycle (e.g., 

from initial report through final disposition) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 5  16  79  ±6 2.7  ±0.1  
Army 95  ±6 3  18  80  ±12 2.8  ±0.2  
Navy 100  ±0 5  5  89  ±15 2.8  ±0.2  
Marine Corps 91  ±8 14  28  59  ±14 2.4  ±0.2  
Air Force 94  ±5 2  10  88  ±8 2.9  ±0.1  
Deployed 87  ±11 NR  15  85  ±17 2.8  ±0.2  
Not Deployed 96  ±3 6  16  78  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 i. A trained representative of the SAPR program is available 24/7 for victim care 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 1  2  97  ±4 3.0  ±0.1  
Army 95  ±6 NR  5  95  ±9 2.9  ±0.1  
Navy 100  ±0 NR  5  95  ±14 2.9  ±0.1  
Marine Corps 91  ±8 NR  NR  NR   3.0  ±0.0  
Air Force 94  ±5 2  0  98  ±6 3.0  ±0.1  
Deployed 87  ±11 NR  5  95  ±16 2.9  ±0.1  
Not Deployed 96  ±3 1  2  97  ±4 3.0  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 j. Victims of sexual assault are well informed about the range of support services available to them 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 1  7  92  ±5 2.9  ±0.1  
Army 95  ±6 3  13  85  ±11 2.8  ±0.2  
Navy 95  ±8 NR  NR  NR   3.0  ±0.0  
Marine Corps 91  ±8 NR  10  90  ±12 2.9  ±0.1  
Air Force 94  ±5 0  2  98  ±6 3.0  ±0.1  
Deployed 87  ±11 5  5  90  ±17 2.8  ±0.2  
Not Deployed 95  ±3 0  8  92  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 



 2009 QuickCompass of Sexual Assault Response Coordinators 

 

DMDC 39 

30. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 k. First responders other than Victims' Advocates are adequately prepared to assist victims 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 8  18  74  ±6 2.7  ±0.1  
Army 95  ±6 4  20  75  ±12 2.7  ±0.2  
Navy 100  ±0 NR  11  89  ±15 2.9  ±0.1  
Marine Corps 88  ±9 11  29  61  ±14 2.5  ±0.2  
Air Force 94  ±5 12  12  75  ±10 2.6  ±0.2  
Deployed 87  ±11 NR  25  75  ±18 2.7  ±0.2  
Not Deployed 95  ±3 9  17  74  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 a. Commanders respect the confidentiality aspects of restricted reports 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 1  13  86  ±6 2.9  ±0.1  
Army 95  ±6 NR  25  75  ±12 2.7  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 88  ±9 NR  11  89  ±12 2.9  ±0.1  
Air Force 94  ±5 0  6  94  ±7 2.9  ±0.1  
Deployed 87  ±11 NR  30  70  ±18 2.7  ±0.2  
Not Deployed 95  ±3 1  9  90  ±6 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 b. Victims are protected from negative consequences for participating in the SAPR program 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 4  18  78  ±6 2.7  ±0.1  
Army 95  ±6 4  23  73  ±12 2.7  ±0.2  
Navy 100  ±0 NR  12  88  ±16 2.9  ±0.2  
Marine Corps 88  ±9 NR  21  79  ±14 2.8  ±0.2  
Air Force 94  ±5 8  13  79  ±10 2.7  ±0.2  
Deployed 87  ±11 5  20  75  ±18 2.7  ±0.2  
Not Deployed 95  ±3 4  17  79  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 
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31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 c. Restricted reporting policies have benefited victims of sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 1  25  74  ±6 2.7  ±0.1  
Army 95  ±6 NR  33  67  ±13 2.7  ±0.2  
Navy 100  ±0 NR  34  66  ±17 2.7  ±0.2  
Marine Corps 88  ±9 4  29  68  ±14 2.6  ±0.2  
Air Force 94  ±5 2  11  87  ±9 2.8  ±0.1  
Deployed 87  ±11 NR  30  70  ±18 2.7  ±0.2  
Not Deployed 95  ±3 2  23  75  ±7 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 d. Current policies (as implemented) encourage victims to report sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±4 4  13  83  ±6 2.8  ±0.1  
Army 95  ±6 2  18  81  ±12 2.8  ±0.2  
Navy 100  ±0 NR  12  88  ±16 2.9  ±0.2  
Marine Corps 84  ±10 4  15  81  ±14 2.8  ±0.2  
Air Force 92  ±6 8  8  83  ±9 2.7  ±0.2  
Deployed 87  ±11 NR  10  90  ±17 2.9  ±0.2  
Not Deployed 94  ±4 5  14  81  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

31. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 e. Current procedures make it possible for a victim to truly make a restricted report 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±3 9  11  79  ±6 2.7  ±0.1  
Army 95  ±6 12  15  73  ±12 2.6  ±0.2  
Navy 100  ±0 6  11  83  ±17 2.8  ±0.2  
Marine Corps 88  ±9 4  14  82  ±13 2.8  ±0.2  
Air Force 94  ±5 12  6  81  ±9 2.7  ±0.2  
Deployed 87  ±11 15  10  75  ±18 2.6  ±0.3  
Not Deployed 95  ±3 8  12  80  ±6 2.7  ±0.1  

Note. Percent responding are SARCs who answered the question. 
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32. In your experience, do victims understand the implications of choosing between restricted and unrestricted reporting 
at the time they make their decision? 

 

1. Yes 2. No 3. Sometimes, but not always 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 94  ±3 68  2  31  ±7 
Army 95  ±6 65  5  30  ±13 
Navy 100  ±0 55  NR  45  ±17 
Marine Corps 88  ±9 71  NR  29  ±14 
Air Force 94  ±5 70  0  30  ±10 
Deployed 87  ±11 50  5  45  ±18 
Not Deployed 95  ±3 71  1  28  ±7 

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 a. I take the lead in forging/maintaining collaborative relationships among military responders (e.g., medical, legal, 
investigative, chaplains) for victim care 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 89  ±4 0 º 10  90  ±5 2.9  ±0.1  
Army 88  ±8 0 º 8  92  ±11 2.9  ±0.1  
Navy 100  ±0 0 º 5  95  ±14 2.9  ±0.1  
Marine Corps 78  ±11 0 º 28  72  ±15 2.7  ±0.2  
Air Force 94  ±5 0 º 4  96  ±7 3.0  ±0.1  
Deployed 74  ±14 0 º 17  83  ±18 2.8  ±0.2  
Not Deployed 93  ±4 0 º 9  91  ±5 2.9  ±0.1  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
º  Response option never endorsed. 

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 b. I have strong working relationships with local civilian agencies (e.g., local rape crisis center, hospitals, police) for 
victim care 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 77  ±6 4  13  83  ±6 2.8  ±0.1  
Army 74  ±11 NR  13  87  ±13 2.9  ±0.1  
Navy 67  ±16 8  18  74  ±22 2.7  ±0.3  
Marine Corps 66  ±13 14  24  62  ±17 2.5  ±0.3  
Air Force 90  ±7 2  7  91  ±8 2.9  ±0.1  
Deployed 43  ±16 NR  NR  NR   2.9  ±0.2  
Not Deployed 84  ±5 5  13  82  ±7 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 c. I collaborate with the alcohol/substance abuse program manager to promote an understanding of the relationship 
between alcohol/substance abuse and sexual assault 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 83  ±5 9  26  65  ±7 2.6  ±0.1  
Army 78  ±10 8  24  67  ±14 2.6  ±0.2  
Navy 95  ±8 NR  53  47  ±17 2.5  ±0.2  
Marine Corps 75  ±12 8  33  58  ±16 2.5  ±0.2  
Air Force 90  ±7 13  13  74  ±10 2.6  ±0.2  
Deployed 52  ±16 NR  NR  NR   2.6  ±0.3  
Not Deployed 90  ±4 10  24  66  ±7 2.6  ±0.1  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 d. I collaborate with equal opportunity program representatives to promote an understanding of the difference 
between sexual harassment and sexual assault 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 88  ±5 3  11  86  ±5 2.8  ±0.1  
Army 86  ±9 3  3  94  ±10 2.9  ±0.1  
Navy 95  ±8 7  35  59  ±17 2.5  ±0.3  
Marine Corps 84  ±10 4  11  85  ±13 2.8  ±0.2  
Air Force 92  ±6 0  8  92  ±8 2.9  ±0.1  
Deployed 70  ±15 NR  NR  NR   3.0  ±0.0  
Not Deployed 92  ±4 3  13  84  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 e. Family assistance/awareness program staff refer sexual assault victims to me 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 81  ±5 10  20  70  ±7 2.6  ±0.1  
Army 71  ±11 13  20  66  ±15 2.5  ±0.3  
Navy 95  ±8 6  24  70  ±18 2.6  ±0.2  
Marine Corps 78  ±11 4  24  72  ±15 2.7  ±0.2  
Air Force 92  ±6 13  17  70  ±10 2.6  ±0.2  
Deployed 43  ±16 NR  NR  NR   2.5  ±0.4  
Not Deployed 90  ±4 10  19  71  ±7 2.6  ±0.1  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 f. I refer victims of domestic violence to the Family Advocacy Program or other service agencies 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 80  ±5 4  8  87  ±6 2.8  ±0.1  
Army 76  ±11 5  16  79  ±13 2.7  ±0.2  
Navy 100  ±0 NR  6  94  ±17 2.9  ±0.1  
Marine Corps 69  ±12 5  9  86  ±15 2.8  ±0.2  
Air Force 86  ±7 2  2  95  ±7 2.9  ±0.1  
Deployed 48  ±16 NR  28  72  ±25 2.7  ±0.3  
Not Deployed 88  ±5 5  6  89  ±6 2.8  ±0.1  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 g. While deployed, I have coordinated with another Service or Reserve component to care for a sexual assault victim 
from their Service 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 14  ±5 0 º 17  83  ±18 2.8  ±0.2  
Army 26  ±11 0 º 18  82  ±25 2.8  ±0.2  
Navy NA   NA  NA  NA   NA    
Marine Corps 6  ±7 0 º NR  NR   NR    
Air Force 10  ±7 0 º NR  NR  ±0 3.0  ±0.0  
Deployed 52  ±16 0 º NR  NR  ±0 2.9  ±0.2  
Not Deployed 5  ±3 0 º NR  NR  ±0 NR    

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10).  Respondents who answered "Not applicable" are 
tabulated separately. 
NR:  Not reportable º  Response option never endorsed. NA:  Not applicable 

33. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 h. While deployed, I have coordinated with a federal partner or coalition force to care for a sexual assault victim 
from their organization 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 15  ±5 5  37  58  ±18 2.5  ±0.2  
Army 31  ±12 NR  NR  NR   2.5  ±0.3  
Navy NA   NA  NA  NA   NA    
Marine Corps 6  ±7 NR  NR  NR   NR    
Air Force 10  ±6 NR  NR  NR   3.0  ±0.0  
Deployed 57  ±16 7  39  54  ±22 2.5  ±0.3  
Not Deployed 6  ±3 NR  NR  NR   NR    

Note. Percent responding are SARCs who answered the question and who have been deployed as a SARC (Q10).  Respondents who answered "Not applicable" are 
tabulated separately. 
NR:  Not reportable NA:  Not applicable  
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33. Percent reporting not applicable to statements about interactions among agencies that provide victim care:  
Constructed from Q33a-h. 

 

a. I take the lead in forging/maintaining 
collaborative relationships among 
military responders (e.g., medical, 
legal, investigative, chaplains) for 
victim care 

b. I have strong working relationships 
with local civilian agencies (e.g., local 
rape crisis center, hospitals, police) for 
victim care 

c. I collaborate with the alcohol/
substance abuse program manager to 
promote an understanding of the 
relationship between alcohol/
substance abuse and sexual assault 

d. I collaborate with equal opportunity 
program representatives to promote an 
understanding of the difference 
between sexual harassment and 
sexual assault 

e. Family assistance/awareness program 
staff refer sexual assault victims to me 

f. I refer victims of domestic violence to 
the Family Advocacy Program or other 
service agencies 

g. While deployed, I have coordinated 
with another Service or Reserve 
component to care for a sexual assault 
victim from their Service 

h. While deployed, I have coordinated 
with a federal partner or coalition force 
to care for a sexual assault victim from 
their organization 

  

 

Percentages  Percent 
Responding a b c d e f g h 

Max 
ME 

TOTAL 92  ±4 3  17  10  5  12  13  35  28  ±15 
Army 90  ±8 3  19  13  5  21  16  35  24  ±20 
Navy 100  ±0 NR  33  5  5  5  NR  NA  NA  ±17 
Marine Corps 88  ±9 11  25  14  4  11  21  NR  NR  ±14 
Air Force 94  ±5 0  5  5  2  3  9  NR  NR  ±9 
Deployed 79  ±13 6  45  34  11  45  39  34  28  ±19 
Not Deployed 95  ±3 3  12  5  4  6  8  39  30  ±23 

Note. Percent responding are SARCs who answered the question.  Items g and h were only presented to SARCs who have been deployed as a SARC (Q10). 
NR:  Not reportable NA:  Not applicable  

34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 a. Sexual Assault Prevention and Response Office (SAPRO) 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 91  ±4 20  68  12  ±7 23.0  ±6.0  
Army 90  ±8 13  68  19  ±13 16.0  ±13.0  
Navy 100  ±0 34  45  22  ±17 43.0  ±19.0  
Marine Corps 84  ±10 37  56  7  ±15 40.0  ±15.0  
Air Force 92  ±6 13  83  4  ±9 13.0  ±9.0  
Deployed 79  ±13 11  72  17  ±19 13.0  ±20.0  
Not Deployed 94  ±4 22  67  11  ±7 25.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 b. DoD Inspector General's office 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 91  ±4 10  80  10  ±6 11.0  ±5.0  
Army 90  ±8 11  76  13  ±13 12.0  ±12.0  
Navy 95  ±8 7  69  24  ±18 9.0  ±21.0  
Marine Corps 84  ±10 11  78  11  ±14 13.0  ±14.0  
Air Force 94  ±5 10  90  0  ±8 10.0  ±8.0  
Deployed 79  ±13 6  83  11  ±19 6.0  ±19.0  
Not Deployed 94  ±4 11  80  9  ±7 12.0  ±6.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
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34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 c. Service Inspector General's office 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 88  ±4 21  68  12  ±7 23.0  ±6.0  
Army 86  ±9 6  75  20  ±13 7.0  ±12.0  
Navy 89  ±10 NR  74  26  ±18 NR    
Marine Corps 88  ±9 50  39  11  ±14 56.0  ±15.0  
Air Force 90  ±6 24  76  0  ±10 24.0  ±10.0  
Deployed 74  ±14 6  76  18  ±20 7.0  ±21.0  
Not Deployed 91  ±4 23  66  11  ±7 26.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 d. Installation/Command Inspector General's office 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 90  ±4 30  62  8  ±7 32.0  ±7.0  
Army 88  ±8 14  73  14  ±13 16.0  ±13.0  
Navy 95  ±8 12  64  24  ±18 15.0  ±19.0  
Marine Corps 88  ±9 54  43  4  ±14 56.0  ±14.0  
Air Force 90  ±6 39  61  0  ±10 39.0  ±10.0  
Deployed 74  ±14 6  82  12  ±19 7.0  ±20.0  
Not Deployed 93  ±4 34  58  7  ±7 37.0  ±7.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 e. Civilian agency 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 90  ±4 4  85  11  ±6 4.0  ±4.0  
Army 90  ±8 3  81  16  ±12 3.0  ±11.0  
Navy 95  ±8 NR  76  24  ±18 NR    
Marine Corps 81  ±11 8  77  15  ±15 9.0  ±14.0  
Air Force 92  ±6 4  96  0  ±7 4.0  ±7.0  
Deployed 79  ±13 NR  83  17  ±19 NR    
Not Deployed 92  ±4 5  85  10  ±6 5.0  ±5.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 f. Joint Commission on Accreditation of Health Care Organizations (JCAHCO) 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 89  ±4 6  83  11  ±6 7.0  ±5.0  
Army 90  ±8 11  74  16  ±13 13.0  ±13.0  
Navy 95  ±8 24  52  24  ±18 32.0  ±20.0  
Marine Corps 81  ±11 NR  88  12  ±13 NR    
Air Force 90  ±6 0  100  0  ±0 0.0  ±0.0  
Deployed 79  ±13 NR  83  17  ±19 NR    
Not Deployed 91  ±4 8  83  9  ±6 9.0  ±6.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

34. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 g. Other 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 84  ±5 27  59  14  ±7 31.0  ±7.0  
Army 78  ±10 24  54  21  ±14 31.0  ±16.0  
Navy 83  ±13 33  53  14  ±19 38.0  ±20.0  
Marine Corps 81  ±11 15  65  19  ±15 19.0  ±16.0  
Air Force 90  ±6 32  63  4  ±10 34.0  ±11.0  
Deployed 70  ±15 19  62  19  ±20 23.0  ±23.0  
Not Deployed 87  ±5 28  59  13  ±8 32.0  ±8.0  

Note. Percent responding are SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

35. Have you received any complaints about the following in the past 24 months? 
 

a. Training received through your SAPR 
program 

b. Victims' Advocates c. Victim care 

d. Disclosure of confidential "covered 
communications" 

e. Commanders' lack of access to 
restricted case details 

f. Other aspects of your SAPR program 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME Percent Receiving Any Complaints 

TOTAL 92  ±4 5  5  8  4  7  11  ±5 22.0  ±6.0  
Army 90  ±8 5  8  10  3  8  7  ±10 15.0  ±11.0  
Navy 100  ±0 NR  NR  5  NR  5  5  ±14 11.0  ±15.0  
Marine Corps 88  ±9 4  NR  7  11  7  14  ±13 29.0  ±14.0  
Air Force 94  ±5 8  6  8  2  6  14  ±9 31.0  ±10.0  
Deployed 79  ±13 NR  6  6  NR  6  6  ±17 11.0  ±18.0  
Not Deployed 95  ±3 6  4  9  5  7  12  ±5 24.0  ±6.0  

Note. Percent responding are SARCs who answered the question. 
NR:  Not reportable 

 
 
 



 

 

Tabulations of Responses 
Sexual Assault Victims’ Advocates 
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1. Are you currently a Victims' Advocate (also referred to as a SAVI)? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

TOTAL 100  ±1 100  ±0  
Army 100  ±0 NR  ±0  
Navy 99  ±2 100  ±0  
Marine Corps 100  ±0 100  ±0  
Air Force 100  ±0 NR  ±0  
Deployed 100  ±0 NR  ±0  
Not Deployed 99  ±1 100  ±0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Personnel who indicated they were not a Victims' Advocate are excluded 
from this report (Q1). 
NR:  Not reportable 

2. When you are performing your Victims' Advocate duties, what is your status? 
 

1. Military 2. DoD civilian employee 3. Contractor 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 100  ±0 96  4  0  ±3 
Army 100  ±0 NR  NR  NR   
Navy 100  ±0 97  3  0  ±5 
Marine Corps 100  ±0 94  6  0  ±5 
Air Force 100  ±0 NR  NR  NR   
Deployed 100  ±0 NR  NR  NR   
Not Deployed 100  ±0 94  5  1  ±4 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

3. Victims' Advocate's Service:  Constructed from Q3, Q4, and Q6 showing Service affiliation for Victims' Advocates who 
are either active duty military, National Guard/Reserve, or DoD civilian employees. 

 

1. Army 2. Navy 3. Marine Corps 
4. Air Force     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 100  ±1 13  39  44  3  ±3 
Army 100  ±0 NR  NR  NR  NR   
Navy 100  ±0 0  100  0  0  ±0 
Marine Corps 100  ±0 0  0  100  0  ±0 
Air Force 100  ±0 NR  NR  NR  NR   
Deployed 100  ±0 46  33  11  10  ±8 
Not Deployed 99  ±1 1  41  58  1  ±5 

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who were active duty military, National Guard/Reserve, or DoD civilian 
employee (Q2). 
NR:  Not reportable 
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5. What is your paygrade? 
 

1. E1-E4 2. E5-E9 3. W1-W5 
4. O1-O3 5. O4-O6   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

TOTAL 96  ±2 3  86  0  10  1  ±5 
Army 100  ±0 NR  NR  NR  NR  NR   
Navy 97  ±4 7  87  0  4  2  ±7 
Marine Corps 94  ±4 0  83  1  15  1  ±6 
Air Force 100  ±0 NR  NR  NR  NR  NR   
Deployed 100  ±0 6  83  1  9  NR  ±11 
Not Deployed 94  ±3 2  87  0  10  2  ±5 

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who are serving in the active duty military or in the National Guard/
Reserve (Q2). 
NR:  Not reportable 

9. What is the status of the individual who supervises your duties as a Victims' Advocate? 
 

1. Military 2. DoD civilian employee 3. Contractor 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 100  ±1 68  31  1  ±5 
Army 100  ±0 97  3  NR  ±12 
Navy 99  ±2 60  38  2  ±9 
Marine Corps 100  ±0 66  33  1  ±7 
Air Force 100  ±0 NR  NR  NR   
Deployed 100  ±0 94  6  NR  ±7 
Not Deployed 100  ±1 58  40  2  ±6 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

10. Is there a SARC at your military location? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

TOTAL 100  ±0 93  ±4  
Army 100  ±0 NR    
Navy 100  ±0 96  ±5  
Marine Corps 100  ±0 90  ±5  
Air Force 100  ±0 NR    
Deployed 100  ±0 91  ±9  
Not Deployed 100  ±0 94  ±3  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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11. How long have you served in the capacity of Victims' Advocate? 
 

1. Less than one year 2. One year but less than two years 3. Two years but less than three years 
4. Three years or more     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 100  ±0 49  26  15  11  ±6 
Army 100  ±0 NR  22  30  NR  ±22 
Navy 100  ±0 44  25  11  20  ±9 
Marine Corps 100  ±0 50  29  15  7  ±7 
Air Force 100  ±0 NR  NR  NR  NR   
Deployed 100  ±0 52  24  17  7  ±13 
Not Deployed 100  ±0 47  27  14  12  ±6 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

12. Have you been deployed as a Victims' Advocate? 
 

1. Yes, I am currently deployed as a 
Victims' Advocate 

2. Yes, I have been previously deployed 
as a Victims' Advocate, but am not 
currently deployed 

3. No, I have not been deployed as a 
Victims' Advocate 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 100  ±0 28  13  58  ±5 42.0  ±5.0  
Army 100  ±0 97  NR  3  ±12 97.0  ±12.0  
Navy 100  ±0 24  21  55  ±9 45.0  ±9.0  
Marine Corps 100  ±0 7  12  81  ±6 19.0  ±6.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 100  ±0 NR  NR  NR   NR    
Not Deployed 100  ±0 0  19  81  ±5 19.0  ±5.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

13. Which of the following best describes your military location (i.e., ship, installation, base, post)? 
 

1. In one of the 50 states, DC, Puerto 
Rico, a U.S. territory or possession 

2. Europe (e.g., Bosnia-Herzegovina, 
Germany, Italy, Serbia, United 
Kingdom) 

3. East Asia and Pacific (e.g., Australia, 
Japan, Korea) 

4. Iraq or Afghanistan 5. Near East, South Asia, or Africa but 
not Iraq or Afghanistan (e.g., Bahrain, 
Diego Garcia, Kuwait, Saudi Arabia, 
Kenya, South Africa) 

6. Other or not sure 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME 

TOTAL 100  ±0 59  0 º 22  16  2  0  ±5 
Army 100  ±0 9  0 º NR  91  NR  NR  ±19 
Navy 100  ±0 44  0 º 52  1  2  1  ±9 
Marine Corps 100  ±0 89  0 º 5  5  1  0  ±5 
Air Force 100  ±0 NR  0 º NR  NR  NR  NR  ±0 
Deployed 100  ±0 13  0 º 25  55  5  1  ±10 
Not Deployed 100  ±0 76  0 º 22  1  1  0  ±5 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable º  Response option never endorsed.  
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14. How many Victims' Advocates serve the population that you serve? 
 

1. I am the only one 2. There is ONE other Victims' Advocate 
in addition to me 

3. There are TWO other Victims' 
Advocates in addition to me 

4. There are THREE OR MORE other 
Victims' Advocates in addition to me 

    

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 100  ±0 8  22  10  60  ±5 
Army 100  ±0 11  16  NR  68  ±22 
Navy 100  ±0 4  8  4  84  ±7 
Marine Corps 100  ±0 11  39  17  33  ±7 
Air Force 100  ±0 NR  NR  NR  NR   
Deployed 100  ±0 6  11  6  76  ±12 
Not Deployed 100  ±0 9  27  11  54  ±6 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

15. How many total personnel (including active duty, National Guard, and Reserve members) comprise the population you 
serve? 

 

1. Less than 499 personnel served 2. 500-999 personnel served 3. 1000-4999 personnel served 
4. 5000-9999 personnel served 5. 10,000 personnel or more served   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

Average Number of Personnel 
Served 

TOTAL 100  ±0 44  15  21  9  11  ±6 3420.6  ±771.9  
Army 100  ±0 30  11  NR  11  43  ±22 9071.5  ±4099.4  
Navy 100  ±0 40  12  23  17  7  ±9 3064.4  ±1082.4  
Marine Corps 100  ±0 54  20  20  2  5  ±7 1847.3  ±779.1  
Air Force 100  ±0 NR  NR  NR  NR  NR   NR    
Deployed 100  ±0 29  8  17  19  28  ±13 6910.6  ±2366.7  
Not Deployed 100  ±0 49  18  22  6  5  ±6 2057.7  ±544.8  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

16. Have you received training... 
 

a. To prepare you for assisting victims of 
sexual assault? 

b. Specific to assisting victims of sexual 
assault in a deployed environment? 

c. To prepare you to perform SARC 
duties? 

 

Percentages  Percent 
Responding a b c 

Max 
ME Percent Received Any Training 

TOTAL 100  ±0 97  68  28  ±6 98.0  ±2.0  
Army 100  ±0 NR  86  38  ±22 NR    
Navy 100  ±0 98  69  38  ±9 98.0  ±4.0  
Marine Corps 100  ±0 95  60  17  ±7 96.0  ±4.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 100  ±0 97  92  33  ±13 NR    
Not Deployed 100  ±0 96  58  26  ±6 97.0  ±3.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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17. How well prepared are you to perform the following duties? 
 a. Personally interact with victims 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 1  8  91  ±4 2.9  ±0.1  
Army 100  ±0 NR  11  89  ±22 2.9  ±0.2  
Navy 100  ±0 0  7  93  ±6 2.9  ±0.1  
Marine Corps 100  ±0 3  8  89  ±5 2.9  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 100  ±0 NR  8  92  ±11 2.9  ±0.1  
Not Deployed 100  ±0 2  7  91  ±4 2.9  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

17. How well prepared are you to perform the following duties? 
 b. Perform case management responsibilities 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 99  ±2 4  20  76  ±5 2.7  ±0.1  
Army 100  ±0 NR  27  73  ±22 2.7  ±0.2  
Navy 99  ±2 0  25  75  ±8 2.8  ±0.1  
Marine Corps 98  ±2 8  15  77  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 97  ±3 NR  16  84  ±13 2.8  ±0.1  
Not Deployed 99  ±1 5  22  73  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

17. How well prepared are you to perform the following duties? 
 c. Advise victims of restricted and unrestricted reporting options 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±1 3  3  94  ±4 2.9  ±0.1  
Army 100  ±0 NR  NR  89  ±22 2.8  ±0.3  
Navy 100  ±0 0  3  97  ±5 3.0  ±0.1  
Marine Corps 99  ±2 5  3  92  ±5 2.9  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 99  ±2 3  4  93  ±12 2.9  ±0.2  
Not Deployed 100  ±0 3  3  94  ±4 2.9  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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17. How well prepared are you to perform the following duties? 
 d. Work with on-base agencies for victim care 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 3  10  87  ±4 2.8  ±0.1  
Army 100  ±0 NR  NR  89  ±22 2.8  ±0.3  
Navy 100  ±0 0  8  92  ±6 2.9  ±0.1  
Marine Corps 100  ±0 5  13  82  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 100  ±0 3  6  92  ±12 2.9  ±0.2  
Not Deployed 100  ±0 3  11  86  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

17. How well prepared are you to perform the following duties? 
 e. Work with off-base agencies for victim care 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 7  30  63  ±6 2.6  ±0.1  
Army 100  ±0 11  22  68  ±22 2.6  ±0.3  
Navy 100  ±0 4  27  69  ±9 2.7  ±0.1  
Marine Corps 100  ±0 10  35  55  ±7 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 100  ±0 8  21  71  ±13 2.6  ±0.2  
Not Deployed 100  ±0 7  33  59  ±6 2.5  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

17. How well prepared are you to perform the following duties? 
 f. Work with the local SARC for program execution 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 2  8  89  ±4 2.9  ±0.1  
Army 100  ±0 NR  16  84  ±22 2.8  ±0.2  
Navy 100  ±0 0  5  95  ±5 3.0  ±0.1  
Marine Corps 100  ±0 5  10  85  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 100  ±0 NR  8  92  ±12 2.9  ±0.1  
Not Deployed 100  ±0 3  9  88  ±4 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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17. How well prepared are you to perform the following duties? 
 g. Work with victims from other Services or Reserve components 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±1 5  24  70  ±5 2.7  ±0.1  
Army 100  ±0 NR  11  89  ±22 2.9  ±0.2  
Navy 99  ±2 1  19  80  ±8 2.8  ±0.1  
Marine Corps 100  ±0 11  34  55  ±7 2.4  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 100  ±0 NR  10  90  ±11 2.9  ±0.1  
Not Deployed 99  ±1 7  30  63  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

18. How would you respond to each of the following statements regarding your duties assisting victims of sexual assault? 
 a. I willingly volunteered for duties assisting victims of sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 100  ±0 10  12  77  ±5 2.7  ±0.1  
Army 100  ±0 11  11  78  ±22 2.7  ±0.3  
Navy 100  ±0 3  4  94  ±5 2.9  ±0.1  
Marine Corps 100  ±0 18  22  60  ±7 2.4  ±0.2  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 100  ±0 6  6  87  ±12 2.8  ±0.2  
Not Deployed 100  ±0 12  15  73  ±5 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

18. How would you respond to each of the following statements regarding your duties assisting victims of sexual assault? 
 b. During or after training, I shadowed someone who was already providing assistance to victims of sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 100  ±0 56  25  19  ±6 1.6  ±0.1  
Army 100  ±0 68  22  11  ±22 1.4  ±0.3  
Navy 100  ±0 38  36  26  ±9 1.9  ±0.2  
Marine Corps 100  ±0 71  18  11  ±7 1.4  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 100  ±0 45  30  26  ±13 1.8  ±0.2  
Not Deployed 100  ±0 60  24  16  ±6 1.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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19. When you were deployed as a Victims' Advocate, did you... 
 

a. Shadow the departing person who had 
been responsible for providing 
assistance to victims of sexual 
assault? 

b. Receive an orientation to medical 
resources available for sexual assault 
victims (e.g., location of Sexual Assault 
Forensic Examination [SAFE] kits)? 

c. Receive an orientation on options for 
transporting victims to service provider 
locations? 

d. Receive an orientation by the local 
commander on how to handle 
notifications of a sexual assault? 

e. Work with the departing person who 
had been responsible for providing 
assistance to victims of sexual assault 
to transition existing cases? 

f. Receive an orientation on the records 
management procedures used at the 
deployed location? 

g. Receive an orientation on how to 
coordinate victim services when a 
restricted report is chosen? 

h. Have prior experience working in a 
Sexual Assault Prevention and 
Response (SAPR) program? 

  

 

Percentages  Percent 
Responding a b c d e f g h 

Max 
ME 

TOTAL 40  ±5 17  62  62  51  26  45  69  40  ±10 
Army 97  ±5 NR  61  72  NR  NR  NR  78  39  ±23 
Navy 42  ±9 39  74  61  54  41  47  68  39  ±14 
Marine Corps 19  ±6 NR  40  48  36  16  28  48  36  ±16 
Air Force 84  ±28 NR  NR  NR  NR  NR  NR  NR  NR   
Deployed 99  ±3 18  65  68  56  25  51  79  40  ±13 
Not Deployed 18  ±5 17  57  50  42  28  31  48  39  ±15 

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12). 
NR:  Not reportable 

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 a. Time to perform your duties assisting victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 97  ±2 8  30  62  ±6 2.5  ±0.1  
Army 100  ±0 11  27  62  ±22 2.5  ±0.3  
Navy 96  ±4 1  27  73  ±9 2.7  ±0.1  
Marine Corps 96  ±3 15  34  51  ±7 2.4  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 99  ±3 10  22  68  ±13 2.6  ±0.2  
Not Deployed 96  ±3 8  33  60  ±6 2.5  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 b. Administrative support 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 96  ±2 8  32  60  ±6 2.5  ±0.1  
Army 100  ±0 11  43  46  ±22 2.4  ±0.3  
Navy 95  ±4 0  26  74  ±9 2.7  ±0.1  
Marine Corps 95  ±3 15  35  50  ±7 2.4  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 97  ±4 9  35  56  ±13 2.5  ±0.2  
Not Deployed 95  ±3 8  31  61  ±6 2.5  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 c. SAFE kits 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 96  ±2 19  32  49  ±6 2.3  ±0.1  
Army 100  ±0 22  32  46  ±22 2.2  ±0.4  
Navy 94  ±5 6  29  64  ±9 2.6  ±0.2  
Marine Corps 95  ±3 31  35  34  ±7 2.0  ±0.2  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 99  ±3 17  28  55  ±13 2.4  ±0.2  
Not Deployed 94  ±3 20  34  46  ±6 2.3  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 d. Clothing for victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 95  ±3 28  29  42  ±6 2.1  ±0.1  
Army 100  ±0 38  27  35  ±22 2.0  ±0.4  
Navy 95  ±4 12  27  61  ±9 2.5  ±0.2  
Marine Corps 94  ±4 42  34  24  ±7 1.8  ±0.2  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 99  ±3 27  26  47  ±13 2.2  ±0.2  
Not Deployed 94  ±3 29  31  40  ±6 2.1  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 e. Transportation 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 95  ±3 26  32  42  ±6 2.2  ±0.1  
Army 100  ±0 27  32  41  ±22 2.1  ±0.4  
Navy 95  ±4 14  34  52  ±9 2.4  ±0.2  
Marine Corps 94  ±4 37  30  33  ±7 2.0  ±0.2  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 99  ±3 24  30  46  ±13 2.2  ±0.3  
Not Deployed 94  ±3 26  33  41  ±6 2.1  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 f. Safe space to meet with victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 96  ±2 15  30  55  ±6 2.4  ±0.1  
Army 100  ±0 22  32  46  ±22 2.2  ±0.4  
Navy 95  ±4 3  27  69  ±9 2.7  ±0.1  
Marine Corps 95  ±3 24  33  43  ±7 2.2  ±0.2  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 99  ±3 16  27  57  ±13 2.4  ±0.2  
Not Deployed 95  ±3 14  32  54  ±6 2.4  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 g. Private space to meet with victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 97  ±2 15  31  54  ±6 2.4  ±0.1  
Army 100  ±0 22  43  35  ±22 2.1  ±0.4  
Navy 96  ±4 3  29  68  ±9 2.6  ±0.1  
Marine Corps 96  ±3 24  30  45  ±7 2.2  ±0.2  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 99  ±3 17  32  51  ±13 2.3  ±0.2  
Not Deployed 96  ±3 14  31  55  ±6 2.4  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

20. To what extent has the Sexual Assault Prevention and Response (SAPR) program been provided the following 
resources to conduct your duties assisting victims of sexual assault? 

 h. Reachback support (i.e., the ability to call stateside and get help/advice dealing with a case) 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 39  ±4 12  33  56  ±10 2.4  ±0.2  
Army 97  ±5 22  33  NR  ±23 2.2  ±0.4  
Navy 41  ±9 2  31  67  ±14 2.6  ±0.2  
Marine Corps 17  ±6 17  39  43  ±17 2.3  ±0.3  
Air Force 84  ±28 NR  NR  NR   NR    
Deployed 99  ±3 14  31  55  ±13 2.4  ±0.2  
Not Deployed 16  ±5 6  38  57  ±15 2.5  ±0.2  

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12). 
NR:  Not reportable 
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21. To what extent do you agree or disagree with the following statements? 
 a. I am recognized as the "go to" person for issues related to sexual assault (policy/program matters, victim care 

coordination, training, etc.) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 97  ±3 7  27  66  ±6 2.6  ±0.1  
Army 95  ±10 11  17  72  ±23 2.6  ±0.3  
Navy 96  ±4 9  35  56  ±9 2.5  ±0.2  
Marine Corps 98  ±2 3  19  78  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 96  ±6 5  30  64  ±13 2.6  ±0.2  
Not Deployed 97  ±3 7  26  67  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

21. To what extent do you agree or disagree with the following statements? 
 b. I have access to local commanders 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 97  ±2 6  23  71  ±6 2.6  ±0.1  
Army 95  ±10 NR  23  72  ±23 2.7  ±0.3  
Navy 97  ±4 7  36  57  ±9 2.5  ±0.2  
Marine Corps 98  ±2 5  11  84  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 96  ±6 4  31  65  ±13 2.6  ±0.2  
Not Deployed 97  ±2 7  20  73  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

21. To what extent do you agree or disagree with the following statements? 
 c. My other duties interfere with my duties assisting victims of sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 59  28  14  ±6 1.5  ±0.1  
Army 95  ±10 72  17  11  ±23 1.4  ±0.3  
Navy 97  ±4 54  36  11  ±9 1.6  ±0.2  
Marine Corps 96  ±3 56  26  18  ±7 1.6  ±0.2  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 96  ±6 68  22  10  ±13 1.4  ±0.2  
Not Deployed 97  ±3 55  30  15  ±6 1.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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21. To what extent do you agree or disagree with the following statements? 
 d. I can depend on my SARC to provide professional guidance and advice 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 97  ±3 3  8  89  ±4 2.9  ±0.1  
Army 95  ±10 NR  NR  89  ±23 2.8  ±0.3  
Navy 97  ±4 0  5  95  ±6 2.9  ±0.1  
Marine Corps 97  ±3 5  12  82  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 96  ±6 4  6  90  ±11 2.9  ±0.2  
Not Deployed 97  ±2 3  9  88  ±5 2.9  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

21. To what extent do you agree or disagree with the following statements? 
 e. Use of alcohol and/or other intoxicating substances by installation personnel contributes to our sexual assault 

problem 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 97  ±2 11  39  50  ±6 2.4  ±0.1  
Army 95  ±10 28  40  32  ±23 2.0  ±0.4  
Navy 97  ±4 2  31  67  ±9 2.6  ±0.1  
Marine Corps 98  ±2 8  48  44  ±7 2.4  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 96  ±6 29  36  36  ±14 2.1  ±0.2  
Not Deployed 97  ±2 4  40  56  ±6 2.5  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

21. To what extent do you agree or disagree with the following statements? 
 f. Programs to promote responsible drinking and reduce substance abuse have reduced the risk of sexual assault 

at my military location 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 97  ±3 13  42  45  ±6 2.3  ±0.1  
Army 95  ±10 23  NR  28  ±23 2.1  ±0.4  
Navy 97  ±4 6  29  64  ±9 2.6  ±0.2  
Marine Corps 97  ±3 11  52  37  ±7 2.3  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 96  ±6 21  39  40  ±14 2.2  ±0.2  
Not Deployed 97  ±2 9  44  47  ±6 2.4  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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22. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 a. Are supportive of the restricted reporting option? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 6  28  65  ±6 2.6  ±0.1  
Army 89  ±14 NR  NR  NR   2.4  ±0.3  
Navy 97  ±4 3  24  73  ±9 2.7  ±0.1  
Marine Corps 96  ±3 9  29  63  ±7 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 6  30  65  ±13 2.6  ±0.2  
Not Deployed 97  ±3 7  28  66  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

22. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 b. Understand restricted and unrestricted reporting options? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 8  16  76  ±5 2.7  ±0.1  
Army 89  ±14 12  24  64  ±24 2.5  ±0.4  
Navy 96  ±4 5  15  79  ±8 2.7  ±0.1  
Marine Corps 97  ±3 8  16  76  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 7  16  77  ±13 2.7  ±0.2  
Not Deployed 96  ±3 8  16  76  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

22. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 c. Demonstrate a zero-tolerance attitude toward sexual assault? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 5  9  86  ±5 2.8  ±0.1  
Army 89  ±14 NR  12  82  ±24 2.8  ±0.3  
Navy 97  ±4 4  10  86  ±7 2.8  ±0.1  
Marine Corps 97  ±3 5  9  86  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 4  13  83  ±12 2.8  ±0.2  
Not Deployed 97  ±2 5  8  87  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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22. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 d. Make sexual assault awareness and prevention a priority? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 7  20  73  ±6 2.7  ±0.1  
Army 89  ±14 NR  12  82  ±24 2.8  ±0.3  
Navy 97  ±4 5  20  75  ±8 2.7  ±0.1  
Marine Corps 97  ±3 11  20  69  ±7 2.6  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 93  ±7 9  16  75  ±13 2.7  ±0.2  
Not Deployed 97  ±2 7  22  72  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

22. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 e. Make sexual assault response a priority? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 4  19  77  ±5 2.7  ±0.1  
Army 89  ±14 NR  18  82  ±24 2.8  ±0.2  
Navy 97  ±4 3  18  78  ±8 2.7  ±0.1  
Marine Corps 97  ±3 5  17  78  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 93  ±7 6  20  74  ±13 2.7  ±0.2  
Not Deployed 97  ±2 3  18  79  ±6 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

22. In your experience, to what extent do you agree or disagree that commanders and supervisors at your military 
location... 

 f. Understand their option to defer punishing the victim for any collateral misconduct until after the military justice 
process is completed? 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 3  26  71  ±6 2.7  ±0.1  
Army 89  ±14 NR  30  70  ±24 2.7  ±0.3  
Navy 97  ±4 2  25  73  ±9 2.7  ±0.1  
Marine Corps 97  ±3 5  24  71  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 93  ±7 3  32  65  ±14 2.6  ±0.2  
Not Deployed 97  ±2 3  24  73  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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23. In your opinion, how effective is the SAPR program in... 
 a. Promoting awareness of sexual assault as a military readiness issue? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 3  11  87  ±4 2.8  ±0.1  
Army 89  ±14 NR  12  88  ±24 2.9  ±0.2  
Navy 95  ±4 1  7  92  ±7 2.9  ±0.1  
Marine Corps 97  ±3 5  14  81  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 1  9  90  ±12 2.9  ±0.1  
Not Deployed 96  ±3 3  12  85  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

23. In your opinion, how effective is the SAPR program in... 
 b. Promoting prevention strategies (e.g., bystander intervention, safe drinking practices)? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 4  15  81  ±5 2.8  ±0.1  
Army 89  ±14 NR  24  76  ±24 2.8  ±0.2  
Navy 95  ±4 2  10  88  ±7 2.9  ±0.1  
Marine Corps 97  ±3 6  19  75  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 1  16  83  ±13 2.8  ±0.2  
Not Deployed 96  ±3 5  15  80  ±5 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

23. In your opinion, how effective is the SAPR program in... 
 c. Responding to unrestricted reports of sexual assault? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 93  ±3 2  18  80  ±5 2.8  ±0.1  
Army 84  ±16 NR  32  NR  ±24 2.6  ±0.3  
Navy 95  ±4 1  11  88  ±7 2.9  ±0.1  
Marine Corps 95  ±3 2  23  75  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 91  ±8 6  19  76  ±13 2.7  ±0.2  
Not Deployed 94  ±3 0  18  81  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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23. In your opinion, how effective is the SAPR program in... 
 d. Explaining the consequences of committing sexual assault (e.g., administrative/disciplinary actions, impact on 

military career)? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 2  12  85  ±5 2.8  ±0.1  
Army 89  ±14 NR  12  88  ±24 2.9  ±0.2  
Navy 95  ±4 2  9  89  ±7 2.9  ±0.1  
Marine Corps 97  ±3 3  16  81  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 1  9  90  ±12 2.9  ±0.1  
Not Deployed 96  ±3 3  14  84  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

23. In your opinion, how effective is the SAPR program in... 
 e. Advertising the SAPR program and how to contact a SARC? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 2  16  81  ±5 2.8  ±0.1  
Army 89  ±14 NR  18  82  ±24 2.8  ±0.2  
Navy 95  ±4 0  17  83  ±8 2.8  ±0.1  
Marine Corps 97  ±3 5  16  79  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 3  15  83  ±12 2.8  ±0.2  
Not Deployed 96  ±3 2  17  81  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

23. In your opinion, how effective is the SAPR program in... 
 f. Explaining the difference between restricted and unrestricted reporting options? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 3  10  88  ±5 2.8  ±0.1  
Army 89  ±14 NR  12  82  ±24 2.8  ±0.3  
Navy 95  ±4 0  8  92  ±7 2.9  ±0.1  
Marine Corps 96  ±3 5  11  84  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 4  9  87  ±12 2.8  ±0.2  
Not Deployed 95  ±3 2  10  88  ±5 2.9  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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23. In your opinion, how effective is the SAPR program in... 
 g. Explaining what behaviors constitute sexual assault? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 3  10  87  ±5 2.8  ±0.1  
Army 89  ±14 NR  18  76  ±24 2.7  ±0.3  
Navy 95  ±4 1  6  93  ±6 2.9  ±0.1  
Marine Corps 97  ±3 4  12  84  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 93  ±7 4  11  85  ±13 2.8  ±0.2  
Not Deployed 96  ±3 2  9  89  ±5 2.9  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

23. In your opinion, how effective is the SAPR program in... 
 h. Training Victims' Advocates to provide high quality assistance to victims? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 95  ±3 2  12  86  ±5 2.8  ±0.1  
Army 89  ±14 NR  18  76  ±24 2.7  ±0.3  
Navy 93  ±5 1  4  95  ±6 2.9  ±0.1  
Marine Corps 97  ±3 2  17  81  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   3.0  ±0.0  
Deployed 92  ±8 3  10  88  ±13 2.8  ±0.2  
Not Deployed 96  ±3 2  12  86  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

24. How often do you discuss the progress of your cases with the SARC? 
 

1. At least daily 2. At least weekly, but not daily 3. At least monthly, but not weekly 
4. Less than once a month     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 82  ±4 7  25  21  47  ±6 
Army 84  ±16 13  26  10  NR  ±25 
Navy 85  ±6 10  37  24  29  ±10 
Marine Corps 77  ±6 4  16  22  58  ±8 
Air Force 100  ±0 NR  NR  NR  NR   
Deployed 81  ±10 10  29  10  52  ±14 
Not Deployed 83  ±5 6  24  25  45  ±7 

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who indicated there is a SARC at their military location (Q10). 
NR:  Not reportable 
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25. Does the SAPR program have clear procedures for... 
 a. Handling cases in a joint operating environment? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 56  8  36  ±6 87.0  ±6.0  
Army 89  ±14 64  12  24  ±24 NR    
Navy 93  ±5 63  3  34  ±9 95.0  ±8.0  
Marine Corps 95  ±3 45  12  43  ±7 79.0  ±9.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 93  ±7 62  10  28  ±13 86.0  ±15.0  
Not Deployed 94  ±3 54  7  39  ±6 88.0  ±6.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

25. Does the SAPR program have clear procedures for... 
 b. Handling cases involving foreign nationals? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 37  12  51  ±6 75.0  ±8.0  
Army 89  ±14 36  12  NR  ±24 NR    
Navy 93  ±5 48  10  42  ±9 82.0  ±11.0  
Marine Corps 95  ±3 28  13  59  ±7 67.0  ±11.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 93  ±7 42  17  41  ±13 72.0  ±17.0  
Not Deployed 94  ±3 34  11  55  ±6 76.0  ±8.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

25. Does the SAPR program have clear procedures for... 
 c. Handling cases involving civilians (DoD civilian employees, dependents)? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 64  9  27  ±6 88.0  ±5.0  
Army 89  ±14 NR  12  NR  ±24 NR    
Navy 93  ±5 79  3  17  ±8 96.0  ±6.0  
Marine Corps 95  ±3 56  12  32  ±7 83.0  ±8.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 93  ±7 60  12  29  ±13 84.0  ±15.0  
Not Deployed 94  ±3 66  7  27  ±6 90.0  ±5.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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25. Does the SAPR program have clear procedures for... 
 d. Handling cases involving contractors? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 93  ±3 54  10  37  ±6 85.0  ±6.0  
Army 84  ±16 NR  13  NR  ±25 NR    
Navy 93  ±5 66  4  30  ±9 94.0  ±8.0  
Marine Corps 95  ±3 46  13  42  ±7 78.0  ±9.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 91  ±8 52  13  34  ±13 80.0  ±16.0  
Not Deployed 94  ±3 54  8  38  ±6 87.0  ±6.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

25. Does the SAPR program have clear procedures for... 
 e. Ensuring the SARC's and Victims' Advocate's personal safety when handling cases? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 74  8  18  ±6 91.0  ±5.0  
Army 89  ±14 70  12  18  ±24 NR    
Navy 92  ±5 84  5  11  ±8 95.0  ±7.0  
Marine Corps 95  ±3 67  9  24  ±7 89.0  ±7.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 73  8  19  ±13 90.0  ±14.0  
Not Deployed 94  ±3 74  7  18  ±6 91.0  ±5.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

25. Does the SAPR program have clear procedures for... 
 f. Establishing a military protective order? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 78  3  18  ±5 96.0  ±4.0  
Army 89  ±14 70  12  18  ±24 NR    
Navy 92  ±5 88  0  12  ±7 100.0  ±0.0  
Marine Corps 95  ±3 75  3  22  ±7 96.0  ±5.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 76  6  19  ±14 93.0  ±15.0  
Not Deployed 94  ±3 79  3  18  ±6 97.0  ±4.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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25. Does the SAPR program have clear procedures for... 
 g. Ensuring victims' safety when handling cases? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 82  4  14  ±5 96.0  ±4.0  
Army 89  ±14 70  12  18  ±24 NR    
Navy 92  ±5 87  2  10  ±8 97.0  ±6.0  
Marine Corps 95  ±3 82  3  15  ±6 96.0  ±5.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 78  7  15  ±13 92.0  ±14.0  
Not Deployed 94  ±3 84  3  13  ±5 97.0  ±3.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

25. Does the SAPR program have clear procedures for... 
 h. Handling cases involving visiting personnel, such as trainees, National Guard and Reserve members? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±3 49  10  41  ±6 84.0  ±6.0  
Army 89  ±14 NR  12  NR  ±24 NR    
Navy 92  ±5 60  4  37  ±9 94.0  ±8.0  
Marine Corps 95  ±3 37  15  48  ±7 71.0  ±10.0  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 55  10  35  ±13 85.0  ±16.0  
Not Deployed 94  ±3 47  10  44  ±6 83.0  ±7.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 a. Victims of sexual assault receive the best care possible 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±3 2  20  78  ±5 2.8  ±0.1  
Army 89  ±14 NR  24  70  ±24 2.6  ±0.3  
Navy 90  ±6 0  15  85  ±8 2.8  ±0.1  
Marine Corps 94  ±4 2  24  74  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 3  18  79  ±13 2.8  ±0.2  
Not Deployed 92  ±4 2  21  77  ±6 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 b. There are sufficient personnel to handle the sexual assault victim caseload 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 4  20  76  ±5 2.7  ±0.1  
Army 89  ±14 NR  30  70  ±24 2.7  ±0.3  
Navy 89  ±6 0  13  87  ±8 2.9  ±0.1  
Marine Corps 93  ±4 10  23  68  ±7 2.6  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 1  25  74  ±13 2.7  ±0.2  
Not Deployed 91  ±4 6  18  77  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 c. I am readily available to handle victims' needs 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±3 3  13  85  ±5 2.8  ±0.1  
Army 89  ±14 12  NR  82  ±24 2.7  ±0.4  
Navy 90  ±6 1  12  87  ±8 2.9  ±0.1  
Marine Corps 94  ±4 2  14  84  ±6 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 6  7  87  ±13 2.8  ±0.2  
Not Deployed 92  ±4 2  15  84  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 d. Personnel understand the resources available if they or a peer experience sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 4  23  73  ±6 2.7  ±0.1  
Army 89  ±14 NR  30  64  ±24 2.6  ±0.3  
Navy 87  ±6 3  17  79  ±9 2.8  ±0.1  
Marine Corps 94  ±4 4  26  70  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 90  ±8 4  25  71  ±14 2.7  ±0.2  
Not Deployed 91  ±4 4  23  74  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 e. Commanders place priority on victim care 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±3 3  22  74  ±6 2.7  ±0.1  
Army 89  ±14 NR  18  82  ±24 2.8  ±0.2  
Navy 90  ±6 6  22  72  ±9 2.7  ±0.2  
Marine Corps 94  ±4 2  22  75  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 5  22  73  ±13 2.7  ±0.2  
Not Deployed 92  ±4 3  23  75  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 f. Victim care is a higher priority than dealing with collateral misconduct, such as underage drinking 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±4 3  29  68  ±6 2.6  ±0.1  
Army 89  ±14 NR  36  64  ±23 2.6  ±0.3  
Navy 90  ±6 2  29  69  ±9 2.7  ±0.1  
Marine Corps 94  ±4 4  26  70  ±7 2.7  ±0.1  
Air Force 84  ±28 NR  NR  NR   NR    
Deployed 90  ±8 5  39  56  ±14 2.5  ±0.2  
Not Deployed 92  ±4 3  25  72  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 g. Victims are protected from further physical harm (e.g., from offenders) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 3  22  75  ±6 2.7  ±0.1  
Army 89  ±14 NR  30  70  ±24 2.7  ±0.3  
Navy 89  ±6 5  18  77  ±9 2.7  ±0.1  
Marine Corps 93  ±4 2  21  77  ±7 2.8  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 90  ±8 3  28  69  ±14 2.7  ±0.2  
Not Deployed 92  ±4 2  20  78  ±6 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 h. Female and male victims of sexual assault receive the same level of care and support 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 3  25  72  ±6 2.7  ±0.1  
Army 89  ±14 NR  NR  NR   2.5  ±0.3  
Navy 88  ±6 0  23  77  ±9 2.8  ±0.1  
Marine Corps 92  ±4 4  23  73  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 89  ±8 3  32  65  ±14 2.6  ±0.2  
Not Deployed 91  ±4 3  22  75  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 i. A trained representative of the SAPR program is available 24/7 for victim care 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±3 0  13  87  ±5 2.9  ±0.1  
Army 89  ±14 NR  18  82  ±24 2.8  ±0.2  
Navy 90  ±6 0  11  89  ±7 2.9  ±0.1  
Marine Corps 94  ±4 1  12  87  ±6 2.9  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 NR  17  83  ±13 2.8  ±0.1  
Not Deployed 92  ±4 1  11  89  ±5 2.9  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 j. Victims of sexual assault are well informed about the range of support services available to them 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 3  18  79  ±5 2.8  ±0.1  
Army 89  ±14 NR  24  70  ±24 2.6  ±0.3  
Navy 90  ±6 1  12  87  ±8 2.9  ±0.1  
Marine Corps 92  ±4 3  21  76  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 91  ±8 4  20  76  ±13 2.7  ±0.2  
Not Deployed 92  ±4 2  17  81  ±5 2.8  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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26. To what extent do you agree or disagree with the following statements about victim care within the SAPR program? 
 k. First responders other than Victims' Advocates are adequately prepared to assist victims 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 6  32  62  ±6 2.6  ±0.1  
Army 89  ±14 NR  36  NR  ±23 2.5  ±0.3  
Navy 89  ±6 3  29  68  ±9 2.6  ±0.1  
Marine Corps 92  ±4 9  31  60  ±7 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 6  34  61  ±14 2.5  ±0.2  
Not Deployed 91  ±4 6  31  63  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR 
program? 

 a. Commanders respect the confidentiality aspects of restricted reports 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±4 5  28  67  ±6 2.6  ±0.1  
Army 89  ±14 NR  NR  NR   2.6  ±0.3  
Navy 90  ±6 6  24  70  ±9 2.6  ±0.2  
Marine Corps 93  ±4 6  26  69  ±7 2.6  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 3  38  59  ±14 2.6  ±0.2  
Not Deployed 92  ±4 6  24  69  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR 
program? 

 b. Victims are protected from negative consequences for participating in the SAPR program 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 5  27  68  ±6 2.6  ±0.1  
Army 89  ±14 NR  30  70  ±24 2.7  ±0.3  
Navy 88  ±6 7  22  71  ±9 2.6  ±0.2  
Marine Corps 93  ±4 6  27  68  ±7 2.6  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 89  ±8 3  32  65  ±14 2.6  ±0.2  
Not Deployed 92  ±4 6  25  69  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR 
program? 

 c. Restricted reporting policies have benefited victims of sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 91  ±4 2  37  61  ±6 2.6  ±0.1  
Army 89  ±14 NR  NR  NR   2.5  ±0.3  
Navy 90  ±6 1  28  71  ±9 2.7  ±0.1  
Marine Corps 92  ±4 2  43  55  ±7 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 2  43  55  ±13 2.5  ±0.2  
Not Deployed 91  ±4 2  35  64  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR 
program? 

 d. Current policies (as implemented) encourage victims to report sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±3 4  18  78  ±5 2.7  ±0.1  
Army 89  ±14 NR  12  82  ±24 2.8  ±0.3  
Navy 90  ±6 6  14  80  ±9 2.7  ±0.1  
Marine Corps 94  ±4 3  22  75  ±7 2.7  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 6  17  77  ±13 2.7  ±0.2  
Not Deployed 92  ±4 4  18  78  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

27. To what extent do you agree or disagree with the following statements about the reporting process within the SAPR 
program? 

 e. Current procedures make it possible for a victim to truly make a restricted report 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 92  ±3 6  25  69  ±6 2.6  ±0.1  
Army 89  ±14 NR  36  NR  ±23 2.5  ±0.3  
Navy 90  ±6 7  20  73  ±9 2.7  ±0.2  
Marine Corps 94  ±4 5  26  69  ±7 2.6  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 92  ±8 8  33  60  ±13 2.5  ±0.2  
Not Deployed 92  ±4 6  22  73  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 
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28. In your experience, do victims understand the implications of choosing between restricted and unrestricted reporting 
at the time they make their decision? 

 

1. Yes 2. No 3. Sometimes, but not always 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 89  ±4 53  3  44  ±6 
Army 84  ±16 NR  NR  NR   
Navy 89  ±6 45  1  54  ±9 
Marine Corps 90  ±4 58  5  38  ±8 
Air Force 100  ±0 NR  NR  NR   
Deployed 87  ±9 54  2  44  ±14 
Not Deployed 90  ±4 53  3  44  ±6 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 a. The SARC takes the lead in forging/maintaining collaborative relationships among military responders (e.g., 
medical, legal, investigative, chaplains) for victim care 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 85  ±4 5  25  70  ±6 2.7  ±0.1  
Army 78  ±18 NR  NR  NR   2.6  ±0.3  
Navy 87  ±6 3  16  81  ±8 2.8  ±0.1  
Marine Corps 85  ±5 6  33  61  ±8 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 84  ±10 3  20  77  ±14 2.7  ±0.2  
Not Deployed 86  ±4 6  27  68  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 b. The SARC has strong working relationships with local civilian agencies (e.g., local rape crisis center, hospitals, 
police) for victim care 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 85  ±4 4  26  69  ±6 2.6  ±0.1  
Army 78  ±18 NR  NR  NR   2.5  ±0.3  
Navy 85  ±7 1  16  83  ±8 2.8  ±0.1  
Marine Corps 86  ±5 7  32  61  ±8 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 81  ±10 5  29  66  ±15 2.6  ±0.2  
Not Deployed 86  ±4 4  25  70  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 c. The SARC(s) or someone else on the SAPR staff collaborates with the alcohol/substance abuse program manager 
to promote an understanding of the relationship between alcohol/substance abuse and sexual assault 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 86  ±4 6  30  64  ±6 2.6  ±0.1  
Army 78  ±18 NR  NR  NR   2.5  ±0.3  
Navy 87  ±6 6  18  76  ±9 2.7  ±0.2  
Marine Corps 86  ±5 5  40  54  ±8 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 84  ±10 9  24  67  ±14 2.6  ±0.2  
Not Deployed 86  ±4 5  33  62  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 d. The SARC(s) or someone else on the SAPR program staff collaborates with equal opportunity program 
representatives to promote an understanding of the difference between sexual harassment and sexual assault 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 86  ±4 6  28  66  ±6 2.6  ±0.1  
Army 78  ±18 NR  NR  NR   2.5  ±0.3  
Navy 87  ±6 6  16  78  ±9 2.7  ±0.1  
Marine Corps 87  ±5 6  38  56  ±8 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 84  ±10 5  23  72  ±14 2.7  ±0.2  
Not Deployed 87  ±4 7  30  63  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 e. Family assistance/awareness program staff refer sexual assault victims to the SARC 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 84  ±4 5  31  64  ±6 2.6  ±0.1  
Army 73  ±19 NR  NR  NR   2.6  ±0.4  
Navy 87  ±6 5  20  75  ±9 2.7  ±0.1  
Marine Corps 84  ±5 5  39  55  ±8 2.5  ±0.1  
Air Force 100  ±0 NR  NR  NR   NR    
Deployed 79  ±11 7  24  69  ±15 2.6  ±0.2  
Not Deployed 86  ±4 5  33  62  ±6 2.6  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 f. The SARC refers victims of domestic violence to the Family Advocacy Program or other service agencies 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 84  ±5 3  31  66  ±6 2.6  ±0.1  
Army 78  ±18 NR  NR  NR   2.4  ±0.3  
Navy 87  ±6 3  17  80  ±8 2.8  ±0.1  
Marine Corps 83  ±5 2  38  60  ±8 2.6  ±0.1  
Air Force 84  ±28 NR  NR  NR   NR    
Deployed 81  ±11 5  31  64  ±15 2.6  ±0.2  
Not Deployed 86  ±4 2  31  67  ±6 2.7  ±0.1  

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 g. While deployed, I have coordinated with another Service or Reserve component to care for a sexual assault victim 
from their Service 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 23  ±5 26  33  41  ±14 2.1  ±0.3  
Army 43  ±21 NR  NR  NR   NR    
Navy 29  ±8 23  32  45  ±16 2.2  ±0.3  
Marine Corps 8  ±4 NR  NR  NR   2.3  ±0.4  
Air Force 68  ±36 NR  NR  NR   NR    
Deployed 53  ±13 24  33  43  ±19 2.2  ±0.3  
Not Deployed 11  ±4 31  33  36  ±19 2.1  ±0.4  

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12).  Respondents 
who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

29. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within the SAPR program? 

 h. While deployed, I have coordinated with a federal partner or coalition force to care for a sexual assault victim 
from their organization 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 22  ±5 30  41  30  ±14 2.0  ±0.2  
Army 43  ±21 NR  NR  NR   NR    
Navy 29  ±8 26  40  34  ±17 2.1  ±0.3  
Marine Corps 7  ±4 NR  NR  NR   2.0  ±0.5  
Air Force 68  ±36 NR  NR  NR   NR    
Deployed 52  ±13 29  42  29  ±19 2.0  ±0.3  
Not Deployed 11  ±4 31  38  31  ±19 2.0  ±0.3  

Note. Percent responding are sexual assault Victims' Advocates who answered the question and who have been deployed as a Victims' Advocate (Q12).  Respondents 
who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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29. Percent reporting not applicable to statements about interactions among agencies that provide victim care:  
Constructed from Q29a-f. 

 

a. The SARC takes the lead in forging/
maintaining collaborative relationships 
among military responders (e.g., 
medical, legal, investigative, chaplains) 
for victim care 

b. The SARC has strong working 
relationships with local civilian 
agencies (e.g., local rape crisis center, 
hospitals, police) for victim care 

c. The SARC(s) or someone else on the 
SAPR staff collaborates with the 
alcohol/substance abuse program 
manager to promote an understanding 
of the relationship between alcohol/
substance abuse and sexual assault 

d. The SARC(s) or someone else on the 
SAPR program staff collaborates with 
equal opportunity program 
representatives to promote an 
understanding of the difference 
between sexual harassment and 
sexual assault 

e. Family assistance/awareness program 
staff refer sexual assault victims to the 
SARC 

f. The SARC refers victims of domestic 
violence to the Family Advocacy 
Program or other service agencies 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

TOTAL 90  ±4 5  6  4  4  6  6  ±4 
Army 84  ±16 NR  NR  NR  NR  13  NR  ±25 
Navy 87  ±6 0  2  0  0  0  0  ±5 
Marine Corps 93  ±4 9  8  8  6  10  10  ±6 
Air Force 100  ±0 NR  NR  NR  NR  NR  NR   
Deployed 88  ±9 4  7  4  4  10  8  ±12 
Not Deployed 91  ±4 5  5  5  4  5  6  ±4 

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

29. Percent reporting not applicable to statements about interactions among agencies that provide victim care:  
Constructed from Q29g-h. 

 

g. While deployed, I have coordinated 
with another Service or Reserve 
component to care for a sexual assault 
victim from their Service 

h. While deployed, I have coordinated 
with a federal partner or coalition force 
to care for a sexual assault victim from 
their organization 

  

 

Percentages  Percent 
Responding g h 

Max 
ME 

TOTAL 37  ±5 39  40  ±11 
Army 81  ±17 NR  NR   
Navy 40  ±9 27  27  ±14 
Marine Corps 18  ±6 58  63  ±16 
Air Force 84  ±28 NR  NR   
Deployed 88  ±9 39  41  ±14 
Not Deployed 17  ±5 38  38  ±14 

Note. Percent responding are sexual assault Victims' Advocates who answered the question.  Items g an h were only presented to Victim's Advocates who have been 
deployed as a Victims' Advocate (Q12). 
NR:  Not reportable 
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30. Have you received any complaints about the following in the past 24 months? 
 

a. Training received through the SAPR 
program 

b. Victim care c. Disclosure of confidential "covered 
communications" 

d. Commanders' lack of access to 
restricted case details 

e. Other aspects of the SAPR program   

 

Percentages  Percent 
Responding a b c d e 

Max 
ME Percent Receiving Any Complaints 

TOTAL 89  ±4 8  8  8  11  8  ±4 14.0  ±5.0  
Army 84  ±16 NR  NR  NR  NR  NR   NR    
Navy 86  ±6 14  15  15  15  15  ±8 21.0  ±9.0  
Marine Corps 93  ±4 2  3  2  7  2  ±5 9.0  ±5.0  
Air Force 100  ±0 NR  NR  NR  NR  NR   NR    
Deployed 86  ±9 11  11  11  13  13  ±10 15.0  ±10.0  
Not Deployed 91  ±4 6  7  7  10  6  ±5 13.0  ±5.0  

Note. Percent responding are sexual assault Victims' Advocates who answered the question. 
NR:  Not reportable 

 
 
 



 

 

Tabulations of Responses 
Supervisors of Sexual Assault  

Response Coordinators
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1. In your current position, do you have the following supervisory responsibilities for Sexual Assault Response 
Coordinators (SARCs)? 

 

a. Performance evaluation b. Work assignment c. Case management 
d. Administrative oversight e. Other   

 

Percentages  Percent 
Responding a b c d e 

Max 
ME Percent Reporting Yes 

TOTAL 100  ±0 79  75  52  83  25  ±8 100.0  ±0.0  
Army 100  ±0 64  72  60  88  32  ±16 NR    
Navy 100  ±0 79  86  64  93  14  ±23 NR    
Marine Corps 100  ±0 83  67  39  72  44  ±19 NR    
Air Force 100  ±0 95  79  47  84  13  ±11 100.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Personnel who indicated they did not perform supervisory responsibilities for  SARCs are 
excluded from this report (Q1). 
NR:  Not reportable 

2. How many SARCs do you directly supervise? 
 

1. One only 2. Two   
 

Percentages  Percent 
Responding 1 2 

Max 
ME 

TOTAL 91  ±5 94  6  ±5 
Army 92  ±9 91  9  ±15 
Navy 93  ±12 NR  NR   
Marine Corps 83  ±14 93  7  ±20 
Air Force 97  ±4 92  8  ±9 

Note. Percent responding are supervisors of SARCs who answered the question.  No supervisor indicated they supervised more than two SARCs. 
NR:  Not reportable 

3. When you are performing your duties as supervisor of a SARC(s), what is your status? 
 

1. Military 2. DoD civilian employee 3. Contractor 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 98  ±3 50  46  3  ±5 
Army 100  ±0 NR  NR  NR   
Navy 100  ±0 7  93  NR  ±22 
Marine Corps 100  ±0 83  17  NR  ±19 
Air Force 100  ±0 97  3  0  ±8 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

4. Supervisors Service:  Constructed from Q4, Q5, and Q7 showing Service affiliation for supervisors who are either 
active duty military, National Guard/Reserve, or DoD civilian employees. 

 

1. Army 2. Navy 3. Marine Corps 
4. Air Force     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 94  ±4 28  17  21  34  ±3 
Army 100  ±0 NR  NR  NR  NR   
Navy 100  ±0 NR  NR  NR  NR   
Marine Corps 100  ±0 NR  NR  NR  NR   
Air Force 100  ±0 0  0  0  100  ±0 

Note. Percent responding are supervisors of SARCs who answered the question and who were active duty military, National Guard/Reserve, or DoD civilian employee 
(Q3). 
NR:  Not reportable 
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6. What is your paygrade? 
 

1. E1-E4 2. E5-E9 3. W1-W5 
4. O1-O3 5. O4-O6   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME 

TOTAL 49  ±5 0 º 2  0 º 2  96  ±8 
Army NA   NA  NA  NA  NA  NA   
Navy 7  ±12 0 º NR  0 º NR  NR   
Marine Corps 83  ±14 0 º 7  0 º 7  87  ±21 
Air Force 97  ±4 0 º 0  0 º 0  100  ±0 

Note. Percent responding are supervisors of SARCs who answered the question and who are serving in the active duty military or in the National Guard/Reserve (Q3). 
NR:  Not reportable º  Response option never endorsed. NA:  Not applicable 

10. Which of the following best describes your military location (i.e., ship, installation, base, post). 
 

1. In one of the 50 states, DC, Puerto 
Rico, a U.S. territory or possession 

2. Europe (e.g., Bosnia-Herzegovina, 
Germany, Italy, Serbia, United 
Kingdom) 

3. East Asia and Pacific (e.g., Australia, 
Japan, Korea) 

4. Iraq or Afghanistan 5. Near East, South Asia, or Africa but 
not Iraq or Afghanistan (e.g., Bahrain, 
Diego Garcia, Kuwait, Saudi Arabia, 
Kenya, South Africa) 

6. Other or not sure 

 

Percentages  Percent 
Responding 1 2 3 4 5 6 

Max 
ME 

TOTAL 99  ±2 83  8  10  0 º 0 º 0 º ±7 
Army 100  ±0 76  12  12  0 º 0 º 0 º ±16 
Navy 100  ±0 71  7  21  0 º 0 º 0 º ±23 
Marine Corps 100  ±0 89  NR  11  0 º 0 º 0 º ±18 
Air Force 100  ±0 89  8  3  0 º 0 º 0 º ±9 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

11. Which one of the following best describes the military location of the SARCs you supervise?  Constructed item based 
on Q11 and Q12. 

 

a. In one of the 50 states, DC, Puerto 
Rico, a U.S. territory or possession 

b. Europe (e.g., Bosnia-Herzegovina, 
Germany, Italy, Serbia, United 
Kingdom) 

c. East Asia and Pacific (e.g., Australia, 
Japan, Korea) 

d. Iraq or Afghanistan e. Near East, South Asia, or Africa but 
not Iraq or Afghanistan (e.g., Bahrain, 
Diego Garcia, Kuwait, Saudi Arabia, 
Kenya, South Africa) 

f. Other or not sure 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

TOTAL 91  ±5 82  8  9  0 º 0 º 0 º ±7 
Army 92  ±9 78  13  9  0 º 0 º 0 º ±16 
Navy 93  ±12 69  NR  23  0 º 0 º 0 º ±24 
Marine Corps 83  ±14 87  NR  13  0 º 0 º 0 º ±21 
Air Force 97  ±4 89  8  3  0 º 0 º 0 º ±10 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  
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13. Do you supervise a SARC(s) from another Service or Reserve Component than your own? 
 

Percentages  Percent 
Responding Yes 

Max 
ME 

Percentage 
Reporting Yes 

TOTAL 99  ±2 0 º ±0  
Army 100  ±0 0 º ±0  
Navy 100  ±0 0 º ±0  
Marine Corps 100  ±0 0 º ±0  
Air Force 100  ±0 0 º ±0  

Note. Percent responding are supervisors of SARCs who answered the question. 
º  Response option never endorsed. 

14. How many total personnel (including active duty, National Guard, and Reserve members) comprise the population your 
SARC(s) serves? 

 

1. Less than 999 personnel served 2. 1000-4999 personnel served 3. 5000-9999 personnel served 
4. 10,000 personnel or more served     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

Average Number of Personnel 
Served 

TOTAL 98  ±3 16  38  17  28  ±8 7665.4  ±1447.2  
Army 96  ±6 17  29  21  33  ±16 9924.0  ±3425.0  
Navy 100  ±0 14  57  7  21  ±23 4928.6  ±2192.2  
Marine Corps 100  ±0 39  33  11  17  ±19 6304.6  ±4367.9  
Air Force 100  ±0 5  39  26  29  ±12 7602.7  ±1659.4  

Note. Percent responding are supervisors of SARCs who answered the question. 
 

15. How geographically dispersed is the population served by your SARC(s)?  (If more than one SARC, consider the SARC 
who serves the greatest number of personnel.) 

 

1. The personnel my SARC(s) serves are 
all located at the same military location 
(i.e., ship, installation, base, post) 

2. The majority of personnel my SARC(s) 
serves are located at the same military 
location with a few at other locations 

3. The majority of personnel my SARC(s) 
serves are located at geographically 
dispersed locations 

 

Percentages  Percent 
Responding 1 2 3 

Max 
ME 

TOTAL 99  ±2 40  45  15  ±8 
Army 100  ±0 40  40  20  ±16 
Navy 100  ±0 43  43  14  ±22 
Marine Corps 100  ±0 33  39  28  ±19 
Air Force 100  ±0 47  47  5  ±11 

Note. Percent responding are supervisors of SARCs who answered the question. 
 

16. How many hours do you spend per week supervising each of your SARC(s)? 
 

1. Less than one hour per week 2. One hour but less than two hours per 
week 

3. Two hours but less than three hours 
per week 

4. Three hours but less than five hours 
per week 

5. Five hours or more per week   

 

Percentages  Percent 
Responding 1 2 3 4 5 

Max 
ME Average Number of Hours Spent 

TOTAL 99  ±2 8  31  20  10  32  ±7 6.6  ±1.8  
Army 100  ±0 4  8  12  16  60  ±16 10.0  ±3.7  
Navy 100  ±0 7  57  21  7  7  ±23 4.1  ±4.3  
Marine Corps 100  ±0 11  33  11  NR  44  ±19 11.4  ±6.0  
Air Force 100  ±0 3  39  32  11  16  ±12 2.7  ±0.7  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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17. To what extent do your responsibilities as the supervisor of SARCs interfere with your other duties? 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 100  ±0 55  43  2  ±7 1.5  ±0.1  
Army 100  ±0 28  68  4  ±16 1.8  ±0.2  
Navy 100  ±0 36  64  NR  ±22 1.6  ±0.3  
Marine Corps 100  ±0 83  17  NR  ±19 1.2  ±0.2  
Air Force 100  ±0 71  26  3  ±11 1.3  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

18. Which of the following statements best describe the duties of the SARCs you supervise?  Constructed item based on 
Q18 and Q19. 

 

a. Being a SARC is the individual's sole 
duty 

b. Being a SARC is typically the 
individual's primary duty, among 
multiple responsibilities 

c. Being a SARC is a collateral duty 

 

Percentages  Percent 
Responding a b c 

Max 
ME Percent Reporting SARC is Sole Duty 

TOTAL 91  ±5 55  20  25  ±7 55.0  ±7.0  
Army 92  ±9 39  39  22  ±17 39.0  ±17.0  
Navy 93  ±12 69  NR  23  ±24 69.0  ±24.0  
Marine Corps 83  ±14 7  7  87  ±21 7.0  ±20.0  
Air Force 97  ±4 86  14  0  ±10 86.0  ±10.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

20. To what extent do collateral duties interfere with the SARC's ability to perform as a SARC? 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 23  ±6 57  38  5  ±17 1.5  ±0.2  
Army 20  ±13 NR  NR  NR   NR    
Navy 21  ±18 NR  NR  NR   NR    
Marine Corps 72  ±17 77  23  NR  ±23 1.2  ±0.2  
Air Force NA   NA  NA  NA   NA    

Note. Percent responding are supervisors of SARCs who answered the question and who indicated their SARC's duties were a collateral duty (Q18).  No respondents 
answered "Don't know" for this question. 
NR:  Not reportable NA:  Not applicable  

21. Are the SARCs you supervise...  Constructed item based on Q21 and Q22. 
 

a. Government service civilians? b. Contractor civilians? c. Military personnel? 
 

Percentages  Percent 
Responding a b c 

Max 
ME 

TOTAL 91  ±5 50  32  19  ±8 
Army 92  ±9 22  78  NR  ±16 
Navy 93  ±12 NR  NR  NR   
Marine Corps 83  ±14 40  NR  67  ±21 
Air Force 97  ±4 86  0  14  ±10 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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27. What are the military paygrade equivalents of the SARCs you supervise?  Constructed item based on Q27 and Q28. 
 

a. O1-O3 b. O4-O6 c. E1-E4 
d. E5-E7 e. E8-E9   

 

Percentages  Percent 
Responding a b c d e 

Max 
ME 

TOTAL 29  ±6 45  0 º 4  26  26  ±15 
Army 72  ±14 39  0 º 6  33  22  ±19 
Navy 43  ±22 NR  0 º NR  NR  NR  ±0 
Marine Corps NA   NA  NA  NA  NA  NA   
Air Force NA   NA  NA  NA  NA  NA   

Note. Percent responding are supervisors of SARCs who answered the question and who supervise SARCs who are contractor civilians (Q21). 
NR:  Not reportable º  Response option never endorsed. NA:  Not applicable 

29. What are the military paygrades of the SARCs you supervise?  Constructed item based on Q29 and Q30. 
 

a. E1-E4 b. E5-E9 c. W1-W5 
d. O1-O3 e. O4-O6   

 

Percentages  Percent 
Responding a b c d e 

Max 
ME 

TOTAL 17  ±5 0 º 26  6  29  38  ±20 
Army NA   NA  NA  NA  NA  NA   
Navy 7  ±12 0 º NR  NR  NR  NR   
Marine Corps 56  ±19 0 º NR  NR  NR  NR  ±0 
Air Force 13  ±8 0 º NR  NR  NR  NR  ±0 

Note. Percent responding are supervisors of SARCs who answered the question and who supervise SARCs who are military personnel (Q21). 
NR:  Not reportable º  Response option never endorsed. NA:  Not applicable 

31. On average, how long do the SARCs you supervise stay in the position? 
 

1. Less than one year 2. One year but less than two years 3. Two years but less than three years 
4. Three years or more     

 

Percentages  Percent 
Responding 1 2 3 4 

Max 
ME 

TOTAL 100  ±0 6  22  30  43  ±8 
Army 100  ±0 8  24  32  36  ±16 
Navy 100  ±0 NR  21  36  43  ±23 
Marine Corps 100  ±0 11  33  33  22  ±19 
Air Force 100  ±0 3  11  21  66  ±12 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

32. To what extent has turnover impacted your Sexual Assault Prevention and Response (SAPR) program? 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 28  ±7 20  52  29  ±15 2.1  ±0.2  
Army 32  ±15 NR  NR  NR   2.5  ±0.4  
Navy 21  ±18 NR  NR  NR   NR    
Marine Corps 44  ±19 NR  NR  NR   NR    
Air Force 13  ±8 NR  NR  NR   NR    

Note. Percent responding are supervisors of SARCs who answered the question and who indicated their SARCs remained in the position less than two years (Q31). 
NR:  Not reportable 
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33. Overall, does your SARC(s)... 
 

a. Attend the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? 

b. Lead the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? 

c. Receive updates on cases of sexual 
assault that have occurred at their 
military location? 

d. Participate in the selection of Victims' 
Advocates? 

e. Use your Service or Reserve 
component's records management 
system for tracking cases? 

f. Understand the chain of command for 
reporting incidents of sexual assault? 

g. Train Victims' Advocates? h. Ask for feedback from victims on the 
quality of care they received? 

i. Ensure sexual assault data is analyzed 
to identify trends and areas of 
concern? 

j. Promote active bystander intervention 
at your military location? 

    

 

Percentages  Percent 
Responding a b c d e f g h i j 

Max 
ME 

TOTAL 100  ±0 93  82  97  79  69  99  96  94  93  91  ±8 
Army 100  ±0 NR  92  92  52  72  NR  NR  92  96  96  ±16 
Navy 100  ±0 93  71  93  86  36  NR  86  NR  NR  93  ±23 
Marine Corps 100  ±0 89  67  NR  83  83  NR  89  83  89  72  ±19 
Air Force 100  ±0 92  95  100  97  76  100  100  97  89  95  ±11 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

34. Overall, to what extent has your SARC(s) received training to do his/her job effectively? 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 100  ±0 1  27  72  ±8 2.7  ±0.1  
Army 100  ±0 4  36  60  ±16 2.6  ±0.2  
Navy 100  ±0 NR  36  64  ±22 2.6  ±0.3  
Marine Corps 100  ±0 NR  22  78  ±19 2.8  ±0.2  
Air Force 100  ±0 0  8  92  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

35. Overall, how well prepared is your SARC(s) to perform the following duties? 
 a. Personally interact with victims 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 99  ±2 0 º 4  96  ±5 3.0  ±0.1  
Army 96  ±6 0 º 8  92  ±14 2.9  ±0.1  
Navy 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 0 º 6  94  ±18 2.9  ±0.1  
Air Force 100  ±0 0 º 3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" have been set to missing and are not 
included in the bar chart. 
NR:  Not reportable º  Response option never endorsed.  
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35. Overall, how well prepared is your SARC(s) to perform the following duties? 
 b. Perform case management responsibilities 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 96  ±4 0 º 4  96  ±5 3.0  ±0.1  
Army 96  ±6 0 º 13  88  ±15 2.9  ±0.2  
Navy 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 89  ±12 0 º NR  NR  ±0 3.0  ±0.0  
Air Force 100  ±0 0 º 3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" have been set to missing and are not 
included in the bar chart. 
NR:  Not reportable º  Response option never endorsed.  

35. Overall, how well prepared is your SARC(s) to perform the following duties? 
 c. Develop prevention and outreach programs/activities (e.g., Sexual Assault Awareness Month programs, hotline 

advertisements/awareness campaigns) 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 100  ±0 3  9  88  ±6 2.9  ±0.1  
Army 100  ±0 8  4  88  ±14 2.8  ±0.2  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 100  ±0 3  8  89  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" have been set to missing and are not 
included in the bar chart. 
NR:  Not reportable 

35. Overall, how well prepared is your SARC(s) to perform the following duties? 
 d. Develop training (e.g., annual personnel training, training for commanders/first sergeants and Victims' Advocates) 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 99  ±2 3  5  92  ±6 2.9  ±0.1  
Army 100  ±0 NR  4  96  ±13 3.0  ±0.1  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 94  ±9 NR  12  88  ±19 2.9  ±0.2  
Air Force 100  ±0 8  0  92  ±9 2.8  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" have been set to missing and are not 
included in the bar chart. 
NR:  Not reportable 

35. Overall, how well prepared is your SARC(s) to perform the following duties? 
 e. Deliver training 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 99  ±2 3  5  92  ±5 2.9  ±0.1  
Army 100  ±0 4  4  92  ±14 2.9  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 100  ±0 5  5  89  ±9 2.8  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" have been set to missing and are not 
included in the bar chart. 
NR:  Not reportable 
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35. Overall, how well prepared is your SARC(s) to perform the following duties? 
 f. Work with victims from other Services or Reserve components 
 

1. Poorly prepared 2. Neither well nor poorly prepared 3. Well prepared 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Preparedness 

TOTAL 95  ±4 1  11  88  ±6 2.9  ±0.1  
Army 92  ±9 NR  9  91  ±15 2.9  ±0.1  
Navy 93  ±12 NR  NR  NR   2.9  ±0.2  
Marine Corps 89  ±12 NR  25  75  ±21 2.8  ±0.2  
Air Force 100  ±0 3  8  89  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" have been set to missing and are not 
included in the bar chart. 
NR:  Not reportable 

36. To what extent has your SAPR program been provided resources for the following? 
 a. Promotional items/advertising 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 98  ±2 0 º 42  58  ±8 2.6  ±0.1  
Army 96  ±6 0 º 54  46  ±16 2.5  ±0.2  
Navy 100  ±0 0 º NR  NR  ±0 2.5  ±0.3  
Marine Corps 100  ±0 0 º 28  72  ±19 2.7  ±0.2  
Air Force 97  ±4 0 º 30  70  ±12 2.7  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

36. To what extent has your SAPR program been provided resources for the following? 
 b. Training development 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 3  39  58  ±8 2.5  ±0.1  
Army 100  ±0 4  52  44  ±16 2.4  ±0.2  
Navy 100  ±0 7  NR  43  ±22 2.4  ±0.3  
Marine Corps 100  ±0 NR  33  67  ±19 2.7  ±0.2  
Air Force 97  ±4 3  27  70  ±12 2.7  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

36. To what extent has your SAPR program been provided resources for the following? 
 c. Training delivery 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 3  37  60  ±8 2.6  ±0.1  
Army 100  ±0 4  56  40  ±16 2.4  ±0.2  
Navy 100  ±0 NR  NR  NR   2.5  ±0.3  
Marine Corps 100  ±0 NR  22  78  ±19 2.8  ±0.2  
Air Force 97  ±4 5  24  70  ±12 2.6  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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36. To what extent has your SAPR program been provided resources for the following? 
 d. Awareness/outreach programs 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 0 º 38  62  ±8 2.6  ±0.1  
Army 100  ±0 0 º 56  44  ±16 2.4  ±0.2  
Navy 100  ±0 0 º NR  NR  ±0 2.5  ±0.3  
Marine Corps 100  ±0 0 º 28  72  ±19 2.7  ±0.2  
Air Force 97  ±4 0 º 19  81  ±11 2.8  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

36. To what extent has your SAPR program been provided resources for the following? 
 e. Administrative support 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 98  ±3 9  47  44  ±8 2.4  ±0.1  
Army 100  ±0 20  56  24  ±16 2.0  ±0.3  
Navy 100  ±0 14  57  29  ±23 2.1  ±0.3  
Marine Corps 94  ±9 NR  24  76  ±20 2.8  ±0.2  
Air Force 100  ±0 3  39  58  ±12 2.6  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

36. To what extent has your SAPR program been provided resources for the following? 
 f. Sexual Assault Forensic Examination (SAFE) kits 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 97  ±3 23  30  46  ±8 2.2  ±0.2  
Army 100  ±0 24  36  40  ±16 2.2  ±0.3  
Navy 93  ±12 38  38  23  ±24 1.8  ±0.4  
Marine Corps 100  ±0 22  28  50  ±19 2.3  ±0.3  
Air Force 95  ±5 14  25  61  ±12 2.5  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
 

36. To what extent has your SAPR program been provided resources for the following? 
 g. Private space for meeting with victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 2  19  79  ±7 2.8  ±0.1  
Army 100  ±0 NR  36  64  ±16 2.6  ±0.2  
Navy 100  ±0 7  29  64  ±23 2.6  ±0.3  
Marine Corps 100  ±0 NR  17  83  ±19 2.8  ±0.2  
Air Force 97  ±4 0  5  95  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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36. To what extent has your SAPR program been provided resources for the following? 
 h. Safe space for meeting with victims 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 2  15  83  ±7 2.8  ±0.1  
Army 100  ±0 4  32  64  ±16 2.6  ±0.2  
Navy 100  ±0 7  14  79  ±23 2.7  ±0.3  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 0  5  95  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

36. To what extent has your SAPR program been provided resources for the following? 
 i. Conference/training support 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 99  ±2 1  33  65  ±8 2.6  ±0.1  
Army 100  ±0 NR  44  56  ±16 2.6  ±0.2  
Navy 93  ±12 NR  NR  38  ±23 2.3  ±0.3  
Marine Corps 100  ±0 NR  22  78  ±19 2.8  ±0.2  
Air Force 100  ±0 0  18  82  ±11 2.8  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

36. To what extent has your SAPR program been provided resources for the following? 
 j. Personnel 
 

1. Not at all 2. Small extent 3. Large extent 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Extent 

TOTAL 100  ±0 4  47  49  ±8 2.4  ±0.1  
Army 100  ±0 12  48  40  ±16 2.3  ±0.3  
Navy 100  ±0 7  64  29  ±23 2.2  ±0.3  
Marine Corps 100  ±0 NR  33  67  ±19 2.7  ±0.2  
Air Force 100  ±0 0  45  55  ±12 2.6  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

37. To what extent do you agree or disagree with the following statements? 
 a. The SARC(s) is recognized as the "go to" person for issues related to sexual assault (policy/program matters, 

victim care coordination, training, etc.) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 1  3  96  ±5 2.9  ±0.1  
Army 100  ±0 NR  NR  NR   3.0  ±0.0  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 3  0  97  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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37. To what extent do you agree or disagree with the following statements? 
 b. The SARC(s) has direct access to local commanders 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 2  0 º 98  ±4 3.0  ±0.1  
Army 100  ±0 8  0 º 92  ±14 2.8  ±0.2  
Navy 100  ±0 NR  0 º NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 NR  0 º NR  ±0 3.0  ±0.0  
Air Force 97  ±4 0  0 º 100  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

37. To what extent do you agree or disagree with the following statements? 
 c. The SARC(s) has the full support of local commanders 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 3  5  92  ±6 2.9  ±0.1  
Army 100  ±0 4  12  84  ±15 2.8  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 5  0  95  ±8 2.9  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

37. To what extent do you agree or disagree with the following statements? 
 d. The SARC(s) provides updates to senior commanders on a recurring basis 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 0 º 6  94  ±6 2.9  ±0.1  
Army 100  ±0 0 º 8  92  ±14 2.9  ±0.1  
Navy 100  ±0 0 º 14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Air Force 97  ±4 0 º 3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

37. To what extent do you agree or disagree with the following statements? 
 e. There are procedures in place to protect SARCs and Victims' Advocates from negative consequences for 

following SAPR directives 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 4  12  84  ±7 2.8  ±0.1  
Army 100  ±0 16  20  64  ±16 2.5  ±0.3  
Navy 100  ±0 NR  21  79  ±23 2.8  ±0.2  
Marine Corps 100  ±0 NR  NR  NR   3.0  ±0.0  
Air Force 95  ±5 NR  6  94  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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37. To what extent do you agree or disagree with the following statements? 
 f. Use of alcohol and/or other intoxicating substances by installation personnel contributes to our sexual assault 

problem 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 5  20  75  ±8 2.7  ±0.1  
Army 100  ±0 4  20  76  ±16 2.7  ±0.2  
Navy 100  ±0 NR  29  71  ±23 2.7  ±0.2  
Marine Corps 100  ±0 6  22  72  ±19 2.7  ±0.3  
Air Force 97  ±4 8  19  73  ±11 2.6  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 a. Would bring issues of sexual assault to the SARC (e.g., program matters, victim care, training)? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 1  7  92  ±6 2.9  ±0.1  
Army 100  ±0 NR  16  84  ±15 2.8  ±0.2  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 3  3  95  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 b. Are supportive of the restricted reporting option? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 6  10  84  ±7 2.8  ±0.1  
Army 100  ±0 16  20  64  ±16 2.5  ±0.3  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 6  NR  94  ±18 2.9  ±0.2  
Air Force 97  ±4 3  8  89  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 c. Understand restricted and unrestricted reporting options? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 4  10  86  ±7 2.8  ±0.1  
Army 100  ±0 12  12  76  ±16 2.6  ±0.3  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 3  8  89  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 d. Demonstrate a zero-tolerance attitude toward sexual assault? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 6  9  84  ±6 2.8  ±0.1  
Army 100  ±0 24  20  56  ±16 2.3  ±0.3  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  NR  NR   3.0  ±0.0  
Air Force 97  ±4 0  5  95  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 e. Make sexual assault awareness and prevention a priority? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 7  12  81  ±7 2.7  ±0.1  
Army 96  ±6 21  13  67  ±16 2.5  ±0.3  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 5  11  84  ±11 2.8  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 f. Make sexual assault response a priority? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 3  7  90  ±6 2.9  ±0.1  
Army 100  ±0 12  8  80  ±15 2.7  ±0.3  
Navy 93  ±12 NR  15  85  ±23 2.8  ±0.2  
Marine Corps 100  ±0 NR  NR  NR   3.0  ±0.0  
Air Force 92  ±6 NR  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 g. Understand their option to defer punishment of the victim for collateral misconduct until after the military justice 

process is completed? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 99  ±2 4  17  78  ±7 2.7  ±0.1  
Army 100  ±0 16  16  68  ±16 2.5  ±0.3  
Navy 100  ±0 NR  43  57  ±22 2.6  ±0.3  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 0  16  84  ±11 2.8  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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38. To what extent do you agree or disagree that commanders and supervisors at your SARC's military location... 
 h. Participate actively in the Sexual Assault Case Management Group/Sexual Assault Review Board? 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 98  ±2 7  15  77  ±7 2.7  ±0.1  
Army 100  ±0 4  12  84  ±15 2.8  ±0.2  
Navy 100  ±0 7  14  79  ±23 2.7  ±0.3  
Marine Corps 100  ±0 17  6  78  ±19 2.6  ±0.3  
Air Force 95  ±5 6  22  72  ±12 2.7  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
 

39. In your opinion, how effective is your SAPR program in... 
 a. Promoting awareness of sexual assault as a military readiness issue? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 1  2  97  ±5 3.0  ±0.1  
Army 96  ±6 4  4  92  ±14 2.9  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 0  0  100  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

39. In your opinion, how effective is your SAPR program in... 
 b. Promoting prevention strategies (e.g., bystander intervention, safe drinking practices)? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 97  ±3 1  10  89  ±6 2.9  ±0.1  
Army 96  ±6 4  13  83  ±15 2.8  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 95  ±5 NR  8  92  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

39. In your opinion, how effective is your SAPR program in... 
 c. Responding to unrestricted reports of sexual assault? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 1  3  96  ±5 2.9  ±0.1  
Army 96  ±6 4  NR  96  ±13 2.9  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  17  83  ±19 2.8  ±0.2  
Air Force 97  ±4 0  0  100  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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39. In your opinion, how effective is your SAPR program in... 
 d. Explaining the consequences of committing sexual assault (e.g., administrative/disciplinary actions, impact on 

military career)? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 1  8  91  ±6 2.9  ±0.1  
Army 96  ±6 4  8  88  ±15 2.8  ±0.2  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 0  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

39. In your opinion, how effective is your SAPR program in... 
 e. Advertising the SAPR program and how to contact a SARC? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 0 º 6  94  ±6 2.9  ±0.1  
Army 96  ±6 0 º 4  96  ±13 3.0  ±0.1  
Navy 100  ±0 0 º 7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 0 º 11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 0 º 0  100  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
º  Response option never endorsed. 

39. In your opinion, how effective is your SAPR program in... 
 f. Explaining the difference between restricted and unrestricted reporting options? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 96  ±4 0 º 5  95  ±5 3.0  ±0.1  
Army 96  ±6 0 º 4  96  ±13 3.0  ±0.1  
Navy 86  ±15 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 0 º 17  83  ±19 2.8  ±0.2  
Air Force 97  ±4 0 º 0  100  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

39. In your opinion, how effective is your SAPR program in... 
 g. Explaining what behaviors constitute sexual assault? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 0 º 5  95  ±5 2.9  ±0.1  
Army 96  ±6 0 º 8  92  ±14 2.9  ±0.1  
Navy 100  ±0 0 º 7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 0 º 6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 0 º 3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
º  Response option never endorsed. 
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39. In your opinion, how effective is your SAPR program in... 
 h. Training Victims' Advocates to provide high quality assistance to victims? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 0 º 7  93  ±6 2.9  ±0.1  
Army 96  ±6 0 º 4  96  ±13 3.0  ±0.1  
Navy 100  ±0 0 º 7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 0 º 17  83  ±19 2.8  ±0.2  
Air Force 97  ±4 0 º 5  95  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
º  Response option never endorsed. 

39. In your opinion, how effective is your SAPR program in... 
 i. Ensuring personnel understand the resources available if they or a peer experience sexual assault? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 0 º 4  96  ±5 3.0  ±0.1  
Army 96  ±6 0 º 4  96  ±13 3.0  ±0.1  
Navy 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 0 º 11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 0 º 3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

39. In your opinion, how effective is your SAPR program in... 
 j. Providing targeted training to first responders? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 0 º 13  87  ±7 2.9  ±0.1  
Army 96  ±6 0 º 13  88  ±15 2.9  ±0.2  
Navy 100  ±0 0 º 14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 0 º 22  78  ±19 2.8  ±0.2  
Air Force 97  ±4 0 º 11  89  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
º  Response option never endorsed. 

39. In your opinion, how effective is your SAPR program in... 
 k. Ensuring commanders understand the value of the restricted reporting option? 
 

1. Ineffective 2. Neither effective nor ineffective 3. Effective 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Effectiveness 

TOTAL 98  ±2 2  12  85  ±7 2.8  ±0.1  
Army 96  ±6 4  21  75  ±16 2.7  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 6  17  78  ±19 2.7  ±0.3  
Air Force 97  ±4 0  8  92  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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40. Does your SAPR program have clear procedures for... 
 a. Handling cases in a joint operating environment? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 66  16  17  ±8 80.0  ±8.0  
Army 96  ±6 50  29  21  ±16 63.0  ±18.0  
Navy 100  ±0 86  14  NR  ±22 86.0  ±22.0  
Marine Corps 100  ±0 72  11  17  ±19 87.0  ±21.0  
Air Force 97  ±4 65  14  22  ±12 83.0  ±12.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

40. Does your SAPR program have clear procedures for... 
 b. Handling cases involving foreign nationals? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 35  25  40  ±8 59.0  ±10.0  
Army 96  ±6 29  33  38  ±16 47.0  ±20.0  
Navy 100  ±0 36  36  29  ±23 NR    
Marine Corps 100  ±0 33  11  56  ±19 NR    
Air Force 97  ±4 38  22  41  ±12 64.0  ±15.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

40. Does your SAPR program have clear procedures for... 
 c. Handling cases involving civilians (DoD civilian employees, dependents)? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 87  8  4  ±7 91.0  ±6.0  
Army 96  ±6 75  21  4  ±16 78.0  ±16.0  
Navy 100  ±0 86  7  7  ±22 NR    
Marine Corps 100  ±0 89  6  6  ±18 94.0  ±18.0  
Air Force 97  ±4 95  3  3  ±8 97.0  ±8.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

40. Does your SAPR program have clear procedures for... 
 d. Handling cases involving contractors? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 96  ±3 75  11  14  ±8 88.0  ±7.0  
Army 92  ±9 70  26  4  ±17 73.0  ±17.0  
Navy 100  ±0 86  7  7  ±22 NR    
Marine Corps 100  ±0 67  6  28  ±19 92.0  ±22.0  
Air Force 95  ±5 75  6  19  ±12 93.0  ±10.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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40. Does your SAPR program have clear procedures for... 
 e. Ensuring the SARC's and Victims' Advocate's personal safety when handling cases? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 92  2  6  ±6 98.0  ±4.0  
Army 96  ±6 92  4  4  ±14 96.0  ±14.0  
Navy 100  ±0 NR  NR  NR   NR    
Marine Corps 100  ±0 94  NR  6  ±18 NR    
Air Force 97  ±4 89  3  8  ±10 97.0  ±8.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

40. Does your SAPR program have clear procedures for... 
 f. Establishing a military protective order? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 92  1  7  ±5 99.0  ±3.0  
Army 96  ±6 96  NR  4  ±13 NR    
Navy 100  ±0 NR  NR  NR   NR    
Marine Corps 100  ±0 89  NR  11  ±18 NR    
Air Force 97  ±4 86  3  11  ±10 97.0  ±9.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

40. Does your SAPR program have clear procedures for... 
 g. Ensuring victims' safety when handling cases? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 98  0 º 2  ±5 100.0  ±0.0  
Army 96  ±6 96  0 º 4  ±13 NR    
Navy 100  ±0 NR  0 º NR  ±0 NR    
Marine Corps 100  ±0 94  0 º 6  ±18 NR    
Air Force 97  ±4 100  0 º 0  ±0 100.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable º  Response option never endorsed.  

40. Does your SAPR program have clear procedures for... 
 h. Handling cases involving visiting personnel, such as trainees, National Guard and Reserve members? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 98  ±2 81  5  13  ±7 94.0  ±6.0  
Army 96  ±6 75  13  13  ±16 86.0  ±16.0  
Navy 100  ±0 79  7  14  ±23 NR    
Marine Corps 100  ±0 78  NR  22  ±19 NR    
Air Force 97  ±4 86  3  11  ±10 97.0  ±9.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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40. Does your SAPR program have clear procedures for... 
 i. Handing off cases to the SARC at the victim's next duty location? 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 97  ±3 88  1  11  ±6 99.0  ±3.0  
Army 92  ±9 91  NR  9  ±15 NR    
Navy 100  ±0 93  NR  7  ±22 NR    
Marine Corps 100  ±0 83  NR  17  ±19 NR    
Air Force 97  ±4 86  3  11  ±10 97.0  ±9.0  

Note. Percent responding are supervisors of SARCs who answered the question.    Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 a. Placement of the SARC within the organizational structure 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 98  ±2 4  7  89  ±6 2.8  ±0.1  
Army 96  ±6 13  8  79  ±16 2.7  ±0.3  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 3  3  95  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 b. Victims' Advocates 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 98  ±2 1  4  95  ±5 2.9  ±0.1  
Army 96  ±6 4  4  92  ±14 2.9  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 97  ±4 0  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 c. Restricted reporting 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 98  ±2 3  10  87  ±6 2.8  ±0.1  
Army 96  ±6 NR  8  92  ±14 2.9  ±0.1  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 6  22  72  ±19 2.7  ±0.3  
Air Force 97  ±4 5  11  84  ±11 2.8  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 d. Commanders' attitudes toward victims of sexual assault 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 96  ±3 1  13  87  ±7 2.9  ±0.1  
Army 88  ±10 NR  23  77  ±17 2.8  ±0.2  
Navy 100  ±0 NR  21  79  ±23 2.8  ±0.2  
Marine Corps 100  ±0 NR  NR  NR   3.0  ±0.0  
Air Force 97  ±4 3  11  86  ±10 2.8  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 e. Commanders' attitudes toward prosecution of offenders 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 97  ±3 2  19  79  ±7 2.8  ±0.1  
Army 92  ±9 9  35  57  ±17 2.5  ±0.3  
Navy 100  ±0 NR  29  71  ±23 2.7  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 0  11  89  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 f. Case management/reporting systems (Sexual Assault Case Management Group/Sexual Assault Review Board 

meetings) 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 97  ±3 1  18  81  ±7 2.8  ±0.1  
Army 92  ±9 4  9  87  ±15 2.8  ±0.2  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  22  78  ±19 2.8  ±0.2  
Air Force 97  ±4 0  27  73  ±11 2.7  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

41. To what extent do the following have a positive or negative impact on fulfilling the goals of the SAPR program? 
 g. Programs to promote responsible drinking and reduce substance abuse 
 

1. Negative 2. Neither positive nor negative 3. Positive 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Impact 

TOTAL 97  ±3 1  11  88  ±6 2.9  ±0.1  
Army 96  ±6 4  8  88  ±15 2.8  ±0.2  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 97  ±4 0  11  89  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 a. Victims of sexual assault receive the best care possible 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 0 º 3  97  ±5 3.0  ±0.1  
Army 96  ±6 0 º 4  96  ±13 3.0  ±0.1  
Navy 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 0 º 11  89  ±18 2.9  ±0.2  
Air Force 92  ±6 0 º NR  NR  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 b. There are sufficient Victims' Advocates to handle the caseload 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 4  7  89  ±6 2.8  ±0.1  
Army 96  ±6 17  4  79  ±16 2.6  ±0.3  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  17  83  ±19 2.8  ±0.2  
Air Force 89  ±7 NR  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 c. The SARC(s) is readily available to handle victims' needs 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 4  7  89  ±6 2.8  ±0.1  
Army 96  ±6 8  8  83  ±15 2.8  ±0.2  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 89  ±7 3  3  94  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 d. Commanders place priority on victim care 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 2  8  90  ±6 2.9  ±0.1  
Army 96  ±6 8  17  75  ±16 2.7  ±0.2  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  NR  NR   3.0  ±0.0  
Air Force 89  ±7 NR  NR  NR   3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 e. Victim care is a higher priority than dealing with collateral misconduct, such as underage drinking 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 2  18  80  ±7 2.8  ±0.1  
Army 96  ±6 8  38  54  ±16 2.5  ±0.3  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 92  ±6 NR  9  91  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 f. Victims are protected from further physical harm (e.g., from offenders) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 0 º 7  93  ±5 2.9  ±0.1  
Army 96  ±6 0 º 21  79  ±16 2.8  ±0.2  
Navy 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Air Force 92  ±6 0 º NR  NR  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 g. Female and male victims of sexual assault receive the same level of care and support 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 3  14  83  ±7 2.8  ±0.1  
Army 96  ±6 NR  17  83  ±15 2.8  ±0.2  
Navy 100  ±0 7  7  86  ±22 2.8  ±0.3  
Marine Corps 100  ±0 NR  17  83  ±19 2.8  ±0.2  
Air Force 92  ±6 6  11  83  ±11 2.8  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 h. The SARC(s) documents services that victims request or to which victims are referred during the entire victim 

care cycle (e.g., from initial report through final disposition) 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 95  ±4 1  4  95  ±5 2.9  ±0.1  
Army 96  ±6 NR  8  92  ±14 2.9  ±0.1  
Navy 93  ±12 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 92  ±6 3  NR  97  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 i. A trained representative of the SAPR program is available 24/7 for victim care 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 2  1  97  ±5 2.9  ±0.1  
Army 96  ±6 NR  NR  NR   3.0  ±0.0  
Navy 100  ±0 7  NR  93  ±22 2.9  ±0.3  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 92  ±6 3  NR  97  ±8 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 j. Victims of sexual assault are well informed about the range of support services available to them 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 0 º 6  94  ±5 2.9  ±0.1  
Army 96  ±6 0 º 8  92  ±14 2.9  ±0.1  
Navy 100  ±0 0 º NR  NR  ±0 3.0  ±0.0  
Marine Corps 100  ±0 0 º 17  83  ±19 2.8  ±0.2  
Air Force 92  ±6 0 º NR  NR  ±0 3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

42. To what extent do you agree or disagree with the following statements about victim care within your SAPR program? 
 k. First responders other than Victims' Advocates are adequately prepared to assist victims 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 1  14  85  ±7 2.8  ±0.1  
Army 96  ±6 4  13  83  ±15 2.8  ±0.2  
Navy 100  ±0 NR  14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 NR  17  83  ±19 2.8  ±0.2  
Air Force 92  ±6 NR  9  91  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 a. Commanders respect the confidentiality aspects of restricted reports 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 94  ±4 1  11  88  ±6 2.9  ±0.1  
Army 92  ±9 4  35  61  ±17 2.6  ±0.2  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 94  ±9 NR  NR  NR   3.0  ±0.0  
Air Force 92  ±6 NR  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 b. Victims are protected from negative consequences for participating in the SAPR program 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 95  ±3 1  12  87  ±7 2.9  ±0.1  
Army 92  ±9 4  22  74  ±17 2.7  ±0.2  
Navy 100  ±0 NR  21  79  ±23 2.8  ±0.2  
Marine Corps 100  ±0 NR  6  94  ±18 2.9  ±0.1  
Air Force 92  ±6 NR  NR  NR   3.0  ±0.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 c. Restricted reporting policies have benefited victims of sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 2  13  84  ±7 2.8  ±0.1  
Army 96  ±6 4  17  79  ±16 2.8  ±0.2  
Navy 100  ±0 NR  7  93  ±22 2.9  ±0.2  
Marine Corps 100  ±0 6  11  83  ±19 2.8  ±0.2  
Air Force 92  ±6 NR  14  86  ±11 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 d. Current policies (as implemented) encourage victims to report sexual assault 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 2  11  87  ±7 2.8  ±0.1  
Army 96  ±6 4  13  83  ±15 2.8  ±0.2  
Navy 100  ±0 NR  21  79  ±23 2.8  ±0.2  
Marine Corps 100  ±0 6  6  89  ±18 2.8  ±0.2  
Air Force 92  ±6 NR  6  94  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 

43. To what extent do you agree or disagree with the following statements about the reporting process within your SAPR 
program? 

 e. Current procedures make it possible for a victim to truly make a restricted report 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 95  ±3 3  10  87  ±7 2.8  ±0.1  
Army 96  ±6 8  21  71  ±16 2.6  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 94  ±9 6  6  88  ±19 2.8  ±0.2  
Air Force 92  ±6 NR  6  94  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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44. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 a. SARCs take the lead in forging/maintaining collaborative relationships among military responders (e.g., medical, 
legal, investigative, chaplains) for victim care 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 2  6  92  ±6 2.9  ±0.1  
Army 96  ±6 4  4  92  ±14 2.9  ±0.2  
Navy 100  ±0 NR  NR  NR   3.0  ±0.0  
Marine Corps 100  ±0 6  17  78  ±19 2.7  ±0.3  
Air Force 92  ±6 NR  6  94  ±9 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

44. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 b. SARCs have strong working relationships with local civilian agencies (e.g., local rape crisis center, hospitals, 
police) for victim care 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 93  ±4 3  13  84  ±7 2.8  ±0.1  
Army 92  ±9 4  9  87  ±15 2.8  ±0.2  
Navy 93  ±12 NR  15  85  ±23 2.8  ±0.2  
Marine Corps 100  ±0 11  28  61  ±19 2.5  ±0.3  
Air Force 92  ±6 NR  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

44. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 c. SARCs collaborate with the alcohol/substance abuse program manager to promote an understanding of the 
relationship between alcohol/substance abuse and sexual assault 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 3  20  77  ±8 2.7  ±0.1  
Army 96  ±6 8  13  79  ±16 2.7  ±0.2  
Navy 100  ±0 NR  36  64  ±22 2.6  ±0.3  
Marine Corps 100  ±0 NR  22  78  ±19 2.8  ±0.2  
Air Force 92  ±6 NR  9  91  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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44. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 d. SARCs collaborate with equal opportunity program representatives to promote an understanding of the difference 
between sexual harassment and sexual assault 

 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 6  18  76  ±8 2.7  ±0.1  
Army 96  ±6 13  8  79  ±16 2.7  ±0.3  
Navy 100  ±0 NR  36  64  ±22 2.6  ±0.3  
Marine Corps 100  ±0 NR  17  83  ±19 2.8  ±0.2  
Air Force 92  ±6 6  14  80  ±11 2.7  ±0.2  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 

44. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 e. Family assistance/awareness program staff refer sexual assault victims to the SARC 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 0 º 14  86  ±7 2.9  ±0.1  
Army 96  ±6 0 º 21  79  ±16 2.8  ±0.2  
Navy 100  ±0 0 º 14  86  ±22 2.9  ±0.2  
Marine Corps 100  ±0 0 º 6  94  ±18 2.9  ±0.1  
Air Force 92  ±6 0 º 9  91  ±10 2.9  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
º  Response option never endorsed. 

44. To what extent do you agree or disagree with the following statements about interactions among agencies that provide 
victim care within your SAPR program? 

 f. SARCs refer victims of domestic violence to the Family Advocacy Program or other service agencies 
 

1. Disagree 2. Neither agree nor disagree 3. Agree 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Average Agreement 

TOTAL 96  ±3 1  7  91  ±6 2.9  ±0.1  
Army 96  ±6 NR  4  96  ±13 3.0  ±0.1  
Navy 100  ±0 7  7  86  ±22 2.8  ±0.3  
Marine Corps 100  ±0 NR  11  89  ±18 2.9  ±0.2  
Air Force 92  ±6 NR  3  97  ±8 3.0  ±0.1  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Not applicable" are tabulated separately. 
NR:  Not reportable 
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44. Percent reporting not applicable to statements about interactions among agencies that provide victim care:  
Constructed from Q44a-f. 

 

a. SARCs take the lead in forging/
maintaining collaborative relationships 
among military responders (e.g., 
medical, legal, investigative, chaplains) 
for victim care 

b. SARCs have strong working 
relationships with local civilian 
agencies (e.g., local rape crisis center, 
hospitals, police) for victim care 

c. SARCs collaborate with the alcohol/
substance abuse program manager to 
promote an understanding of the 
relationship between alcohol/
substance abuse and sexual assault 

d. SARCs collaborate with equal 
opportunity program representatives to 
promote an understanding of the 
difference between sexual harassment 
and sexual assault 

e. Family assistance/awareness program 
staff refer sexual assault victims to the 
SARC 

f. SARCs refer victims of domestic 
violence to the Family Advocacy 
Program or other service agencies 

 

Percentages  Percent 
Responding a b c d e f 

Max 
ME 

TOTAL 96  ±3 0 º 3  0 º 0 º 0 º 0 º ±5 
Army 96  ±6 0 º 4  0 º 0 º 0 º 0 º ±13 
Navy 100  ±0 0 º 7  0 º 0 º 0 º 0 º ±22 
Marine Corps 100  ±0 0 º NR  0 º 0 º 0 º 0 º ±0 
Air Force 92  ±6 0 º NR  0 º 0 º 0 º 0 º ±0 

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable º  Response option never endorsed.  

45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 a. Sexual Assault Prevention and Response Office (SAPRO) 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±4 32  44  24  ±8 42.0  ±9.0  
Army 88  ±10 23  68  9  ±17 25.0  ±18.0  
Navy 100  ±0 7  79  14  ±23 NR    
Marine Corps 100  ±0 50  22  28  ±19 69.0  ±23.0  
Air Force 89  ±7 44  21  35  ±12 68.0  ±15.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 b. DoD Inspector General's office 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 96  ±3 12  67  21  ±8 15.0  ±8.0  
Army 96  ±6 25  71  4  ±16 26.0  ±17.0  
Navy 100  ±0 7  86  7  ±22 NR    
Marine Corps 100  ±0 17  50  33  ±19 25.0  ±24.0  
Air Force 92  ±6 3  69  29  ±12 4.0  ±11.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 c. Service Inspector General's office 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 96  ±3 28  55  17  ±8 34.0  ±9.0  
Army 96  ±6 21  75  4  ±16 22.0  ±16.0  
Navy 100  ±0 21  71  7  ±23 23.0  ±24.0  
Marine Corps 100  ±0 50  28  22  ±19 64.0  ±22.0  
Air Force 89  ±7 29  47  24  ±12 38.0  ±14.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
 

45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 d. Installation/Command Inspector General's office 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 96  ±3 35  53  12  ±7 39.0  ±8.0  
Army 96  ±6 33  63  4  ±16 35.0  ±17.0  
Navy 100  ±0 NR  93  7  ±22 NR    
Marine Corps 100  ±0 50  33  17  ±19 60.0  ±21.0  
Air Force 92  ±6 49  37  14  ±12 57.0  ±13.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 e. Civilian agency 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 94  ±4 5  72  23  ±7 7.0  ±6.0  
Army 96  ±6 17  79  4  ±16 17.0  ±16.0  
Navy 100  ±0 NR  NR  NR   NR    
Marine Corps 100  ±0 NR  50  50  ±18 NR    
Air Force 89  ±7 3  71  26  ±12 4.0  ±11.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 f. Joint Commission on Accreditation of Health Care Organizations (JCAHCO) 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 95  ±3 9  65  26  ±7 12.0  ±7.0  
Army 96  ±6 21  79  NR  ±16 21.0  ±16.0  
Navy 100  ±0 NR  NR  NR   NR    
Marine Corps 100  ±0 NR  44  56  ±19 NR    
Air Force 92  ±6 11  51  37  ±12 18.0  ±14.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 
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45. Has your SAPR program been evaluated by any of the following within the past 24 months? 
 g. Other 
 

1. Yes 2. No 3. Don't know 
 

Percentages  Percent 
Responding 1 2 3 

Max 
ME Percentage Reporting Yes 

TOTAL 84  ±6 32  40  28  ±9 45.0  ±10.0  
Army 88  ±10 50  41  9  ±17 55.0  ±17.0  
Navy 79  ±18 NR  NR  NR   NR    
Marine Corps 94  ±9 6  41  53  ±19 NR    
Air Force 79  ±10 17  43  40  ±13 28.0  ±17.0  

Note. Percent responding are supervisors of SARCs who answered the question.  Respondents who answered "Don't know" are not included in the bar chart. 
NR:  Not reportable 

46. Have you received any complaints about the following in the past 24 months? 
 

a. Training received through your SAPR 
program 

b. The SARC(s) you supervise c. Victims' Advocates 

d. Victim care e. Disclosure of confidential "covered 
communications" 

f. Commanders' lack of access to 
restricted case details 

g. Other aspects of your SAPR program     
 

Percentages  Percent 
Responding a b c d e f g 

Max 
ME Percent Receiving Any Complaints 

TOTAL 96  ±3 8  8  9  10  5  12  7  ±6 26.0  ±8.0  
Army 96  ±6 8  13  21  13  4  25  8  ±16 42.0  ±16.0  
Navy 100  ±0 7  NR  NR  7  NR  NR  7  ±22 21.0  ±23.0  
Marine Corps 100  ±0 6  6  6  11  11  11  6  ±18 17.0  ±19.0  
Air Force 92  ±6 9  11  3  6  3  6  6  ±10 23.0  ±12.0  

Note. Percent responding are supervisors of SARCs who answered the question. 
NR:  Not reportable 
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PRIVACY ACT STATEMENT & INFORMED CONSENT INFORMATION  

In accordance with the Privacy Act, this notice informs you of the purpose of the survey and how the findings of these 
surveys will be used.  It also provides information about the Privacy Act and about informed consent.  Please read it 
carefully.  
 
AUTHORITY:  10 United States Code, Sections 136, 2358 and 4331.  
 
PRINCIPAL PURPOSE:  Information collected in this survey will be used to research the functions of the Sexual Assault 
Response Coordinators and Victims' Advocates in each of the Services.  This information will assist in the formulation of 
policies which may be needed to improve these functions.  Reports will be provided to Congress, the Office of the 
Secretary of Defense, the Military Departments, and Defense Manpower Data Center (DMDC) and other military 
researchers.  Findings will be used in reports and testimony provided to Congress.  Some findings may be published by 
DMDC or in professional journals, or presented at conferences, symposia, and scientific meetings.  Data could be used 
in future research.  Datasets without any identifying information may be analyzed by researchers outside of DMDC.  
Briefings and reports on results from these surveys will be posted on the Web:  http://www.dmdc.osd.mil/surveys/.     
 
ROUTINE USES:  None.  
 
DISCLOSURE:  Providing information on this survey is voluntary.  Most people can complete the survey in 20 minutes.  
There is no penalty or loss of benefits to which you are entitled if you choose not to respond.  However, maximum 
participation is encouraged so that the data will be complete and representative.  Your survey responses will be treated 
as confidential.  Identifying information will be used only by government and contractor staff engaged in, and for 
purposes of, the survey research.  For example, the research oversight office of the Office of the Under Secretary of 
Defense (Personnel and Readiness) and representatives of the U.S. Army Medical Research and Materiel Command 
are eligible to review research records as a part of their responsibility to protect human subjects in research.  This 
survey is being conducted for research purposes.  In no case will individual identifiable survey responses be reported.   
 
SURVEY ELIGIBILITY AND POTENTIAL BENEFITS:  Those individuals in the Sexual Assault Prevention and 
Response (SAPR) program are eligible for this survey.  This is your chance to be heard on issues that directly affect 
you, including program support and resources, victim care, and recommendations for improvement.  While there is no 
direct benefit for your individual participation, your responses on this survey make a difference.   
 
STATEMENT OF RISK:  The data collection procedures are not expected to involve any risk or discomfort to you.  The 
only risk to you is accidental or unintentional disclosure of the data you provide.  However, the government and its 
contractors have a number of policies and procedures to ensure that survey data are safe and protected.  For example, 
no identifying information (name, address, Social Security Number) is ever stored in the same file as survey responses.  
Survey data may be shared with organizations doing research on DoD personnel but only after minimizing detailed 
demographic data (for example, paygrade and detailed location information) that could possibly be used to identify an 
individual.  A confidentiality analysis is performed to reduce the risk of there being a combination of demographic 
variables that can single out an individual.  Government and contractor staff members have been trained to protect client 
identity and are subject to civil penalties for violating your confidentiality.  
 
If you experience any problem taking the survey, please e-mail QSAR@osd.pentagon.mil or call, toll-free, 
1-800-881-5307.  If you have concerns about your rights as a research participant, please contact:  Ms. Caroline 
Miner, Human Research Protection Program Manager for the Office of the Under Secretary of Defense (P&R), 
HRPP@tma.osd.mil (703) 575-2677.  

Click Continue if you agree to do the survey.  Once you start answering the survey, if you desire to withdraw 
your answers, please notify the Survey Processing Center prior to April 28, 2009 by sending an e-mail to 
QSAR@osd.pentagon.mil or call, toll-free, 1-800-881-5307.  Please include in the e-mail or phone message your 
name, Ticket Number, and the PIN you selected when you started this survey.  Unless withdrawn, partially 
completed survey data may be used after that date. 
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HOW TO CONTACT US 

If you have questions or concerns about this survey, you have three ways to contact the Survey Operations Center:  

• Call:  1-800-881-5307 
Or  

• E-mail:  QSAR@osd.pentagon.mil  
Or 

• Fax:  1-763-268-3002  

FREQUENTLY ASKED QUESTIONS 

What is Defense Manpower Data Center (DMDC)? 
• DMDC maintains the largest archive of personnel, manpower, training, and financial data in DoD.  DMDC also 

conducts Joint-Service surveys including the Status of Forces Survey, QuickCompasses, and the Human Relations 
Programs for the Department of Defense.  To learn more, visit the DMDC Web site: 

http://www.dmdc.osd.mil/  

What is the QuickCompass (QC) Program? 
• The QuickCompass Program is a DoD personnel program that features Web-based surveys sponsored by the Under 

Secretary of Defense for Personnel and Readiness (USD[P&R]).  
• These surveys enable the DoD to regularly assess the attitudes and opinions of the DoD community—active duty and 

Reserve component members, and DoD civilian employees—on the full range of personnel issues.  

How do I know this is an official, approved DoD survey? 
• In accordance with DoD Instruction 8910.01, all data collection in the Department must be licensed and show that 

license as a Report Control Symbol (RCS) with an expiration date.  The RCS for this survey is RCS# DD-P&R(AR) 
2145, expiring 2/28/2011.  

How did you pick me? 
• Your service identified you as being part of the Sexual Assault Prevention and Response (SAPR) Program.    

Why should I participate? 
• This is your chance to be heard on issues that directly affect you, including program support and resources, victim 

care, and recommendations for improvement.  
• Your responses on this survey make a difference.  

What is QSAR@osd.pentagon.mil? 
• The official e-mail address for communicating with Sexual Assault Response Coordinators (SARCs), SARC 

Supervisors, and Victims' Advocates about the survey.  "QSAR" is short for QuickCompass of Sexual Assault 
Responders.  

Why am I being asked to use the Web? 
• Web administration enables us to get survey results to senior Defense leaders faster. 

Why are you using a .net instead of a .mil domain to field your survey? 
• The survey is administered by our contractor, Data Recognition Corporation, an experienced survey operations 

company.  The survey collection tool starts on a .mil site within DMDC.  Once you enter your ticket number you are 
redirected to a contractor site which uses a .net domain.  This allows everyone to access the survey, even from a non-
government computer. 

Do I have to take the survey in one sitting? 
• No, it is not necessary to complete the survey in one sitting.  From any survey item, just click the Save and Return 

Later button.  All of your responses are saved.  When you return to the Web site, enter your Ticket Number and PIN.   
You will re-start the survey at the point you stopped.  
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Why does the survey ask personal questions? 
• DMDC reports not only overall results, but also results by other characteristics, such as Service and location.  To 

complete these analyses, we must ask respondents for demographic information required for analyses.  
• Analyzing results in this way provides Defense leaders information about the attitudes and concerns of all subgroups 

of personnel so that no groups are overlooked.  
• Sometimes sensitive questions are asked in order to improve personnel policies, programs, and practices.  As with all 

questions on the surveys, your responses will be held in confidence.  

Will my answers be kept private? 
• Your privacy will be safeguarded in accordance with the Privacy Act of 1974 (Public Law 93-579).  Privacy Act 

Statement  
• All data will be reported in the aggregate and no individual data will be reported.  

Can I withdraw my answers once I have started the survey on the Web? 
• If you wish to withdraw your answers, please notify the Survey Processing Center prior to April 28, 2009 by sending an 

e-mail to QSAR@osd.pentagon.mil or calling, toll-free 1-800-881-5307.  Include your name, Ticket Number, and PIN.  

Will I ever see the results of the survey? 
• DMDC posts survey results on the following Web site:  

http://www.dmdc.osd.mil/surveys/  
 

 



 

 

Survey Instrument 
 

Sexual Assault Response Coordinators 
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BACKGROUND INFORMATION 

1. Are you a Sexual Assault Response 
Coordinator (SARC)?  Mark one. 

  Yes, I am currently performing SARC duties 

  Yes, but I am not currently performing SARC 
duties 

  No, I am not a SARC 

2. When you are performing your SARC duties, 
what is your status?  Mark one. 

  Active duty military 

  National Guard/Reserve 

  DoD civilian employee 

  Contractor 

3. [Ask if Q2 = Active duty military] Of which Service 
are you a member?  Mark one. 

  Army 

  Navy 

  Marine Corps 

  Air Force 

4. [Ask if Q2 = National Guard/Reserve] Of which 
Reserve component are you a member?  Mark 
one. 

  Army National Guard 

  Army Reserve 

  Naval Reserve 

  Marine Corps Reserve 

  Air National Guard 

  Air Force Reserve 

5. [Ask if Q2 = Active duty military OR National Guard/
Reserve] What is your paygrade?  Mark one. 
  E-1   E-6   W-1   O-1/O-1E 

  E-2   E-7   W-2   O-2/O-2E 

  E-3   E-8   W-3   O-3/O-3E 

  E-4   E-9   W-4   O-4 

  E-5      W-5   O-5 

           O-6 or above

6. [Ask if Q2 = DoD civilian employee] For which 
Department of Defense (DoD) component do 
you work?  Mark one. 

Army 

Navy 

Marine Corps 

Air Force 

DoD Office, Agency, or Field Activity 

7. [Ask if Q2 = DoD civilian employee] What is your 
pay plan?  Mark one. 

GS/GM 

WG 

WL 

WS 

SES 

NSPS pay plan 

Demonstration/alternative project pay system 

 Other 

8. [Ask if Q2 = DoD civilian employee AND Q7 = GS/
GM] What is your paygrade?  Mark one. 

GS 1 

GS 2 

GS 3 

GS 4 

GS 5 

GS 6 

GS 7 

GS 8 

GS 9 

GS 10 

GS 11 

GS 12 

GS/GM 13 

GS/GM 14 

GS/GM 15 

GS/GM 16 

GS/GM 17 

 GS/GM 18 
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9. How long have you served in the capacity of 
SARC?  Mark one. 

  Less than one year 

  One year but less than two years 

  Two years but less than three years 

  Three years or more 

10. Have you been deployed as a SARC?  Mark 
one. 

  Yes, I am currently deployed as a SARC 

  Yes, I have been previously deployed as a 
SARC, but am not currently deployed 

  No, I have not been deployed as a SARC 

11. [Ask if Q10 = Yes, I am currently deployed as a 
SARC OR Yes, I have been previously deployed as a 
SARC, but am not currently deployed] Prior to 
deploying as a SARC, were you given the 
opportunity to work in the Sexual Assault 
Prevention and Response (SAPR) program to 
gain experience?  Mark “Yes” or “No”. 

  Yes 

  No 

12. What is the status of the individual who 
supervises your duties as a SARC?  Mark one. 

  Active duty military 

  National Guard/Reserve 

  DoD civilian employee 

  Contractor 

13. Which of the following best describes your 
military location (i.e., ship, installation, base, 
post).  Mark one. 

  In one of the 50 states, DC, Puerto Rico, a U.S. 
territory or possession 

  Europe (e.g., Bosnia-Herzegovina, Germany, 
Italy, Serbia, United Kingdom) 

  Former Soviet Union (e.g., Russia, Tajikistan, 
Uzbekistan) 

  East Asia and Pacific (e.g., Australia, Japan, 
Korea) 

  Iraq or Afghanistan 

  Near East, South Asia, or Africa but not Iraq or 
Afghanistan (e.g., Bahrain, Diego Garcia, 
Kuwait, Saudi Arabia, Kenya, South Africa) 

  Western Hemisphere (e.g., Cuba, Honduras, 
Peru) 

  Other or not sure 

14. How many SARCs serve the population that 
you serve?  Mark one. 

I am the only one 

There is ONE other SARC in addition to me 

There are TWO other SARCs in addition to me 

 There are THREE OR MORE other SARCs in 
addition to me 

15. How many total personnel (including active 
duty, National Guard, and Reserve members) 
comprise the population you serve? 

 

  Personnel 

16. How geographically dispersed is the 
population you serve?  Mark one. 

The personnel I serve are all located at my 
military location 
The majority of personnel I serve are located at 
my military location with a few at other locations

 The majority of personnel I serve are located at 
geographically dispersed locations 

17. In your current position as SARC, did you...  
Mark one answer for each item. 

  Does not apply 

  No  

  Yes   

 a. Volunteer to be a SARC?.......................

 b. Shadow the departing SARC? ...............

 

c. Receive an orientation on options 
for transporting victims to service 
provider locations?.................................

 

d. Receive an orientation by the local 
commander on how to handle 
notifications of a sexual assault? ...........

 
e. Work with the departing SARC on 

transition of existing cases?...................

 
f. Receive an orientation on the 

records management procedures? ........

18. As a SARC, do you...  Mark “Yes” or “No” for 
each item. 

  No 

  Yes  

 

a. Attend the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? ..............................................

 

b. Lead the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? ..............................................

 

c. Receive updates on cases of sexual 
assault that have occurred at your military 
location? ........................................................

 
d. Participate in the selection of Victims' 

Advocates? ....................................................
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  No 

  Yes  

 

e. Use your Service or Reserve component's 
records management system for tracking 
cases? ...........................................................

 
f. Understand your chain of command for 

reporting incidents of sexual assault? ............

 g. Train Victims' Advocates?..............................

 
h. Ask for feedback from victims on the 

quality of care they received? ........................

 
i. Ensure sexual assault data is analyzed to 

identify trends and areas of concern?............

 
j. Promote active bystander intervention at 

your military location? ....................................

19. Are your duties as SARC...  Mark one. 
  Your sole duty? 

  Your primary duty, among multiple 
responsibilities? 

  A collateral duty? 

20. [Ask if Q19 = Your primary duty, among multiple 
responsibilities OR A collateral duty] To what 
extent do other duties interfere with your duties 
as SARC?  Mark one. 

  Not at all 

  Small extent 

  Moderate extent 

  Large extent 

  Very large extent 

 [Ask if Q19 = Your primary duty, among multiple 
responsibilities OR A collateral duty AND Q20 <> Not 
at all] Please explain how your other duties 
interfere with your duties as SARC. 

 

  

21. Do you perform any of the following duties in 
addition to being a SARC?  Mark “Yes” or “No” 
for each item. 

  No 

  Yes  

 a. Victims' Advocate/SAVI .................................

 b. Sexual Assault Trainer...................................

 c. Alternate/Backup/Deployable SARC..............

 d. Equal Opportunity Advisor .............................

 e. Inspector General ..........................................

 f. Other..............................................................

 [Ask if Q21 f = Yes] Please describe the other 
duties you perform in addition to being a 
SARC. 

 

  

TRAINING 

22. Have you received any of the following types of 
training?  Mark “Yes” or “No” for each item. 

  No 

  Yes  

 a. SARC training ................................................

 
b. Additional training to prepare you for 

SARC duties in a deployed environment .......

 c. Victims' Advocate training ..............................

23. How well prepared are you to perform the 
following duties?  Mark one answer for each 
item. 

  Very poorly prepared 

  Poorly prepared  

  Neither well nor poorly prepared   

  Well prepared    

  Very well prepared     

 
a. Personally interact with 

victims....................................

 

b. Perform case 
management 
responsibilities .......................

 

c. Develop prevention and 
outreach programs/
activities (e.g., Sexual 
Assault Awareness Month 
programs, hotline 
advertisements/awareness 
campaigns) ............................

 

d. Develop training (e.g., 
annual personnel training, 
training for commanders/
first sergeants and Victims' 
Advocates) .............................

 e. Deliver training .......................

 

f. Work with victims from 
other Services or Reserve 
components ...........................
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PROGRAM 

24. To what extent has your SAPR program been 
provided the following resources?  Mark one 
answer for each item. 

  Not at all 

  Small extent  

  Moderate extent   

  Large extent    

  Very large extent     

 a. Time to do SARC duties ........   

 
b. Space for delivering 

training...................................   

 
c. Training supplies and 

equipment..............................   

 
d. Promotional items/

advertising .............................   

 
e. Sexual Assault Forensic 

Examination (SAFE) kits........   

 f. Clothing for victims ................   

 g. Transportation .......................   

 h. Administrative support ...........   

 
i. Safe space to meet with 

victims....................................   

 
j. Private space to meet with 

victims....................................   

 

k. [Ask if Q10 = Yes, I am 
currently deployed as a 
SARC OR Yes, I have 
been previously 
deployed as a SARC, but 
am not currently 
deployed] Reachback 
support (i.e., the ability to 
call stateside and get help/
advice dealing with a 
case)......................................   

25. To what extent do you agree or disagree with 
the following statements?  Mark one answer for 
each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. I am recognized as the “go 
to” person for issues 
related to sexual assault 
(policy/program matters, 
victim care coordination, 
training, etc.) ..........................   

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 
b. I have direct access to 

local commanders..................

 
c. Local commanders 

support me fully .....................

 

d. I provide updates to senior 
commanders on a 
recurring basis .......................

 

e. Use of alcohol and/or 
other intoxicating 
substances by installation 
personnel contributes to 
our sexual assault 
problem..................................

 

f. Programs to promote 
responsible drinking and 
reduce substance abuse 
have reduced the risk of 
sexual assault at my 
military location ......................

 [Ask if Q25 a-f = Disagree OR Strongly disagree] 
Please explain why you disagreed with one or 
more of the previous statements. 

 

  

26. In your experience, to what extent do you agree 
or disagree that commanders and supervisors 
at your military location...  Mark one answer for 
each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Would bring issues of 
sexual assault to you (e.g., 
program matters, victim 
care, training)?.......................

 
b. Are supportive of the 

restricted reporting option? ....

 

c. Understand restricted and 
unrestricted reporting 
options? .................................

 

d. Demonstrate a zero-
tolerance toward sexual 
assault? .................................

 

e. Make sexual assault 
awareness and prevention  
a priority? ...............................
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  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 
f. Make sexual assault 

response  a priority? ..............   

 

g. Understand their option to 
defer punishment of the 
victim for collateral 
misconduct until after the 
military justice process is 
completed? ............................   

 

h. Participate actively in the 
Sexual Assault Case 
Management Group/
Sexual Assault Review 
Board? ...................................   

 [Ask if Q26 a-h = Disagree OR Strongly disagree] 
Please explain why you disagreed with one or 
more of the previous statements. 

 

  

27. In your experience interacting with personnel 
at your military location, to what extent do you 
agree or disagree that they...  Mark one answer 
for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 
a. Know how to contact the 

SAPR program?.....................   

 

b. Understand restricted and 
unrestricted reporting 
options? .................................   

 

c. Understand what 
behaviors constitute 
sexual assault? ......................   

 

d. Understand the resources 
available if they or a peer 
experience sexual 
assault? .................................   

 [Ask if Q27 a-d = Disagree OR Strongly disagree] 
Please explain why you disagreed with one or 
more of the previous statements. 

 

  

28. In your opinion, how effective is your SAPR 
program in...  Mark one answer for each item. 

  Very ineffective 

  Ineffective  

  Neither effective nor ineffective   

  Effective    

  Very effective     

 

a. Promoting awareness of 
sexual assault as a 
military readiness issue?........

 

b. Promoting prevention 
strategies (e.g., bystander 
intervention, safe drinking 
practices)? .............................

 

c. Responding to 
unrestricted reports of 
sexual assault? ......................

 

d. Explaining the 
consequences of 
committing sexual assault 
(e.g., administrative/
disciplinary actions, impact 
on military career)? ................

 

e. Training Victims' 
Advocates to provide high 
quality assistance to 
victims?..................................

 
f. Providing targeted training 

to first responders? ................

 

g. Ensuring commanders 
understand the value of 
the restricted reporting 
option? ...................................

29. Does your SAPR program have clear 
procedures for...  Mark one answer for each 
item. 

  Don't know  

  No  

  Yes   

 
a. Handling cases in a joint operating 

environment? .........................................

 
b. Handling cases involving foreign 

nationals?...............................................

 

c. Handling cases involving civilians 
(DoD civilian employees, 
dependents)? .........................................

 
d. Handling cases involving 

contractors? ...........................................

 

e. Ensuring the SARC's and Victims' 
Advocate's personal safety when 
handling cases? .....................................

 
f. Establishing a military protective 

order? ....................................................

 
g. Ensuring victims' safety when 

handling cases? .....................................
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  Don't know  

  No  

  Yes   

 

h. Handling cases involving visiting 
personnel, such as trainees, 
National Guard and Reserve 
members?..............................................

 
i. Handing off cases to the SARC at 

the victim's next duty location? ..............

VICTIM CARE 

30. To what extent do you agree or disagree with 
the following statements about victim care 
within your SAPR program?  Mark one answer 
for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Victims of sexual assault 
receive the best care 
possible .................................   

 

b. There are sufficient 
Victims' Advocates to 
handle the caseload...............   

 
c. I am readily available to 

handle victims' needs ............   

 
d. Commanders place 

priority on victim care.............   

 

e. Victim care is a higher 
priority than dealing with 
collateral misconduct, 
such as underage drinking.....   

 

f. Victims are protected from 
further physical harm (e.g., 
from offenders) ......................   

 

g. Female and male victims 
of sexual assault receive 
the same level of care and 
support...................................   

 

h. I document services that 
victims request or to which 
victims are referred during 
the entire victim care cycle 
(e.g., from initial report 
through final disposition)........   

 

i. A trained representative of 
the SAPR program is 
available 24/7 for victim 
care........................................   

 

j. Victims of sexual assault 
are well informed about 
the range of support 
services available to them .....   

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

k. First responders other 
than Victims' Advocates 
are adequately prepared 
to assist victims......................

 [Ask if Q30 a-k = Disagree OR Strongly disagree] 
Please explain how victim care could be 
improved within your SAPR program. 

 

  

31. To what extent do you agree or disagree with 
the following statements about the reporting 
process within your SAPR program?  Mark one 
answer for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Commanders respect the 
confidentiality aspects of 
restricted reports....................

 

b. Victims are protected from 
negative consequences 
for participating in the 
SAPR program.......................

 

c. Restricted reporting 
policies have benefited 
victims of sexual assault ........

 

d. Current policies (as 
implemented) encourage 
victims to report sexual 
assault ...................................

 

e. Current procedures make 
it possible for a victim to 
truly make a restricted 
report .....................................

 [Ask if Q31 a-e = Disagree OR Strongly disagree] 
Please explain how the reporting process could 
be improved within your SAPR program. 
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32. In your experience, do victims understand the 
implications of choosing between restricted 
and unrestricted reporting at the time they 
make their decision?  Mark one. 

  Yes 

  No 

  Sometimes, but not always 

 [Ask if Q32 = No OR Sometimes, but not always] 
Please explain how victims could be better 
prepared for making their choice between 
restricted and unrestricted reporting. 

 

  

PROGRAM COORDINATION 

33. To what extent do you agree or disagree with 
the following statements about interactions 
among agencies that provide victim care within 
your SAPR program?  Mark one answer for 
each item. 

  Not applicable 

  Strongly disagree  

  Disagree    

  Neither agree nor disagree     

  Agree      

  Strongly agree       

 

a. I take the lead in 
forging/
maintaining 
collaborative 
relationships 
among military 
responders 
(e.g., medical, 
legal, 
investigative, 
chaplains) for 
victim care..............     

 

b. I have strong 
working 
relationships 
with local civilian 
agencies (e.g., 
local rape crisis 
center, 
hospitals, 
police) for victim 
care........................     

  Not applicable 

  Strongly disagree  

  Disagree   

  Neither agree nor disagree    

  Agree      

  Strongly agree       

 

c. I collaborate 
with the alcohol/
substance 
abuse program 
manager to 
promote an 
understanding 
of the 
relationship 
between 
alcohol/
substance 
abuse and 
sexual assault ........   

 

d. I collaborate 
with equal 
opportunity 
program 
representatives 
to promote an 
understanding 
of the difference 
between sexual 
harassment and 
sexual assault ........   

 

e. Family 
assistance/
awareness 
program staff 
refer sexual 
assault victims 
to me......................   

 

f. I refer victims of 
domestic 
violence to the 
Family 
Advocacy 
Program or 
other service 
agencies.................   
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  Not applicable 

  Strongly disagree  

  Disagree    

  Neither agree nor disagree     

  Agree      

  Strongly agree       

 

g. [Ask if Q10 = 
Yes, I am 
currently 
deployed as a 
SARC OR Yes, 
I have been 
previously 
deployed as a 
SARC, but am 
not currently 
deployed] 
While deployed, 
I have 
coordinated with 
another Service 
or Reserve 
component to 
care for a sexual 
assault victim 
from their 
Service...................     

 

h. [Ask if Q10 = 
Yes, I am 
currently 
deployed as a 
SARC OR Yes, 
I have been 
previously 
deployed as a 
SARC, but am 
not currently 
deployed] 
While deployed, 
I have 
coordinated with 
a federal partner 
or coalition force 
to care for a 
sexual assault 
victim from their 
organization ...........     

PROGRAM EVALUATION 

34. Has your SAPR program been evaluated by any 
of the following within the past 24 months?  
Mark one answer for each item. 

  Don't know  

  No  

  Yes   

 
a. Sexual Assault Prevention and 

Response Office (SAPRO) ....................

 b. DoD Inspector General's office ..............

 c. Service Inspector General's office .........

 
d. Installation/Command Inspector 

General's office ......................................

 e. Civilian agency.......................................

 

f. Joint Commission on Accreditation 
of Health Care Organizations 
(JCAHCO)..............................................

 g. Other......................................................

 [Ask if Q34g = Yes] What other agency or office 
evaluated your SAPR program at your military 
location? 

 

  

35. Have you received any complaints about the 
following in the past 24 months?  Mark “Yes” 
or “No” for each item. 

  No 

  Yes  

 
a. Training received through your SAPR 

program .........................................................

 b. Victims' Advocates.........................................

 c. Victim care .....................................................

 
d. Disclosure of confidential “covered 

communications”............................................

 
e. Commanders' lack of access to restricted 

case details....................................................

 f. Other aspects of your SAPR program............

 [Ask if Q35 f = Yes] What other complaints did 
you receive? 

 

  

 [Ask if Q35 a-f = Yes] How did you handle the 
complaint(s) you received? 
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RECOMMENDATIONS 

36. [Ask if Q10 = Yes, I am currently deployed as a 
SARC OR Yes, I have been previously deployed as a 
SARC, but am not currently deployed] Please 
describe anything about the deployed 
environment that makes it particularly 
challenging to execute the SAPR program. 

 

  

37. What are the most challenging aspects of 
executing the SAPR program at your military 
location? 

 

  

38. What recommendations do you have to 
improve sexual assault prevention and 
response at your military location? 

 

  

TAKING THE SURVEY 

39. Thank you for participating in the 2009 
QuickCompass of Sexual Assault Response 
Coordinators.  There are no more questions on 
this survey.  If you would like to receive a 
message advising you of when and where the 
results will be available, please provide your e-
mail address.  Your address will only be used 
for this purpose. 

 

  

40. If you have comments or concerns that you 
were not able to express in answering this 
survey, please enter them in the space 
provided.  Your comments will be viewed and 
considered as policy deliberations take place.  
Any comments you make on this questionnaire 
will be kept confidential, and no follow-up 
action will be taken in response to any 
specifics reported.  Your feedback is useful 
and appreciated. 

 

  

 



 

 

Survey Instrument 
 

Sexual Assault Victims’ Advocates 
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BACKGROUND INFORMATION 

1. Are you currently a Victims' Advocate (also 
referred to as a SAVI)?  Mark “Yes” or “No”. 

  Yes 

  No 

2. When you are performing your Victims' 
Advocate duties, what is your status?  Mark 
one. 

  Active duty military 

  National Guard/Reserve 

  DoD civilian employee 

  Contractor 

3. [Ask if Q2 = Active duty military] Of which Service 
are you a member?  Mark one. 

  Army 

  Navy 

  Marine Corps 

  Air Force 

4. [Ask if Q2 = National Guard/Reserve] Of which 
Reserve component are you a member?  Mark 
one. 

  Army National Guard 

  Army Reserve 

  Naval Reserve 

  Marine Corps Reserve 

  Air National Guard 

  Air Force Reserve 

5. [Ask if Q2 = Active duty military OR National Guard/
Reserve] What is your paygrade?  Mark one. 
  E-1   E-6   W-1   O-1/O-1E 

  E-2   E-7   W-2   O-2/O-2E 

  E-3   E-8   W-3   O-3/O-3E 

  E-4   E-9   W-4   O-4 

  E-5      W-5   O-5 

           O-6 or above

6. [Ask if Q2 = DoD civilian employee] For which 
Department of Defense (DoD) component do 
you work?  Mark one. 

Army 

Navy 

Marine Corps 

Air Force 

DoD Office, Agency, or Field Activity 

7. [Ask if Q2 = DoD civilian employee] What is your 
pay plan?  Mark one. 

GS/GM 

WG 

WL 

WS 

SES 

NSPS pay plan 

Demonstration/alternative project pay system 

 Other 

8. [Ask if Q2 = DoD civilian employee AND Q7 = GS/
GM] What is your paygrade?  Mark one. 

GS 1 

GS 2 

GS 3 

GS 4 

GS 5 

GS 6 

GS 7 

GS 8 

GS 9 

GS 10 

GS 11 

GS 12 

GS/GM 13 

GS/GM 14 

GS/GM 15 

GS/GM 16 

GS/GM 17 

 GS/GM 18 
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9. What is the status of the individual who 
supervises your duties as a Victims' Advocate?  
Mark one. 

  Active duty military 

  National Guard/Reserve 

  DoD civilian employee 

  Contractor 

10. Is there a SARC at your military location?  Mark 
“Yes” or “No”. 

  Yes 

  No 

11. How long have you served in the capacity of 
Victims' Advocate?  Mark one. 

  Less than one year 

  One year but less than two years 

  Two years but less than three years 

  Three years or more 

12. Have you been deployed as a Victims' 
Advocate?  Mark one. 

  Yes, I am currently deployed as a Victims' 
Advocate 

  Yes, I have been previously deployed as a 
Victims' Advocate, but am not currently 
deployed 

  No, I have not been deployed as a Victims' 
Advocate 

13. Which of the following best describes your 
military location (i.e., ship, installation, base, 
post)?  Mark one. 

  In one of the 50 states, DC, Puerto Rico, a U.S. 
territory or possession 

  Europe (e.g., Bosnia-Herzegovina, Germany, 
Italy, Serbia, United Kingdom) 

  Former Soviet Union (e.g., Russia, Tajikistan, 
Uzbekistan) 

  East Asia and Pacific (e.g., Australia, Japan, 
Korea) 

  Iraq or Afghanistan 

  Near East, South Asia, or Africa but not Iraq or 
Afghanistan (e.g., Bahrain, Diego Garcia, 
Kuwait, Saudi Arabia, Kenya, South Africa) 

  Western Hemisphere (e.g., Cuba, Honduras, 
Peru) 

  Other or not sure 

14. How many Victims' Advocates serve the 
population that you serve?  Mark one. 

I am the only one 

There is ONE other Victims' Advocate in 
addition to me 
There are TWO other Victims' Advocates in 
addition to me 

 There are THREE OR MORE other Victims' 
Advocates in addition to me 

15. How many total personnel (including active 
duty, National Guard, and Reserve members) 
comprise the population you serve? 

 

  Personnel 

TRAINING 

16.  Have you received training...  Mark “Yes” or 
“No” for each item. 

  No 

  Yes  

 
a. To prepare you for assisting victims of 

sexual assault? ..............................................

 
b. Specific to assisting victims of sexual 

assault in a deployed environment? ..............

 c. To prepare you to perform SARC duties?......

17. How well prepared are you to perform the 
following duties?  Mark one answer for each 
item. 

  Very poorly prepared 

  Poorly prepared  

  Neither well nor poorly prepared   

  Well prepared    

  Very well prepared     

 
a. Personally interact with 

victims....................................

 

b. Perform case 
management 
responsibilities .......................

 

c. Advise victims of restricted 
and unrestricted reporting 
options ...................................

 
d. Work with on-base 

agencies for victim care .........

 
e. Work with off-base 

agencies for victim care .........

 
f. Work with the local SARC 

for program execution ............

 

g. Work with victims from 
other Services or Reserve 
components ...........................
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18. How would you respond to each of the 
following statements regarding your duties 
assisting victims of sexual assault?  Mark one 
answer for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. I willingly volunteered for 
duties assisting victims of 
sexual assault ........................   

 

b. During or after training, I 
shadowed someone who 
was already providing 
assistance to victims of 
sexual assault ........................   

19. [Ask if Q12 = Yes, I am currently deployed as a 
Victims' Advocate OR Yes, I have been previously 
deployed as a Victims' Advocate, but am not 
currently deployed] When you were deployed as 
a Victims' Advocate, did you...  Mark “Yes” or 
“No” for each item. 

  No 

  Yes  

 

a. Shadow the departing person who had 
been responsible for providing assistance 
to victims of sexual assault? ..........................

 

b. Receive an orientation to medical 
resources available for sexual assault 
victims (e.g., location of Sexual Assault 
Forensic Examination [SAFE] kits)?...............

 

c. Receive an orientation on options for 
transporting victims to service provider 
locations?.......................................................

 

d. Receive an orientation by the local 
commander on how to handle notifications 
of a sexual assault? .......................................

 

e. Work with the departing person who had 
been responsible for providing assistance 
to victims of sexual assault to transition 
existing cases? ..............................................

 

f. Receive an orientation on the records 
management procedures used at the 
deployed location?.........................................

 

g. Receive an orientation on how to 
coordinate victim services when a 
restricted report is chosen?............................

 

h. Have prior experience working in a Sexual 
Assault Prevention and Response (SAPR) 
program? .......................................................

PROGRAM 

20. To what extent has the Sexual Assault 
Prevention and Response (SAPR) program 
been provided the following resources to 
conduct your duties assisting victims of sexual 
assault?  Mark one answer for each item. 

  Not at all 

  Small extent  

  Moderate extent   

  Large extent    

  Very large extent     

 
a. Time to perform your 

duties assisting victims ..........

 b. Administrative support ...........

 c. SAFE kits ...............................

 d. Clothing for victims.................

 e. Transportation........................

 
f. Safe space to meet with 

victims....................................

 
g. Private space to meet with 

victims....................................

 

h. [Ask if Q12 = Yes, I am 
currently deployed as a 
Victims' Advocate OR 
Yes, I have been 
previously deployed as a 
Victims' Advocate, but 
am not currently 
deployed] Reachback 
support (i.e., the ability to 
call stateside and get help/
advice dealing with a 
case) ......................................

21. To what extent do you agree or disagree with 
the following statements?  Mark one answer for 
each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. I am recognized as the “go 
to” person for issues 
related to sexual assault 
(policy/program matters, 
victim care coordination, 
training, etc.) ..........................

 
b. I have access to local 

commanders ..........................
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  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

c. My other duties interfere 
with my duties assisting 
victims of sexual assault ........   

 

d. I can depend on my SARC 
to provide professional 
guidance and advice..............   

 

e. Use of alcohol and/or 
other intoxicating 
substances by installation 
personnel contributes to 
our sexual assault 
problem..................................   

 

f. Programs to promote 
responsible drinking and 
reduce substance abuse 
have reduced the risk of 
sexual assault at my 
military location......................   

22. In your experience, to what extent do you agree 
or disagree that commanders and supervisors 
at your military location...  Mark one answer for 
each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 
a. Are supportive of the 

restricted reporting option? ....   

 

b. Understand restricted and 
unrestricted reporting 
options? .................................   

 

c. Demonstrate a zero-
tolerance attitude toward 
sexual assault? ......................   

 

d. Make sexual assault 
awareness and prevention  
a priority?...............................   

 
e. Make sexual assault 

response  a priority? ..............   

 

f. Understand their option to 
defer punishing the victim 
for any collateral 
misconduct until after the 
military justice process is 
completed? ............................   

23. In your opinion, how effective is the SAPR 
program in...  Mark one answer for each item. 

  Very ineffective 

  Ineffective  

  Neither effective nor ineffective   

  Effective    

  Very effective     

 

a. Promoting awareness of 
sexual assault as a 
military readiness issue?........

 

b. Promoting prevention 
strategies (e.g., bystander 
intervention, safe drinking 
practices)? .............................

 

c. Responding to 
unrestricted reports of 
sexual assault? ......................

 

d. Explaining the 
consequences of 
committing sexual assault 
(e.g., administrative/
disciplinary actions, impact 
on military career)? ................

 

e. Advertising the SAPR 
program and how to 
contact a SARC? ...................

 

f. Explaining the difference 
between restricted and 
unrestricted reporting 
options? .................................

 
g. Explaining what behaviors 

constitute sexual assault?......

 

h. Training Victims' 
Advocates to provide high 
quality assistance to 
victims?..................................

24. [Ask if Q10 = Yes] How often do you discuss the 
progress of your cases with the SARC?  Mark 
one. 

At least daily 

At least weekly, but not daily 

At least monthly, but not weekly 

 Less than once a month 

25. Does the SAPR program have clear procedures 
for...  Mark one answer for each item. 

  Don't know  

  No  

  Yes   

 
a. Handling cases in a joint operating 

environment? .........................................

 
b. Handling cases involving foreign 

nationals? ..............................................
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  Don't know  

  No  

  Yes   

 

c. Handling cases involving civilians 
(DoD civilian employees, 
dependents)?.........................................

 
d. Handling cases involving 

contractors? ...........................................

 

e. Ensuring the SARC's and Victims' 
Advocate's personal safety when 
handling cases?.....................................

 
f. Establishing a military protective 

order? ....................................................

 
g. Ensuring victims' safety when 

handling cases?.....................................

 

h. Handling cases involving visiting 
personnel, such as trainees, 
National Guard and Reserve 
members?..............................................

VICTIM CARE 

26. To what extent do you agree or disagree with 
the following statements about victim care 
within the SAPR program?  Mark one answer 
for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Victims of sexual assault 
receive the best care 
possible..................................   

 

b. There are sufficient 
personnel to handle the 
sexual assault victim 
caseload ................................   

 
c. I am readily available to 

handle victims' needs.............   

 

d. Personnel understand the 
resources available if they 
or a peer experience 
sexual assault ........................   

 
e. Commanders place 

priority on victim care.............   

 

f. Victim care is a higher 
priority than dealing with 
collateral misconduct, 
such as underage drinking.....   

 

g. Victims are protected from 
further physical harm (e.g., 
from offenders) ......................   

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

h. Female and male victims 
of sexual assault receive 
the same level of care and 
support ...................................

 

i. A trained representative of 
the SAPR program is 
available 24/7 for victim 
care........................................

 

j. Victims of sexual assault 
are well informed about 
the range of support 
services available to them......

 

k. First responders other 
than Victims' Advocates 
are adequately prepared 
to assist victims......................

 [Ask if Q26 a-k = Disagree OR Strongly disagree] 
Please explain how victim care could be 
improved within the SAPR program. 

 

  

27. To what extent do you agree or disagree with 
the following statements about the reporting 
process within the SAPR program?  Mark one 
answer for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Commanders respect the 
confidentiality aspects of 
restricted reports ....................

 

b. Victims are protected from 
negative consequences 
for participating in the 
SAPR program.......................

 

c. Restricted reporting 
policies have benefited 
victims of sexual assault ........

 

d. Current policies (as 
implemented) encourage 
victims to report sexual 
assault ...................................

 

e. Current procedures make 
it possible for a victim to 
truly make a restricted 
report .....................................
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 [Ask if Q27 a-e = Disagree OR Strongly disagree] 
Please explain how the reporting process could 
be improved within the SAPR program. 

 

  

28. In your experience, do victims understand the 
implications of choosing between restricted 
and unrestricted reporting at the time they 
make their decision?  Mark one. 

  Yes 

  No 

  Sometimes, but not always 

 [Ask if Q28 = No OR Sometimes, but not always] 
Please explain how victims could be better 
prepared for making their choice between 
restricted and unrestricted reporting. 

 

  

PROGRAM COORDINATION 

29. To what extent do you agree or disagree with 
the following statements about interactions 
among agencies that provide victim care within 
the SAPR program?  Mark one answer for each 
item. 

  Not applicable 

  Strongly disagree  

  Disagree    

  Neither agree nor disagree     

  Agree      

  Strongly agree       

 

a. The SARC 
takes the lead in 
forging/
maintaining 
collaborative 
relationships 
among military 
responders 
(e.g., medical, 
legal, 
investigative, 
chaplains) for 
victim care .............     

  Not applicable 

  Strongly disagree  

  Disagree   

  Neither agree nor disagree    

  Agree      

  Strongly agree       

 

b. The SARC has 
strong working 
relationships 
with local civilian 
agencies (e.g., 
local rape crisis 
center, 
hospitals, 
police) for victim 
care........................   

 

c. The SARC(s) or 
someone else 
on the SAPR 
staff 
collaborates 
with the alcohol/
substance 
abuse program 
manager to 
promote an 
understanding 
of the 
relationship 
between 
alcohol/
substance 
abuse and 
sexual assault ........   

 

d. The SARC(s) or 
someone else 
on the SAPR 
program staff 
collaborates 
with equal 
opportunity 
program 
representatives 
to promote an 
understanding 
of the difference 
between sexual 
harassment and 
sexual assault ........   

 

e. Family 
assistance/
awareness 
program staff 
refer sexual 
assault victims 
to the SARC...........   
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  Not applicable 

  Strongly disagree  

  Disagree    

  Neither agree nor disagree     

  Agree      

  Strongly agree       

 

f. The SARC 
refers victims of 
domestic 
violence to the 
Family 
Advocacy 
Program or 
other service 
agencies ................     

 

g. [Ask if Q12 = 
Yes, I am 
currently 
deployed as a 
Victims' 
Advocate OR 
Yes, I have 
been 
previously 
deployed as a 
Victims' 
Advocate, but 
am not 
currently 
deployed] 
While deployed, 
I have 
coordinated with 
another Service 
or Reserve 
component to 
care for a sexual 
assault victim 
from their 
Service...................     

  Not applicable 

  Strongly disagree  

  Disagree   

  Neither agree nor disagree    

  Agree      

  Strongly agree       

 

h. [Ask if Q12 = 
Yes, I am 
currently 
deployed as a 
Victims' 
Advocate OR 
Yes, I have 
been 
previously 
deployed as a 
Victims' 
Advocate, but 
am not 
currently 
deployed] 
While deployed, 
I have 
coordinated with 
a federal partner 
or coalition force 
to care for a 
sexual assault 
victim from their 
organization ...........   

PROGRAM EVALUATION 

30. Have you received any complaints about the 
following in the past 24 months?  Mark “Yes” 
or “No” for each item. 

  No 

  Yes  

 
a. Training received through the SAPR 

program .........................................................

 b. Victim care .....................................................

 
c. Disclosure of confidential “covered 

communications”............................................

 
d. Commanders' lack of access to restricted 

case details ....................................................

 e. Other aspects of the SAPR program..............

 [Ask if Q30 e = Yes] What other complaint did 
you receive? 

 

  

 [Ask if Q30 a-e = Yes] How did you handle the 
complaint(s) you received? 
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RECOMMENDATIONS 

31. [Ask if Q12 = Yes, I am currently deployed as a 
Victims' Advocate OR Yes, I have been previously 
deployed as a Victims' Advocate, but am not 
currently deployed] Please describe anything 
about the deployed environment that makes it 
particularly challenging to execute the SAPR 
program. 

 

  

32. What are the most challenging aspects of 
executing the SAPR program at your military 
location? 

 

  

33. What recommendations do you have to 
improve sexual assault prevention and 
response at your military location? 

 

  

TAKING THE SURVEY 

34. Thank you for participating in the 2009 
QuickCompass of Sexual Assault Victims’ 
Advocates.  There are no more questions on 
this survey.  If you would like to receive a 
message advising you of when and where the 
results will be available, please provide your e-
mail address.  Your address will only be used 
for this purpose. 

 

  

35. If you have comments or concerns that you 
were not able to express in answering this 
survey, please enter them in the space 
provided.  Your comments will be viewed and 
considered as policy deliberations take place.  
Any comments you make on this questionnaire 
will be kept confidential, and no follow-up 
action will be taken in response to any 
specifics reported.  Your feedback is useful 
and appreciated. 

 

  

 



 

 

Survey Instrument 
 

Supervisors of Sexual Assault  
Response Coordinators 
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BACKGROUND INFORMATION 

1. In your current position, do you have the 
following supervisory responsibilities for 
Sexual Assault Response Coordinators 
(SARCs)?  Mark “Yes” or “No” for each item. 

  No 

  Yes  

 a. Performance evaluation .................................

 b. Work assignment ...........................................

 c. Case management ........................................

 d. Administrative oversight.................................

 e. Other..............................................................

 [Ask if Q1 e = Yes] What other supervisory 
responsibilities do you have for SARCs? 

 

  

2. How many SARCs do you directly supervise? 
 

  SARCs 

3. When you are performing your duties as 
supervisor of a SARC(s), what is your status?  
Mark one. 

  Active duty military 

  National Guard/Reserve 

  DoD civilian employee 

  Contractor 

4. [Ask if Q3 = Active duty military] Of which Service 
are you a member?  Mark one. 

  Army 

  Navy 

  Marine Corps 

  Air Force 

5. [Ask if Q3 = National Guard/Reserve] Of which 
Reserve component are you a member?  Mark 
one. 

Army National Guard 

Army Reserve 

Naval Reserve 

Marine Corps Reserve 

Air National Guard 

Air Force Reserve 

6. [Ask if Q3 = Active duty military OR National Guard/
Reserve] What is your paygrade?  Mark one. 

E-1 E-6   W-1  O-1/O-1E 

E-2 E-7   W-2  O-2/O-2E 

E-3 E-8   W-3  O-3/O-3E 

E-4 E-9   W-4  O-4 

E-5     W-5  O-5 

        O-6 or above

7. [Ask if Q3 = DoD civilian employee] For which 
Department of Defense (DoD) component do 
you work?  Mark one. 

Army 

Navy 

Marine Corps 

Air Force 

DoD Office, Agency, or Field Activity 

8. [Ask if Q3 = DoD civilian employee] What is your 
pay plan?  Mark one. 

GS/GM 

WG 

WL 

WS 

SES 

NSPS pay plan 

Demonstration/alternative project pay system 

 Other 
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9. [Ask if Q3 = DoD civilian employee AND Q8 = GS/
GM] What is your paygrade?  Mark one. 

  GS 1 

  GS 2 

  GS 3 

  GS 4 

  GS 5 

  GS 6 

  GS 7 

  GS 8 

  GS 9 

  GS 10 

  GS 11 

  GS 12 

  GS/GM 13 

  GS/GM 14 

  GS/GM 15 

  GS/GM 16 

  GS/GM 17 

  GS/GM 18 

10. Which of the following best describes your 
military location (i.e., ship, installation, base, 
post).  Mark one. 

  In one of the 50 states, DC, Puerto Rico, a U.S. 
territory or possession 

  Europe (e.g., Bosnia-Herzegovina, Germany, 
Italy, Serbia, United Kingdom) 

  Former Soviet Union (e.g., Russia, Tajikistan, 
Uzbekistan) 

  East Asia and Pacific (e.g., Australia, Japan, 
Korea) 

  Iraq or Afghanistan 

  Near East, South Asia, or Africa but not Iraq or 
Afghanistan (e.g., Bahrain, Diego Garcia, 
Kuwait, Saudi Arabia, Kenya, South Africa) 

  Western Hemisphere (e.g., Cuba, Honduras, 
Peru) 

  Other or not sure 

11. [Ask if Q2 = 1] Which one of the following best 
describes the military location of the SARC you 
supervise?  Mark one. 

In one of the 50 states, DC, Puerto Rico, a U.S. 
territory or possession 
Europe (e.g., Bosnia-Herzegovina, Germany, 
Italy, Serbia, United Kingdom) 
Former Soviet Union (e.g., Russia, Tajikistan, 
Uzbekistan) 
East Asia and Pacific (e.g., Australia, Japan, 
Korea) 

Iraq or Afghanistan 

Near East, South Asia, or Africa but not Iraq or 
Afghanistan (e.g., Bahrain, Diego Garcia, 
Kuwait, Saudi Arabia, Kenya, South Africa) 
Western Hemisphere (e.g., Cuba, Honduras, 
Peru) 

 Other or not sure 

12. [Ask if Q2 > 1] Which of the following best 
describe the military locations of the SARCs 
you supervise?  Mark all that apply. 

In one of the 50 states, DC, Puerto Rico, a U.S. 
territory or possession 

Europe (e.g., Bosnia-Herzegovina, Germany, 
Italy, Serbia, United Kingdom) 

Former Soviet Union (e.g., Russia, Tajikistan, 
Uzbekistan) 

East Asia and Pacific (e.g., Australia, Japan, 
Korea) 

Iraq or Afghanistan 

Near East, South Asia, or Africa but not Iraq or 
Afghanistan (e.g., Bahrain, Deigo Garcia, 
Kuwait, Saudi Arabia, Kenya, South Africa)

Western Hemisphere (e.g., Cuba, Honduras, 
Peru) 

Other or not sure 

13. Do you supervise a SARC(s) from another 
Service or Reserve Component than your own?  
Mark “Yes” or “No”. 

Yes 

 No 

14. How many total personnel (including active 
duty, National Guard, and Reserve members) 
comprise the population your SARC(s) serve? 

 

  Personnel 
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15. How geographically dispersed is the 
population served by your SARC(s)?  (If more 
than one SARC, consider the SARC who 
serves the greatest number of personnel.)  
Mark one. 

  The personnel my SARC(s) serves are all 
located at the same military location (i.e., ship, 
installation, base, post) 

  The majority of personnel my SARC(s) serves 
are located at the same military location with a 
few at other locations 

  The majority of personnel my SARC(s) serves 
are located at geographically dispersed 
locations 

16. How many hours do you spend per week 
supervising each of your SARC(s)? 

 

  Hours per week 

17. To what extent do your responsibilities as the 
supervisor of SARCs interfere with your other 
duties?  Mark one. 

  Not at all 

  Small extent 

  Moderate extent 

  Large extent 

  Very large extent 

18. [Ask if Q2 = 1] Which one of the following 
statements best describes the duties of the 
SARC you supervise?  Mark one. 

  Being a SARC is the individual's sole duty 

  Being a SARC is typically the individual's 
primary duty, among multiple responsibilities 

  Being a SARC is a collateral duty 

19. [Ask if Q2 > 1] Which of the following 
statements best describe the duties of the 
SARCs you supervise?  Mark all that apply. 

  Being a SARC is an individual's sole duty 

  Being a SARC is typically an individual's 
primary duty, among multiple responsibilities 

  Being a SARC is a collateral duty 

 [Ask if Q18 = Being a SARC is a collateral duty OR 
Q19 c = Marked] When being a SARC is a 
collateral duty, what are the primary duties of 
the SARC(s)? 

 

  

20. [Ask if Q18 = Being a SARC is a collateral duty OR 
Q19 c = Marked] To what extent do collateral 
duties interfere with the SARC's ability to 
perform as a SARC?  Mark one. 

Not at all 

Small extent 

Moderate extent 

Large extent 

Very large extent 

Don't know 

21. [Ask if Q2 = 1] Is the SARC you supervise a...  
Mark one. 

Government service civilian? 

Contractor civilian? 

 Military personnel? 

22. [Ask if Q2 > 1] Are the SARCs you supervise...  
Mark all that apply. 

Government service civilians? 

Contractor civilians? 

Military personnel? 

23. [Ask if Q2 = 1 AND Q21 = Government service 
civilian] What is the pay plan of the SARC you 
supervise?  Mark one. 

GS/GM 

WG 

WL 

WS 

SES 

NSPS pay plan 

Demonstration/alternative project pay system 

 Other 
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24. [Ask if Q2 > 1 AND Q22 a = Marked] What are the 
pay plans of the SARCs you supervise?  Mark 
all that apply. 

  GS/GM 

  WG 

  WL 

  WS 

  SES 

  NSPS pay plan 

  Demonstration/alternative project pay system 

  Other 

25. [Ask if Q2 = 1 AND Q21 = Government service 
civilian AND Q23 = GS/GM] What is the paygrade 
of the SARC you supervise?  Mark one. 

  GS 1 

  GS 2 

  GS 3 

  GS 4 

  GS 5 

  GS 6 

  GS 7 

  GS 8 

  GS 9 

  GS 10 

  GS 11 

  GS 12 

  GS/GM 13 

  GS/GM 14 

  GS/GM 15 

  GS/GM 16 

  GS/GM 17 

  GS/GM 18 

26. [Ask if Q2 > 1 AND Q22 a = Marked AND Q24 a = 
Marked] What are the paygrades of the SARCs 
you supervise?  Mark all that apply. 

GS 1 

GS 2 

GS 3 

GS 4 

GS 5 

GS 6 

GS 7 

GS 8 

GS 9 

GS 10 

GS 11 

GS 12 

GS/GM 13 

GS/GM 14 

GS/GM 15 

GS/GM 16 

GS/GM 17 

GS/GM 18 

27. [Ask if Q2 = 1 AND Q21 = Contractor civilian] What is 
the military paygrade equivalent of the SARC 
you supervise?  Mark one. 

O1-O3 

O4-O6 

E1-E4 

E5-E7 

E8-E9 

28. [Ask if Q2 > 1 AND Q22 b = Marked] What are the 
military paygrade equivalents of the SARCs you 
supervise?  Mark all that apply. 

O1-O3 

O4-O6 

E1-E4 

E5-E7 

E8-E9 
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29. [Ask if Q2 = 1 AND Q21 = Military personnel] What 
is the military paygrade of the SARC you 
supervise?  Mark one. 
  E-1   E-6   W-1   O-1/O-1E 

  E-2   E-7   W-2   O-2/O-2E 

  E-3   E-8   W-3   O-3/O-3E 

  E-4   E-9   W-4   O-4 

  E-5      W-5   O-5 

           O-6 or above

30. [Ask if Q2 > 1 AND Q22 c = Marked] What are the 
military paygrades of the SARCs you 
supervise?  Mark all that apply. 

  E-1 

  E-2 

  E-3 

  E-4 

  E-5 

  E-6 

  E-7 

  E-8 

  E-9 

  W-1 

  W-2 

  W-3 

  W-4 

  W-5 

  O-1/O-1E 

  O-2/O-2E 

  O-3/O-3E 

  O-4 

  O-5 

  O-6 

31. On average, how long do the SARCs you 
supervise stay in the position?  Mark one. 

  Less than one year 

  One year but less than two years 

  Two years but less than three years 

  Three years or more 

32. [Ask if Q31 = Less than one year OR One year but 
less than two years] To what extent has turnover 
impacted your Sexual Assault Prevention and 
Response (SAPR) program?  Mark one. 

Not at all 

Small extent 

Moderate extent 

Large extent 

Very large extent 

 [Ask if Q32 = Large extent OR Very large extent] 
Please explain how turnover has impacted your 
SAPR program. 

 

  

33. Overall, does your SARC(s)...  Mark “Yes” or 
“No” for each item. 

  No 

  Yes  

 

a. Attend the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? ..............................................

 

b. Lead the Sexual Assault Case 
Management Group/Sexual Assault 
Review Board? ..............................................

 

c. Receive updates on cases of sexual 
assault that have occurred at their military 
location? ........................................................

 
d. Participate in the selection of Victims' 

Advocates?....................................................

 

e. Use your Service or Reserve component's 
records management system for tracking 
cases?...........................................................

 
f. Understand the chain of command for 

reporting incidents of sexual assault? ...........

 g. Train Victims' Advocates? .............................

 
h. Ask for feedback from victims on the 

quality of care they received?........................

 
i. Ensure sexual assault data is analyzed to 

identify trends and areas of concern? ...........

 
j. Promote active bystander intervention at 

your military location?....................................
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TRAINING 

34. Overall, to what extent has your SARC(s) 
received training to do his/her job effectively?  
Mark one. 

  Very large extent 

  Large extent 

  Moderate extent 

  Small extent 

  Not at all 

 [Ask if Q34 = Small extent OR Not at all] What 
additional training does your SARC(s) need to 
do his/her job effectively? 

 

  

35. Overall, how well prepared are your SARC(s) 
to perform the following duties?  Mark one 
answer for each item. 

  Not applicable 

  Very poorly prepared  

  Poorly prepared    

  Neither well nor poorly prepared     

  Well prepared      

  Very well prepared       

 

a. Personally 
interact with 
victims....................     

 

b. Perform case 
management 
responsibilities .......     

 

c. Develop 
prevention and 
outreach 
programs/
activities (e.g., 
Sexual Assault 
Awareness 
Month 
programs, 
hotline 
advertisements/
awareness 
campaigns) ............     

 

d. Develop training 
(e.g., annual 
personnel 
training, training 
for 
commanders/
first sergeants 
and Victims' 
Advocates).............     

  Not applicable 

  Very poorly prepared  

  Poorly prepared   

  Neither well nor poorly prepared     

  Well prepared      

  Very well prepared       

 e. Deliver training .......   

 

f. Work with 
victims from 
other Services 
or Reserve 
components............   

PROGRAM 

36. To what extent has your SAPR program been 
provided resources for the following?  Mark 
“Yes” or “No” for each item. 

  Not at all 

  Small extent  

  Moderate extent   

  Large extent    

  Very large extent     

 
a. Promotional items/

advertising..............................

 b. Training development.............

 c. Training delivery.....................

 
d. Awareness/outreach 

programs ................................

 e. Administrative support............

 
f. Sexual Assault Forensic 

Examination (SAFE) kits ........

 
g. Private space for meeting 

with victims.............................

 
h. Safe space for meeting 

with victims.............................

 
i. Conference/training 

support ...................................

 j. Personnel ...............................

 [Ask if Q36 a-j = Not at all OR Small extent] What 
additional resources are needed at your 
SARC(s) military location(s) to support the 
SAPR program? 
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37. To what extent do you agree or disagree with 
the following statements?  Mark one answer 
for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. The SARC(s) is 
recognized as the “go to” 
person for issues related 
to sexual assault (policy/
program matters, victim 
care coordination, training, 
etc.)........................................   

 

b. The SARC(s) has direct 
access to local 
commanders ..........................   

 

c. The SARC(s) has the full 
support of local 
commanders ..........................   

 

d. The SARC(s) provides 
updates to senior 
commanders on a 
recurring basis .......................   

 

e. There are procedures in 
place to protect SARCs 
and Victims' Advocates 
from negative 
consequences for 
following SAPR directives ......   

 

f. Use of alcohol and/or 
other intoxicating 
substances by installation 
personnel contributes to 
our sexual assault 
problem..................................   

38. To what extent do you agree or disagree that 
commanders and supervisors at your SARC's 
military location...  Mark one answer for each 
item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Would bring issues of 
sexual assault to the 
SARC (e.g., program 
matters, victim care, 
training)?................................   

 
b. Are supportive of the 

restricted reporting option? ....   

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

c. Understand restricted and 
unrestricted reporting 
options?.................................

 

d. Demonstrate a zero-
tolerance attitude toward 
sexual assault?......................

 

e. Make sexual assault 
awareness and prevention  
a priority?...............................

 
f. Make sexual assault 

response  a priority?..............

 

g. Understand their option to 
defer punishment of the 
victim for collateral 
misconduct until after the 
military justice process is 
completed?............................

 

h. Participate actively in the 
Sexual Assault Case 
Management Group/
Sexual Assault Review 
Board?...................................

39. In your opinion, how effective is your SAPR 
program in...  Mark one answer for each item. 

  Very ineffective 

  Ineffective  

  Neither effective nor ineffective   

  Effective    

  Very effective     

 

a. Promoting awareness of 
sexual assault as a 
military readiness issue? .......

 

b. Promoting prevention 
strategies (e.g., bystander 
intervention, safe drinking 
practices)?.............................

 

c. Responding to 
unrestricted reports of 
sexual assault?......................

 

d. Explaining the 
consequences of 
committing sexual assault 
(e.g., administrative/
disciplinary actions, impact 
on military career)?................

 

e. Advertising the SAPR 
program and how to 
contact a SARC?...................



2009 QuickCompass of Supervisors of Sexual Assault Response Coordinators 

 

148 DMDC 

  Very ineffective 

  Ineffective  

  Neither effective nor ineffective   

  Effective    

  Very effective     

 

f. Explaining the difference 
between restricted and 
unrestricted reporting 
options? .................................   

 
g. Explaining what behaviors 

constitute sexual assault?......   

 

h. Training Victims' 
Advocates to provide high 
quality assistance to 
victims?..................................   

 

i. Ensuring personnel 
understand the resources 
available if they or a peer 
experience sexual 
assault? .................................   

 
j. Providing targeted training 

to first responders? ................   

 

k. Ensuring commanders 
understand the value of 
the restricted reporting 
option?...................................   

40. Does your SAPR program have clear 
procedures for...  Mark one answer for each 
item. 

  Don't know  

  No  

  Yes   

 
a. Handling cases in a joint operating 

environment?.........................................

 
b. Handling cases involving foreign 

nationals? ..............................................

 

c. Handling cases involving civilians 
(DoD civilian employees, 
dependents)?.........................................

 
d. Handling cases involving 

contractors?...........................................

 

e. Ensuring the SARC's and Victims' 
Advocate's personal safety when 
handling cases?.....................................

 
f. Establishing a military protective 

order? ....................................................

 
g. Ensuring victims' safety when 

handling cases?.....................................

 

h. Handling cases involving visiting 
personnel, such as trainees, 
National Guard and Reserve 
members?..............................................

 
i. Handing off cases to the SARC at 

the victim's next duty location? ..............

41. To what extent do the following have a positive 
or negative impact on fulfilling the goals of the 
SAPR program?  Mark one answer for each 
item. 

  Very negative 

  Negative  

  Neither positive nor negative   

  Positive    

  Very positive     

 

a. Placement of the SARC 
within the organizational 
structure .................................

 b. Victims' Advocates .................

 c. Restricted reporting ................

 

d. Commanders' attitudes 
toward victims of sexual 
assault....................................

 

e. Commanders' attitudes 
toward prosecution of 
offenders ................................

 

f. Case management/
reporting systems (Sexual 
Assault Case 
Management Group/
Sexual Assault Review 
Board meetings).....................

 

g. Programs to promote 
responsible drinking and 
reduce substance abuse ........

 [Ask if Q41 a-g = Very negative OR Negative] Please 
explain how the SAPR program has been 
negatively impacted at your military location by 
each item you marked as having a negative 
impact. 
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VICTIM CARE 

42. To what extent do you agree or disagree with 
the following statements about victim care 
within your SAPR program?  Mark one answer 
for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Victims of sexual assault 
receive the best care 
possible..................................   

 

b. There are sufficient 
Victims' Advocates to 
handle the caseload...............   

 

c. The SARC(s) is readily 
available to handle victims' 
needs .....................................   

 
d. Commanders place 

priority on victim care.............   

 

e. Victim care is a higher 
priority than dealing with 
collateral misconduct, 
such as underage drinking.....   

 

f. Victims are protected from 
further physical harm (e.g., 
from offenders) ......................   

 

g. Female and male victims 
of sexual assault receive 
the same level of care and 
support...................................   

 

h. The SARC(s) documents 
services that victims 
request or to which victims 
are referred during the 
entire victim care cycle 
(e.g., from initial report 
through final disposition) ........   

 

i. A trained representative of 
the SAPR program is 
available 24/7 for victim 
care........................................   

 

j. Victims of sexual assault 
are well informed about 
the range of support 
services available to them......   

 

k. First responders other 
than Victims' Advocates 
are adequately prepared 
to assist victims......................   

 [Ask if Q42 a-k = Strongly disagree OR Disagree] 
Please explain how victim care could be 
improved within your SAPR program. 

 

  

43. To what extent do you agree or disagree with 
the following statements about the reporting 
process within your SAPR program?  Mark one 
answer for each item. 

  Strongly disagree 

  Disagree  

  Neither agree nor disagree   

  Agree    

  Strongly agree     

 

a. Commanders respect the 
confidentiality aspects of 
restricted reports ...................

 

b. Victims are protected from 
negative consequences 
for participating in the 
SAPR program ......................

 

c. Restricted reporting 
policies have benefited 
victims of sexual assault........

 

d. Current policies (as 
implemented) encourage 
victims to report sexual 
assault ...................................

 

e. Current procedures make 
it possible for a victim to 
truly make a restricted 
report .....................................

 [Ask if Q43 a-e = Strongly disagree OR Disagree] 
Please explain how the reporting process could 
be improved within your SAPR program. 
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PROGRAM COORDINATION 

44. To what extent do you agree or disagree with 
the following statements about interactions 
among agencies that provide victim care 
within your SAPR program?  Mark one answer 
for each item. 

  Not applicable 

  Strongly disagree  

  Disagree    

  Neither agree nor disagree     

  Agree      

  Strongly agree       

 

a. SARCs take the 
lead in forging/
maintaining 
collaborative 
relationships 
among military 
responders 
(e.g., medical, 
legal, 
investigative, 
chaplains) for 
victim care .............     

 

b. SARCs have 
strong working 
relationships 
with local civilian 
agencies (e.g., 
local rape crisis 
center, 
hospitals, 
police) for victim 
care........................     

 

c. SARCs 
collaborate with 
the alcohol/
substance 
abuse program 
manager to 
promote an 
understanding 
of the 
relationship 
between 
alcohol/
substance 
abuse and 
sexual assault ........     

  Not applicable 

  Strongly disagree  

  Disagree   

  Neither agree nor disagree     

  Agree      

  Strongly agree       

 

d. SARCs 
collaborate with 
equal 
opportunity 
program 
representatives 
to promote an 
understanding 
of the difference 
between sexual 
harassment and 
sexual assault ........   

 

e. Family 
assistance/
awareness 
program staff 
refer sexual 
assault victims 
to the SARC ...........   

 

f. SARCs refer 
victims of 
domestic 
violence to the 
Family 
Advocacy 
Program or 
other service 
agencies.................   

PROGRAM EVALUATION 

45. Has your SAPR program been evaluated by any 
of the following within the past 24 months?  
Mark one answer for each item. 

  Don't know  

  No  

  Yes   

 
a. Sexual Assault Prevention and 

Response Office (SAPRO).....................

 b. DoD Inspector General's office...............

 c. Service Inspector General's office..........

 
d. Installation/Command Inspector 

General's office ......................................

 e. Civilian agency .......................................

 

f. Joint Commission on Accreditation 
of Health Care Organizations 
(JCAHCO) ..............................................
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  Don't know  

  No  

  Yes   

 g. Other......................................................

 [Ask if Q45 g = Yes] What other agency or office 
evaluated your SAPR program? 

 

  

46. Have you received any complaints about the 
following in the past 24 months?  Mark “Yes” 
or “No” for each item. 

  No 

  Yes  

 
a. Training received through your SAPR 

program .........................................................

 b. The SARC(s) you supervise ..........................

 c. Victims' Advocates.........................................

 d. Victim care .....................................................

 
e. Disclosure of confidential “covered 

communications”............................................

 
f. Commanders' lack of access to restricted 

case details....................................................

 g. Other aspects of your SAPR program............

 [Ask if Q46 g = Yes] What other complaints did 
you receive? 

 

  

 [Ask if Q46 a-g = Yes] How did you handle the 
complaint(s) you received? 

 

  

RECOMMENDATIONS 

47. What are the most challenging aspects of 
executing the SAPR program for you and/or 
the SARC(s) you supervise? 

 

  

48. What recommendations do you have to 
improve sexual assault prevention and 
response at your military location and/or the 
military location of the SARC(s) you 
supervise? 

 

  

TAKING THE SURVEY 

49. Thank you for participating in the 2009 
QuickCompass of Supervisors of Sexual 
Assault Response Coordinators.  There are no 
more questions on this survey.  If you would 
like to receive a message advising you of when 
and where the results will be available, please 
provide your e-mail address.  Your address will 
only be used for this purpose. 

 

  

50. If you have comments or concerns that you 
were not able to express in answering this 
survey, please enter them in the space 
provided.  Your comments may be viewed and 
considered as policy deliberations take place.  
Any comments you make on this questionnaire 
will be kept confidential, and no follow-up 
action will be taken in response to any specifics 
reported.  Your feedback is useful and 
appreciated. 

 

  

 



 

 

 
 




